
 HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.48 $ 1.30 $ 1.04 $ 0.82 $ 0.59 

 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A TORONTO AREA (INCLUDING BARRIE AND PETERBOROUGH AREAS) 

WAGE RATES    LOCAL UNION 30 

Sunday, March 1, 2026      

  
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 

 
Material 

Handler # 2 

 
Material 

Handler # 1 

 
Probationary 

Employee 

 
HOURLY RATE $ 49.53 $ 42.82 $ 33.49 $ 31.42 $ 21.72 
VACATION PAY $ 4.95 $ 4.28 $ 3.34 $ 3.14 $ 2.17 
H & W * $ 4.41 $ 4.41 $ 4.41 $ 4.41 $ 4.41 
PENSION $ 12.16 $ 10.57 $ 8.42 $ - $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.00 $ 0.89 $ 0.70 $ 0.55 $ 0.40 
DE NOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL PACKAGE $ 72.29 $ 63.21 $ 50.60 $ 39.76 $ 28.94 
INDUSTRY FUND $ 0.43 $ 0.43 $ 0.43 $ 0.43 $ 0.43 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

 
TOTAL $ 72.84 $ 63.76 $ 51.15 $ 40.31 $ 29.49 

 
Regional Allowance $5.05 per hour worked 
Work Ready Allowance $0.21 per hour worked 
Note: Stabilization Fund payable on hours worked & return to the hourly rate for the overtime earned. See Appendix "K" Clause 13.5 



 HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.52 $ 1.33 $ 1.06 $ 0.84 $ 0.61 

 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A TORONTO AREA (INCLUDING BARRIE AND PETERBOROUGH AREAS) 

WAGE RATES    LOCAL UNION 30 

Sunday, May 3, 2026      

  
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 

 
Material 

Handler # 2 

 
Material 

Handler # 1 

 
Probationary 

Employee 

 
HOURLY RATE $ 51.25 $ 44.35 $ 34.70 $ 32.36 $ 22.41 
VACATION PAY $ 5.13 $ 4.44 $ 3.47 $ 3.24 $ 2.24 
H & W * $ 4.41 $ 4.41 $ 4.41 $ 4.41 $ 4.41 
PENSION $ 12.16 $ 10.57 $ 8.42 $ - $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.00 $ 0.89 $ 0.70 $ 0.55 $ 0.40 
DE NOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL PACKAGE $ 74.19 $ 64.90 $ 51.94 $ 40.80 $ 29.70 
INDUSTRY FUND $ 0.43 $ 0.43 $ 0.43 $ 0.43 $ 0.43 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

 
TOTAL $ 74.74 $ 65.45 $ 52.49 $ 41.35 $ 30.25 

 
Regional Allowance $5.70 per hour worked 
Work Ready Allowance $0.22 per hour worked 
Note: Stabilization Fund payable on hours worked & return to the hourly rate for the overtime earned. See Appendix "K" Clause 13.5 



 HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.52 $ 1.33 $ 1.06 $ 0.84 $ 0.61 

 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A TORONTO AREA (INCLUDING BARRIE AND PETERBOROUGH AREAS) 

WAGE RATES    LOCAL UNION 30 

Sunday, May 2, 2027      

  
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 

 
Material 

Handler # 2 

 
Material 

Handler # 1 

 
Probationary 

Employee 

 
HOURLY RATE $ 52.85 $ 45.75 $ 35.82 $ 33.25 $ 23.05 
VACATION PAY $ 5.28 $ 4.58 $ 3.58 $ 3.32 $ 2.30 
H & W * $ 4.41 $ 4.41 $ 4.41 $ 4.41 $ 4.41 
PENSION $ 12.16 $ 10.57 $ 8.42 $ - $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.00 $ 0.89 $ 0.70 $ 0.55 $ 0.40 
DE NOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL PACKAGE $ 75.94 $ 66.44 $ 53.17 $ 41.77 $ 30.40 
INDUSTRY FUND $ 0.43 $ 0.43 $ 0.43 $ 0.43 $ 0.43 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

 
TOTAL $ 76.49 $ 66.99 $ 53.72 $ 42.32 $ 30.95 

 
Regional Allowance $6.30 per hour worked 
Work Ready Allowance $0.23 per hour worked 
Note: Stabilization Fund payable on hours worked & return to the hourly rate for the overtime earned. See Appendix "K" Clause 13.5 



 

 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A TORONTO AREA (INCLUDING BARRIE AND PETERBOROUGH AREAS) 

WAGE RATES    LOCAL UNION 30 

2025-2028 Collective Agreement 

 
 
Effective Date 

 
 

Increase 

 
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 

 
Material 

Handler # 2 

 
Material 

Handler # 1 

 
Probationary 

Employee 
  100.00% 88.52% 70.00% 55.00% 40.00% 

28-Apr-24  $ 70.29 $ 61.44 $ 49.21 $ 35.11 $ 28.14 
04-May-25 $ 2.00 $ 72.2900 $ 63.2104 $ 50.6100 $ 39.7595 $ 28.9400 

  $ 72.29 $ 63.21 $ 50.61 $ 39.76 $ 28.94 
03-May-26 $ 1.90 $ 74.1900 $ 64.8923 $ 51.9400 $ 40.8045 $ 29.7000 

  $ 74.19 $ 64.89 $ 51.94 $ 40.80 $ 29.70 
02-May-27 $ 1.75 $ 75.9400 $ 66.4414 $ 53.1650 $ 41.7670 $ 30.4000 

  $ 75.94 $ 66.44 $ 53.17 $ 41.77 $ 30.40 



 

 

APPENDIX “A” Toronto Area (including Barrie and Peterborough Areas) (cont’d) 

Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027  

 $5.25 $5.55 $5.85 per hour 
 

Sub-Foreperson Premium: 
 
 

Shift Work Premium: 
Sheeter-Decker: 

 
 
 
 

Irregular Hours Premium: May 04, 2025 May 03, 2026 May 02, 2027   

Sheeter-Decker: $4.00 $4.50 $5.00 per hour  
 Other Classifications at appropriate percentage:   
  Probationary MH # 1 MH # 2 SDA 
  40% 55% 70% 88.52% 

 
Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

 
Regional Allowance: All Classifications May 04, 2025 May 03, 2026 May 02, 2027 

Toronto and Barrie Area Only per hour worked $5.05 $5.70 $6.30 
 

Worker Readiness Training Allowance: All Classifications May 04, 2025 May 03, 2026 May 02, 2027 
 per hour worked $0.21 $0.22 $0.23 

 

Zone Allowance per day: Zone 
▲1 
2 
▲Including Toronto Island jobs. 
For determination of zones, see Clauses 17.1 through 17.3 

May 02, 2027 
$25.32 
$22.52 

 

Board Allowance per day worked: May 04, 2025 
$150.00 

May 02, 2027 
$160.00 

 

Overtime Pay: X2 
X1 1/2 In-Plant Work (not including automotive assembly plants) 

 
Work Week: 37.5 hours 

 

Show-up Time: 3 hours 
2 hours inclement weather 

 
Lay-off: Prior day or, if same day, 1 hour notice with pay plus 1 hour severance pay. 

 
Union Dues Deduction: Yes 

 
Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues are included in 

the hourly rate and are to be deducted from employees wages after taxes and remitted together with employer’s 
contributions. 

 
2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162. 

 
3 Wages to be paid in sealed envelope. 

 
4 De Novo Fund - employer ($0.02) and employee ($0.08) funded for each hour worked. To be remitted together with 

employer’s contributions. 
 

5 Bereavement Fund - employer funded by $0.02 for each hour worked. To be remitted together with employer’s 
contributions. 

May 04, 2025 May 03, 2026 May 02, 2027 
$3.40 $3.60 $3.80 per hour  

May 04, 2025 May 03, 20 26 May 02, 2027  

$4.00 $4.50 $5.00 per hour  

Other Classifications at appropriate percentage: 
Probation ary MH # 1 MH # 2 SDA 

40% 55% 70% 88.52% 

 

Kms Ma y 04, 2025 May 03, 2026 
0-46 $21  32 $23.32 
46-113 $20  52 $21.52 

 

May 03, 2026 
$160.00 

 



 

 

 APPENDIX “A” Toronto Area (including Barrie and Peterborough Areas) (cont’d) 

Notes (cont'd): 
6 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

 
7 Work Ready Safety Training: Effective December 31, 2023, the Work Ready Safety Training (WRST) contribution is 

reduced from $0.03 per hour to $0.00 per hour. Fund reserves will be used for delivery of WRST until depleted. The 
existing WRST contribution of $0.03 per hour, including an increase of $0.05 per hour, total of $0.08, is contributed to the 
Industry Fund. The Industry Fund contribution has increased from $0.34 per hour to $0.43 per hour, inclusive of $0.01 per 
hour SMACNA Assessment and the $0.08 per hour apportioned for delivery of WRST once the existing Work Ready 
Safety Training Fund has been depleted. 



 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A   OTTAWA AREA 

WAGE RATES   LOCAL UNION 47 

Sunday, February 1, 2026     

 
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 

 
Material 

Handler # 2 

 
Material 

Handler # 1 

 
Probationary 

Employee 

 
HOURLY RATE $ 49.43 $ 38.77 $ 33.15 $ 26.36 $ 22.96 
VACATION PAY $ 4.94 $ 3.88 $ 3.31 $ 2.64 $ 2.30 
H & W * $ 4.76 $ 4.76 $ 4.76 $ 4.76 $ 4.76 
PENSION $ 10.35 $ 8.00 $ 6.50 $ 3.40 $ - 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SMART TRAINING FUND $ 0.53 $ 0.53 $ 0.53 $ 0.53 $ 0.53 
U.D.P.F. (See note 1) $ 1.60 $ 1.60 $ 1.60 $ 1.60 $ 1.60 
TRAVEL FUND $ - $ - $ - $ - $ - 
BEREAVEMENT FUND $ 0.03 $ 0.03 $ 0.03 $ 0.03 $ 0.03 
STABIL. FUND $ 0.20 $ 0.16 $ 0.14 $ 0.10 $ 0.08 

TOTAL PACKAGE $ 72.04 $ 57.93 $ 50.22 $ 39.62 $ 32.46 
INDUSTRY FUND $ 0.54 $ 0.54 $ 0.54 $ 0.54 $ 0.54 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
WORKER READINESS TRAINING FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 

 
TOTAL $ 72.88 $ 58.77 $ 51.06 $ 40.46 $ 33.30 

 
Note: Stabilization Fund payable on hours earned 

 
Regional Allowance $1.35 per hour worked ** 
Work Ready Allowance $0.20 per hour worked ** 
**Regional Allowance & Work Ready Allowance to be included on weekly payroll as taxable earnings for each hour worked 

 
HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 



Note: Stabilization Fund payable on hours earned 

Regional Allowance $1.45 per hour worked ** 
Work Ready Allowance $0.20 per hour worked ** 
**Regional Allowance & Work Ready Allowance to be included on weekly payroll as taxable earnings for each hour worked 

HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

 

APPENDIX A 

WAGE RATES 

       OTTAWA AREA 

LOCAL UNION 47 

Sunday, May 3, 2026           

    Sheeter/       

  Sheeter/  Decker  Material  Material Probationary 
  Decker  Assistant Handler # 2 Handler # 1  Employee 

HOURLY RATE $ 51.15 $ 40.15 $ 34.35 $ 27.32 $ 23.65 
VACATION PAY $ 5.12 $ 4.02 $ 3.44 $ 2.73 $ 2.37 
H & W * $ 4.76 $ 4.76 $ 4.76 $ 4.76 $ 4.76 
PENSION $ 10.35 $ 8.00 $ 6.50 $ 3.40 $ - 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SMART TRAINING FUND $ 0.53 $ 0.53 $ 0.53 $ 0.53 $ 0.53 
U.D.P.F. (See note 1) $ 1.60 $ 1.60 $ 1.60 $ 1.60 $ 1.60 
TRAVEL FUND $ - $ - $ - $ - $ - 
BEREAVEMENT FUND $ 0.03 $ 0.03 $ 0.03 $ 0.03 $ 0.03 
STABIL. FUND $ 0.20 $ 0.16 $ 0.14 $ 0.10 $ 0.08 

TOTAL PACKAGE $ 73.94 $ 59.45 $ 51.55 $ 40.67 $ 33.22 
LOCAL INDUSTRY FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
PROVINCIAL INDUSTRY FUND $ 0.22 $ 0.22 $ 0.22 $ 0.22 $ 0.22 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
WORKER READINESS TRAINING FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 

TOTAL $ 74.78 $ 60.29 $ 52.39 $ 41.51 $ 34.06 



Note: Stabilization Fund payable on hours earned 

Regional Allowance $1.55 per hour worked ** 
Work Ready Allowance $0.20 per hour worked ** 
**Regional Allowance & Work Ready Allowance to be included on weekly payroll as taxable earnings for each hour worked 

HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

 

APPENDIX A 

WAGE RATES 

       OTTAWA AREA 

LOCAL UNION 47 

Sunday, May 2, 2027           

  
Sheeter/ 

 
Decker 

 
Material 

 
Material Probationary 

  Decker  Assistant Handler # 2 Handler # 1  Employee 

HOURLY RATE $ 52.75 $ 41.43 $ 35.47 $ 28.19 $ 24.29 
VACATION PAY $ 5.27 $ 4.14 $ 3.55 $ 2.82 $ 2.43 
H & W * $ 4.76 $ 4.76 $ 4.76 $ 4.76 $ 4.76 
PENSION $ 10.35 $ 8.00 $ 6.50 $ 3.40 $ - 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SMART TRAINING FUND $ 0.53 $ 0.53 $ 0.53 $ 0.53 $ 0.53 
U.D.P.F. (See note 1) $ 1.60 $ 1.60 $ 1.60 $ 1.60 $ 1.60 
TRAVEL FUND $ - $ - $ - $ - $ - 
BEREAVEMENT FUND $ 0.03 $ 0.03 $ 0.03 $ 0.03 $ 0.03 
STABIL. FUND $ 0.20 $ 0.16 $ 0.14 $ 0.10 $ 0.08 

TOTAL PACKAGE $ 75.69 $ 60.85 $ 52.78 $ 41.63 $ 33.92 
LOCAL INDUSTRY FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
PROVINCIAL INDUSTRY FUND $ 0.22 $ 0.22 $ 0.22 $ 0.22 $ 0.22 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
WORKER READINESS TRAINING FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 

TOTAL $ 76.53 $ 61.69 $ 53.62 $ 42.47 $ 34.76 



 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A OTTAWA AREA 

WAGE RATES LOCAL UNION 47 
 

2022-2025 Collective Agreement 
 

 
 
Effective Date 

 
 

Increase 

 
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 

 
Material 

Handler # 2 

 
Material 

Handler # 1 

 
Probationary 

Employee 
  100.00% 80.00% 70.00% 55.00% 40.00% 

28-Nov-21  $ 70.04 $ 56.33 $ 48.82 $ 35.86 $ 31.66 
4-May-25 $ 2.00 $ 72.0440 $ 57.9300 $ 50.2200 $ 39.6242 $ 32.4560 

  $ 72.04 $ 57.93 $ 50.22 $ 39.62 $ 32.46 
3-May-26 $ 1.90 $ 73.9440 $ 59.4500 $ 51.5500 $ 40.6692 $ 33.2160 

  $ 73.94 $ 59.45 $ 51.55 $ 40.67 $ 33.22 
2-May-27 $ 1.75 $ 75.6940 $ 60.8500 $ 52.7750 $ 41.6317 $ 33.9160 

  $ 75.69 $ 60.85 $ 52.78 $ 41.63 $ 33.92 



 

APPENDIX “A” Ottawa Area (cont’d) 
 

Foreperson Premium: 
Up to & including nine employees 

May 04, 2025 
$5.20 

May 03, 2026 
$5.40 

May 02, 2027 
$5.50 

 
per hour 

Ten or more employees $7.00 $7.50 $8.00 per hour 

Shift Work Premium: 
All Classifications 

May 04, 2025 
$5.50 

 
per hour 

  

Irregular Hours Premium: 
All Classifications 

May 04, 2025 
$5.50 

 
per hour 

  

 
Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

 
Regional Allowance: 

 
All Classifications 

per hour worked 

 
May 04, 2025 
$1.35 

 
May 03, 2026 
$1.45 

 
May 02, 2027 
$1.55 

 
Worker Readiness Training Allowance: All Classifications May 04, 2025 

per hour worked  $0.20 
 

Zone Allowance per day: Free Zone: Kms 
0-24 

 
Ottawa 

  0-24 Cornwall 
  0-24 Pembroke 

For determination of zone, see Clause 17.1 
 
Board Allowance each day worked or reported for: 

 
May 04, 2025 
$145.00 

 
May 03, 2026 
$150.00 

 
May 02, 2027 
$160.00 

 

Parking: The employer will provide for vehicle parking at no charge to the employee. There 
will be no walking time payable to and from jobsite. The employer will make every 
possible effort to provide parking in close proximity to the jobsite to a maximum of 
1500m. If the employer cannot provide parking, employees shall, upon 
presentation of a valid parking receipt, be reimbursed actual expense to a 
maximum of: 

 
May 04, 2025 May 03, 2026 May 02, 2027 
$23.00 $24.00 $25.00 

 
Overtime Pay: X2 

 
Work Week: 36 hours 

 
Show-up Time: 3 hours 

2 hours inclement weather. 
 

 
Lay-off: 

8 hours minimum notice to union office, no lay-off in first 4 hours, 2 hours 
severance. 

 
Union Dues Deduction: Yes 

 
Notes: 
1 Amended note effective December 4, 2022. Union Dues Promotion Fund is taxable. 

 
2 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund is included in the hourly rate and 

is to be deducted from employees wages after taxes and remitted together with employer’s contributions. 



 

APPENDIX “A” Ottawa Area (cont’d) 
 

Notes (cont'd): 
3 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162. 

 
4 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

 
5 Bereavement Fund - employee funded by $0.03 for each hour worked, effective February 1, 2026. To be remitted 

together with employer’s contributions. 

 
6 Travel Fund - employee funded for each hour worked. To be remitted together with employer’s contributions. 

 
7 SMART Training Fund is non-taxable and therefore, is not included as earnings for the employee. 

 
8 Local Training Fund is employer and employee funded by $0.08 each for each hour worked. It is non-taxable and 

therefore, not included as earnings for the employee. 
 

9 Work Ready Safety Training Fund is employer funded by $0.10 per hour worked. 



 HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

 

 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A   CHATHAM AREA 

WAGE RATES   LOCAL UNION 235 

Sunday, February 1, 2026     

 
Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

 
Material 

Handler # 2 

 
Material 

Handler # 1 

 
Probationary 

Employee 

 
HOURLY RATE $ 50.68 $ 40.20 $ 34.40 $ 26.70 $ 18.00 
VACATION PAY $ 5.07 $ 4.02 $ 3.44 $ 2.67 $ 1.80 
H & W * $ 4.78 $ 4.78 $ 4.78 $ 4.78 $ 4.78 
PENSION $ 9.75 $ 7.46 $ 6.51 $ 4.40 $ 3.39 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.50 $ 1.20 $ 1.05 $ 0.82 $ 0.60 

TOTAL PACKAGE $ 72.02 $ 57.90 $ 50.42 $ 39.61 $ 28.81 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

 
TOTAL $ 72.62 $ 58.50 $ 51.02 $ 40.21 $ 29.41 

 
Note: Stabilization Fund payable on hours earned 



 HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

 

 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A   CHATHAM AREA 

WAGE RATES   LOCAL UNION 235 

Sunday, May 3, 2026     

 
Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

 
Material 

Handler # 2 

 
Material 

Handler # 1 

 
Probationary 

Employee 

 
HOURLY RATE $ 51.85 $ 40.87 $ 35.20 $ 27.34 $ 18.45 
VACATION PAY $ 5.19 $ 4.09 $ 3.52 $ 2.73 $ 1.85 
H & W * $ 4.89 $ 4.89 $ 4.89 $ 4.89 $ 4.89 
PENSION $ 10.00 $ 7.71 $ 6.70 $ 4.51 $ 3.50 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.75 $ 1.62 $ 1.20 $ 0.95 $ 0.65 

TOTAL PACKAGE $ 73.92 $ 59.42 $ 51.75 $ 40.66 $ 29.58 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

 
TOTAL $ 74.52 $ 60.02 $ 52.35 $ 41.26 $ 30.18 

 
Note: Stabilization Fund payable on hours earned 



 HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

 

 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A   CHATHAM AREA 

WAGE RATES   LOCAL UNION 235 

Sunday, May 2, 2027     

 
Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

 
Material 

Handler # 2 

 
Material 

Handler # 1 

 
Probationary 

Employee 

 
HOURLY RATE $ 52.94 $ 41.68 $ 35.93 $ 27.84 $ 18.70 
VACATION PAY $ 5.29 $ 4.17 $ 3.59 $ 2.78 $ 1.87 
H & W * $ 5.00 $ 5.00 $ 5.00 $ 5.00 $ 5.00 
PENSION $ 10.20 $ 7.88 $ 6.92 $ 4.66 $ 3.66 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 2.00 $ 1.85 $ 1.30 $ 1.10 $ 0.80 

TOTAL PACKAGE $ 75.67 $ 60.82 $ 52.98 $ 41.62 $ 30.27 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

 
TOTAL $ 76.27 $ 61.42 $ 53.58 $ 42.22 $ 30.87 

 
Note: Stabilization Fund payable on hours earned 



 

 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A    CHATHAM AREA 

WAGE RATES    LOCAL UNION 235 

2025-2028 Collective Agreement 

 
 
Effective Date 

 
 

Increase 

 
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 

 
Material 

Handler # 2 

 
Material 

Handler # 1 

 
Probationary 

Employee 
  100.00% 80.00% 70.00% 55.00% 40.00% 

28-Apr-24  $ 70.02 $ 56.30 $ 49.02 $ 34.95 $ 28.01 
04-May-25 $ 2.00 $ 72.0200 $ 57.9000 $ 50.4200 $ 39.6110 $ 28.8100 

  $ 72.02 $ 57.90 $ 50.42 $ 39.61 $ 28.81 
03-May-26 $ 1.90 $ 73.9200 $ 59.4200 $ 51.7500 $ 40.6560 $ 29.5700 

  $ 73.92 $ 59.42 $ 51.75 $ 40.66 $ 29.57 
02-May-27 $ 1.75 $ 75.6700 $ 60.8200 $ 52.9750 $ 41.6185 $ 30.2700 

  $ 75.67 $ 60.82 $ 52.98 $ 41.62 $ 30.27 



APPENDIX “A” Chatham Area (cont’d) 

Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
$5.25 $5.50 $5.75 per hour 

Shift Work Premium Premium: 

Irregular Hours Premium: 

Sheeter-Decker: 2nd 
3rd 

Other Classifications at appropriate p 
Probationary 

40% 

Sheeter-Decker: $4.50 per hour 
Other Classifications at appropriate p

Probationary 
40% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: 

Essex County 

May 15, 2022 
Zone 
Free Zone 
$50.00 
For determination of zone, see Clause 17.6 & 17.7 

Board Allowance per day worked: May 04, 2025 
$145.00 

May 02, 2027 
$160.00 

Overtime Pay: X1.5 first 4 hours beyond regular shift 
X2 thereafter 
X1.5 Saturdays first 8 hours 
X2 thereafter 
X2 Sundays and Holidays 

Work Week: 40 hours 

Show-up Time: 3 hours 
2 hours inclement weather 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162. 

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

shift: $4.5100 per hour 
shift $9.0250 per hour 

MH # 1 MH # 2 SDA 
55% 70 80.00% 

MH # 1 MH # 2 SDA 
55% 70 80.00% 

24 kilometers radius from Chatham-Kent Civic Centre. 
per day worked 

May 03, 2026 
$150.00 

Effective May 4, 2025 
 ercentage:

ercentage: 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A SARNIA AREA 

WAGE RATES LOCAL UNION 235 

Sunday, February 1, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 51.04 $ 40.55 $ 35.30 $ 27.00 $ 19.82 
VACATION PAY $ 5.10 $ 4.06 $ 3.53 $ 2.70 $ 1.98 
H & W * $ 4.78 $ 4.78 $ 4.78 $ 4.78 $ 4.78 
PENSION $ 10.12 $ 7.63 $ 6.05 $ 4.48 $ 3.39 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
STABIL. FUND $ 1.50 $ 1.20 $ 1.05 $ 0.82 $ 0.60 

TOTAL PACKAGE $ 72.80 $ 58.48 $ 50.97 $ 40.04 $ 30.83 
INDUSTRY FUND $ 0.61 $ 0.61 $ 0.61 $ 0.61 $ 0.61 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 73.53 $ 59.21 $ 51.70 $ 40.77 $ 31.56 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A SARNIA AREA 

WAGE RATES LOCAL UNION 235 

Sunday, May 3, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 52.23 $ 41.43 $ 36.09 $ 27.58 $ 20.26 
VACATION PAY $ 5.22 $ 4.14 $ 3.61 $ 2.76 $ 2.03 
H & W * $ 4.89 $ 4.89 $ 4.89 $ 4.89 $ 4.89 
PENSION $ 10.35 $ 7.88 $ 6.25 $ 4.65 $ 3.50 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
STABIL. FUND $ 1.75 $ 1.40 $ 1.20 $ 0.95 $ 0.65 

TOTAL PACKAGE $ 74.70 $ 60.00 $ 52.30 $ 41.09 $ 31.59 
INDUSTRY FUND $ 0.61 $ 0.61 $ 0.61 $ 0.61 $ 0.61 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 75.43 $ 60.73 $ 53.03 $ 41.82 $ 32.32 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A SARNIA AREA 

WAGE RATES LOCAL UNION 235 

Sunday, May 2, 2027 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 53.35 $ 42.24 $ 36.78 $ 28.14 $ 20.57 
VACATION PAY $ 5.34 $ 4.22 $ 3.68 $ 2.81 $ 2.06 
H & W * $ 5.00 $ 5.00 $ 5.00 $ 5.00 $ 5.00 
PENSION $ 10.50 $ 7.83 $ 6.51 $ 4.74 $ 3.60 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
STABIL. FUND $ 2.00 $ 1.85 $ 1.30 $ 1.10 $ 0.80 

TOTAL PACKAGE $ 76.45 $ 61.40 $ 53.53 $ 42.05 $ 32.29 
INDUSTRY FUND $ 0.61 $ 0.61 $ 0.61 $ 0.61 $ 0.61 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 77.18 $ 62.13 $ 54.26 $ 42.78 $ 33.02 

Note: Stabilization Fund payable on hours earned 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A SARNIA AREA 

WAGE RATES LOCAL UNION 235 

2025-2028 Collective Agreement 

Effective Date Increase 
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 
Material 

Handler # 2 
Material 

Handler # 1 
Probationary 

Employee 
100.00% 80.00% 70.00% 55.00% 40.00% 

28-Apr-24 $ 70.80 $ 56.88 $ 49.57 $ 36.11 $ 30.03 
04-May-25 $ 2.00 $ 72.8000 $ 58.4800 $ 50.9700 $ 40.0400 $ 30.8300 

$ 72.80 $ 58.48 $ 50.97 $ 40.04 $ 30.83 
03-May-26 $ 1.90 $ 74.7000 $ 60.0000 $ 52.3000 $ 41.0850 $ 31.5900 

$ 74.70 $ 60.00 $ 52.30 $ 41.09 $ 31.59 
02-May-27 $ 1.75 $ 76.4500 $ 61.4000 $ 53.5250 $ 42.0475 $ 32.2900 

$ 76.45 $ 61.40 $ 53.53 $ 42.05 $ 32.29 



APPENDIX “A” Sarnia Area (cont’d) 

Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
$5.25 $5.50 $5.75 per hour 

Sub-Foreperson 
Premium: 

Shift Work Premium: 

May 04, 2025 
$4.45 

Sheeter-Decker: $4.50 per hour 
Other Classifications at appropriate p

Probationary 
40% 

Irregular Hours Premium: All Classifications: $4.50 per hour Effective May 4, 2025 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: 

Board Allowance per day worked: 

Zone 

1 

2 

For determinat 

May 04, 2025 
$145.00 

Overtime Pay: X2 

Work Week: 36 hours 

Show-up Time: 3 hours 
2 hours inclement weather 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162. 

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

May 03, 2026 May 02, 2027 
$4.65 $4. 75 per hour 

MH # 1 MH # 2 SDA 
55% 70% 80% 

May 15, 2022 
Free Zone: 43 kilometers radius from Sarnia City Hall within 
Lambton County. 

Travel Allowance paid for remainder of Lambton County 
excluding Zone 1 

ion of zone, see Clause 17.1 

May 03, 2026 May 02, 2027 
$150.00 $160.00 

Effective May 4, 2025 
 ercentage:



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A WINDSOR AREA 

WAGE RATES LOCAL UNION 235 

Sunday, February 1, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 50.68 $ 46.80 $ 34.40 $ 26.72 $ 18.00 
VACATION PAY $ 5.07 $ 4.68 $ 3.44 $ 2.67 $ 1.80 
H & W * $ 4.78 $ 4.78 $ 4.78 $ 4.78 $ 4.78 
PENSION $ 9.75 $ 9.10 $ 6.51 $ 4.38 $ 3.39 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.50 $ 1.40 $ 1.05 $ 0.82 $ 0.60 

TOTAL PACKAGE $ 72.02 $ 67.00 $ 50.42 $ 39.61 $ 28.81 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 72.62 $ 67.60 $ 51.02 $ 40.21 $ 29.41 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A WINDSOR AREA 

WAGE RATES LOCAL UNION 235 

Sunday, May 3, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 51.85 $ 48.10 $ 35.20 $ 27.34 $ 18.45 
VACATION PAY $ 5.19 $ 4.81 $ 3.52 $ 2.73 $ 1.85 
H & W * $ 4.89 $ 4.89 $ 4.89 $ 4.89 $ 4.89 
PENSION $ 10.00 $ 9.10 $ 6.70 $ 4.51 $ 3.50 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.75 $ 1.62 $ 1.20 $ 0.95 $ 0.65 

TOTAL PACKAGE $ 73.92 $ 68.76 $ 51.75 $ 40.66 $ 29.58 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 74.52 $ 69.36 $ 52.35 $ 41.26 $ 30.18 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A WINDSOR AREA 

WAGE RATES LOCAL UNION 235 

Sunday, May 2, 2027 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 52.94 $ 49.14 $ 35.93 $ 27.84 $ 18.75 
VACATION PAY $ 5.29 $ 4.91 $ 3.59 $ 2.78 $ 1.88 
H & W * $ 5.00 $ 5.00 $ 5.00 $ 5.00 $ 5.00 
PENSION $ 10.20 $ 9.25 $ 6.92 $ 4.66 $ 3.60 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 2.00 $ 1.85 $ 1.30 $ 1.10 $ 0.80 

TOTAL PACKAGE $ 75.67 $ 70.39 $ 52.98 $ 41.62 $ 30.27 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 76.27 $ 70.99 $ 53.58 $ 42.22 $ 30.87 

Note: Stabilization Fund payable on hours earned 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A WINDSOR AREA 

WAGE RATES LOCAL UNION 235 

2025-2028 Collective Agreement 

Effective Date Increase 
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 
Material 

Handler # 2 
Material 

Handler # 1 
Probationary 

Employee 
100.00% 92.92% 70.00% 55.00% 40.00% 

28-Apr-24 $ 70.02 $ 65.14 $ 49.02 $ 34.95 $ 28.01 
04-May-25 $ 2.00 $ 72.0200 $ 66.9984 $ 50.4200 $ 39.6100 $ 28.8100 

$ 72.02 $ 67.00 $ 50.42 $ 39.61 $ 28.81 
03-May-26 $ 1.90 $ 73.9200 $ 68.7639 $ 51.7500 $ 40.6550 $ 29.5700 

$ 73.92 $ 68.76 $ 51.75 $ 40.66 $ 29.57 
02-May-27 $ 1.75 $ 75.6700 $ 70.3900 $ 52.9750 $ 41.6175 $ 30.2700 

$ 75.67 $ 70.39 $ 52.98 $ 41.62 $ 30.27 



APPENDIX “A” Windsor Area (cont’d) 

Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
$5.25 $5.50 $5.75 per hour 

Shift Work Premium Premium: 

Irregular Hours Premium: 

Sheeter-Decker: 2nd 
3rd 

Other Classifications at appropriate p 
Probationary 

40% 

Sheeter-Decker: $4.50 per hour 
Other Classifications at appropriate p

Probationary 
40% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: 

Board Allowance per day worked: 

May 15, 2022 
Zone 
Free Zone 
$50.00 
For determinat 

May 04, 2025 
$145.00 

Overtime Pay: X2 

Work Week: 40 hours 

Show-up Time: 3 hours 
2 hours inclement weather 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162. 

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

Windsor-Essex County 
Kent County 

shift: $4.5250 per hour 
shift $9.0500 per hour 
ercentage.
MH # 1 MH # 2 SDA 

55% 70 % 92.92% 

Effective May 4, 2025 
 ercentage:

MH # 1 MH # 2 SDA 
55% 70 % 92.92% 

40 kilometers radius from Windsor International Airport. 
per day worked 

ion of zone, see Clause 17.1 & 17.2 

May 03, 2026 May 02, 2027 
$150.00 $160.00 



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
LOCAL TRAINING FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.67 $ 1.40 $ 1.25 $ 1.03 $ 0.90 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A KINGSTON AREA 

WAGE RATES LOCAL UNION 269 

Sunday, February 1, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 48.16 $ 38.03 $ 32.65 $ 25.46 $ 19.96 
VACATION PAY $ 4.82 $ 3.80 $ 3.27 $ 2.55 $ 2.00 
H & W * $ 3.66 $ 3.66 $ 3.66 $ 3.66 $ 3.66 
PENSION $ 12.45 $ 10.00 $ 8.73 $ 6.35 $ 5.66 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
RECREATION FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 2.00 $ 1.60 $ 1.40 $ 1.00 $ 0.80 

TOTAL PACKAGE $ 71.26 $ 57.26 $ 49.88 $ 39.19 $ 32.25 
INDUSTRY FUND $ 0.49 $ 0.49 $ 0.49 $ 0.49 $ 0.49 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 71.87 $ 57.87 $ 50.49 $ 39.80 $ 32.86 

Note: Stabilization Fund payable on hours earned 
Work Ready Safety Training. See Note 5. 



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
LOCAL TRAINING FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.74 $ 1.47 $ 1.32 $ 1.10 $ 0.97 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A KINGSTON AREA 

WAGE RATES LOCAL UNION 269 

Sunday, May 3, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 49.66 $ 39.18 $ 33.64 $ 26.19 $ 20.43 
VACATION PAY $ 4.97 $ 3.92 $ 3.36 $ 2.62 $ 2.04 
H & W * $ 3.91 $ 3.91 $ 3.91 $ 3.91 $ 3.91 
PENSION $ 12.45 $ 10.00 $ 8.73 $ 6.35 $ 5.66 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
RECREATION FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 2.00 $ 1.60 $ 1.40 $ 1.00 $ 0.80 

TOTAL PACKAGE $ 73.16 $ 58.78 $ 51.21 $ 40.24 $ 33.01 
INDUSTRY FUND $ 0.49 $ 0.49 $ 0.49 $ 0.49 $ 0.49 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 73.77 $ 59.39 $ 51.82 $ 40.85 $ 33.62 

Note: Stabilization Fund payable on hours earned 
Work Ready Safety Training. See Note 5. 



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
LOCAL TRAINING FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.81 $ 1.54 $ 1.39 $ 1.17 $ 1.04 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A KINGSTON AREA 

WAGE RATES LOCAL UNION 269 

Sunday, May 2, 2027 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 51.03 $ 40.23 $ 34.53 $ 26.84 $ 20.84 
VACATION PAY $ 5.10 $ 4.02 $ 3.45 $ 2.68 $ 2.08 
H & W * $ 4.16 $ 4.16 $ 4.16 $ 4.16 $ 4.16 
PENSION $ 12.45 $ 10.00 $ 8.73 $ 6.35 $ 5.66 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
RECREATION FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 2.00 $ 1.60 $ 1.40 $ 1.00 $ 0.80 

TOTAL PACKAGE $ 74.91 $ 60.18 $ 52.44 $ 41.20 $ 33.71 
INDUSTRY FUND $ 0.49 $ 0.49 $ 0.49 $ 0.49 $ 0.49 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 75.52 $ 60.79 $ 53.05 $ 41.81 $ 34.32 

Note: Stabilization Fund payable on hours earned 
Work Ready Safety Training. See Note 5. 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A KINGSTON AREA 

WAGE RATES LOCAL UNION 269 

2025-2028 Collective Agreement 

Effective Date Increase 
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 
Material 

Handler # 2 
Material 

Handler # 1 
Probationary 

Employee 
100.00% 80.00% 70.00% 55.00% 40.00% 

28-Apr-24 $ 69.26 $ 55.66 $ 48.48 $ 35.31 $ 31.45 
04-May-25 $ 2.00 $ 71.2600 $ 57.2600 $ 49.8800 $ 39.1930 $ 32.2500 

$ 71.26 $ 57.26 $ 49.88 $ 39.19 $ 32.25 
03-May-26 $ 1.90 $ 73.1600 $ 58.7800 $ 51.2100 $ 40.2380 $ 33.0100 

$ 73.16 $ 58.78 $ 51.21 $ 40.24 $ 33.01 
02-May-27 $ 1.75 $ 74.9100 $ 60.1800 $ 52.4350 $ 41.2005 $ 33.7100 

$ 74.91 $ 60.18 $ 52.44 $ 41.20 $ 33.71 



APPENDIX “A” Kingston Area (cont’d) 

Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
$5.25 $5.50 $5.75 per hour 

Sub-Foreperson 
Premium: 

Shift Work Premium: 

May 04, 2025 
$2.95 

Sheeter/Decker
Other classificat 

Probationary 
40% 

Irregular Hours Premium: All Classifications: $3.30 per hour Effective May 4, 2025 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 
To a maximum set out as Board Allowance. 

Work Ready Allowance: See Note 5 

Zone Allowance per calendar day: Free Zone: 25 kilometers from City Hall in Kingston. 
Zone 
1 
2 
3 
4 
5 
For determination of zone, see Clause 17.1 

Board Allowance per day worked: May 04, 2025 
$145.00 

May 02, 2027 
$160.00 

Overtime Pay: X2 

Emergency Work Hours: Friday Afternoon 12:00 - 4:30 at regular rate. 

Work Week: 36 hours 

Show-up Time: 3 hours 
2 hours inclement weather 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Local Training Fund Employer’s payment contribution of $0.05 is included 

in Industry Fund. Employee's payment contribution of $0.05 is included in the hourly rate and is to be deducted from the 
employee's wages after taxes and remitted together with the employer's contribution. 

2 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund and Union Dues are included 
in the hourly rate and are to be deducted from employees wages after taxes and remitted together with employer’s 
contributions. 

3 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

4 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee.

5 Work Ready Safety Training Pragram , effective November 1, 2025. All LU269 members are to be dispatch ready with 
valid Safety Training consisting of; Working at Heights, Workplace Hazardous Materials Information System (WHMIS) & 
Worker Health and Safety Awareness (4 Step). LU269 is responsible for administering the safety training program to 
their members on their own time and outside of normal working hours. Costs for training are borne by Local Association 
(MCA-Kingston). 

May 03, 2026 May 0 , 2027 
$3.05 $3.15 per hour 

 : $3.45 per hour 
ions at appropriate perc 

Effective May 4, 2025 
entage 

MH # 1 MH# 2 SDA 
55% 70% 80% 

Kms Ma y 04, 2025 May 02, 2027 
0-25 free zone free zone 
26-32 $13 00 $14.00 
33-48 $24 00 $25.00 
49-80 $30 00 $30.00 
81-113 $41 00 $41.00 

May 03, 2026 
$150.00 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A THUNDER BAY AREA 

WAGE RATES LOCAL UNION 397 

Sunday, February 1, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 51.60 $ 48.50 $ 34.67 $ 31.84 $ 24.73 
VACATION PAY $ 5.16 $ 4.85 $ 3.47 $ 3.18 $ 2.47 
H & W * $ 4.13 $ 4.13 $ 4.13 $ 4.13 $ 4.13 
PENSION $ 10.39 $ 7.90 $ 7.60 $ - $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 71.40 $ 65.50 $ 49.99 $ 39.27 $ 31.45 
INDUSTRY FUND $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 

TOTAL $ 72.17 $ 66.27 $ 50.76 $ 40.04 $ 32.22 

Safety Training Allowance $0.18 per hour worked 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.24 $ 1.24 $ 1.24 $ 1.24 $ 1.24 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A THUNDER BAY AREA 

WAGE RATES LOCAL UNION 397 

Sunday, May 3, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 53.33 $ 50.08 $ 35.88 $ 32.79 $ 25.42 
VACATION PAY $ 5.33 $ 5.01 $ 3.59 $ 3.28 $ 2.54 
H & W * $ 4.13 $ 4.13 $ 4.13 $ 4.13 $ 4.13 
PENSION $ 10.39 $ 7.90 $ 7.60 $ - $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 73.30 $ 67.24 $ 51.32 $ 40.32 $ 32.21 
INDUSTRY FUND $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 

TOTAL $ 74.07 $ 68.01 $ 52.09 $ 41.09 $ 32.98 

Safety Training Allowance $0.18 per hour worked 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.24 $ 1.24 $ 1.24 $ 1.24 $ 1.24 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A THUNDER BAY AREA 

WAGE RATES LOCAL UNION 397 

Sunday, May 2, 2027 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 54.92 $ 51.55 $ 37.00 $ 33.66 $ 26.05 
VACATION PAY $ 5.49 $ 5.15 $ 3.70 $ 3.37 $ 2.61 
H & W * $ 4.13 $ 4.13 $ 4.13 $ 4.13 $ 4.13 
PENSION $ 10.39 $ 7.90 $ 7.60 $ - $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 75.05 $ 68.85 $ 52.55 $ 41.28 $ 32.91 
INDUSTRY FUND $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 

TOTAL $ 75.82 $ 69.62 $ 53.32 $ 42.05 $ 33.68 

Safety Training Allowance $0.18 per hour worked 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.24 $ 1.24 $ 1.24 $ 1.24 $ 1.24 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A THUNDER BAY AREA 

WAGE RATES LOCAL UNION 397 

2025-2028 Collective Agreement 

Effective Date Increase 
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 
Material 

Handler # 2 
Material 

Handler # 1 
Probationary 

Employee 
100.00% 91.62% 70.00% 55.00% 40.00% 

28-Apr-24 $ 69.40 $ 63.67 $ 48.59 $ 35.19 $ 30.65 
04-May-25 $ 2.00 $ 71.4000 $ 65.5024 $ 49.9900 $ 39.2700 $ 31.4500 

$ 71.40 $ 65.50 $ 49.99 $ 39.27 $ 31.45 
03-May-26 $ 1.90 $ 73.3000 $ 67.2432 $ 51.3200 $ 40.3150 $ 32.2100 

$ 73.30 $ 67.24 $ 51.32 $ 40.32 $ 32.21 
02-May-27 $ 1.75 $ 75.0500 $ 68.8465 $ 52.5450 $ 41.2775 $ 32.9100 

$ 75.05 $ 68.85 $ 52.55 $ 41.28 $ 32.91 



APPENDIX “A” Thunder Bay Area (cont’d) 

Foreperson Premium: Effective May 4, 2025 
Foreperson $5.75 per hour 
(A) Foreperson $6.50 per hour 

Refer to Clause 5 for details 

Shift Work Premium: Field: 
Shop: 

Irregular Hours Premium: All classifications: $3.25 per hour Effective May 15, 2022 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Safety Training Allowance: $0.18 per hour worked Effective May 4, 2025 

Zone Allowance per day: Free Zone: City Limits 

Parking: Effective May 4, 2025 
The employer will provide for vehicle parking at no charge to the employee. 
There will be no walking time payable to and from job site. The employer will 
make every possible effort to provide parking in close proximity to the job site, if 
the employer cannot provide parking, employees shall, upon presentation of a 
valid parking receipt, be reimbursed actual expenses to a maximum of: 

$20.00 per day rembursed with with reciept 

Board Allowance each day worked or reported for: 

OR suitable hotel accommodation plus 

May 04, 2025 
$165.00 
$75.00 

Overtime Pay: X2 (see Note 4 below) 

Work Week: 40 hours 

Show-up Time: 3 hours 
2 hours inclement weather 

Lay-off: 1 hour notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

4 Overtime Pay: Contact Local 397 for modified overtime provisions. 

All classifications: $3.25 per hour Effective May 15, 2022 
All classifications: Effective May 15, 2022 

Effective May 15, 2022 2nd shift: $1.30 per hour 
3rd shift: $1.40 per hour Effective May 15, 2022 

May 03, 2026 May 02, 2027 
$175.00 $185.00 
$80.00 $80.00 per day 



HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.91 $ 1.63 $ 1.53 $ 1.44 $ 1.34 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A LONDON AREA 

WAGE RATES LOCAL UNION 473 

Sunday, February 1, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 51.07 $ 38.93 $ 32.60 $ 26.23 $ 17.89 
VACATION PAY $ 5.11 $ 3.89 $ 3.26 $ 2.62 $ 1.79 
H & W * $ 5.23 $ 5.23 $ 5.23 $ 5.23 $ 5.23 
PENSION $ 6.23 $ 6.23 $ 6.23 $ 3.22 $ 1.82 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 3.02 $ 2.42 $ 2.11 $ 1.51 $ 1.21 

TOTAL PACKAGE $ 70.78 $ 56.82 $ 49.55 $ 38.93 $ 28.06 
INDUSTRY FUND $ 0.36 $ 0.36 $ 0.36 $ 0.36 $ 0.36 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL $ 71.31 $ 57.35 $ 50.08 $ 39.46 $ 28.59 

Note: Stabilization Fund payable on hours earned 
Work Ready Allowance $0.12 per hour worked 



HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.91 $ 1.63 $ 1.53 $ 1.44 $ 1.34 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A LONDON AREA 

WAGE RATES LOCAL UNION 473 

Sunday, May 3, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 52.63 $ 40.14 $ 33.64 $ 27.00 $ 18.41 
VACATION PAY $ 5.26 $ 4.01 $ 3.36 $ 2.70 $ 1.84 
H & W * $ 5.23 $ 5.23 $ 5.23 $ 5.23 $ 5.23 
PENSION $ 6.42 $ 6.42 $ 6.42 $ 3.41 $ 2.01 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 3.02 $ 2.42 $ 2.11 $ 1.51 $ 1.21 

TOTAL PACKAGE $ 72.68 $ 58.34 $ 50.88 $ 39.97 $ 28.82 
INDUSTRY FUND $ 0.36 $ 0.36 $ 0.36 $ 0.36 $ 0.36 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL $ 73.21 $ 58.87 $ 51.41 $ 40.50 $ 29.35 

Note: Stabilization Fund payable on hours earned 
Work Ready Allowance $0.12 per hour worked 



HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.91 $ 1.63 $ 1.53 $ 1.44 $ 1.34 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A LONDON AREA 

WAGE RATES LOCAL UNION 473 

Sunday, May 2, 2027 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 54.05 $ 41.25 $ 34.59 $ 27.72 $ 18.88 
VACATION PAY $ 5.41 $ 4.12 $ 3.46 $ 2.77 $ 1.89 
H & W * $ 5.23 $ 5.23 $ 5.23 $ 5.23 $ 5.23 
PENSION $ 6.60 $ 6.60 $ 6.60 $ 3.59 $ 2.19 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 3.02 $ 2.42 $ 2.11 $ 1.51 $ 1.21 

TOTAL PACKAGE $ 74.43 $ 59.74 $ 52.11 $ 40.94 $ 29.52 
INDUSTRY FUND $ 0.36 $ 0.36 $ 0.36 $ 0.36 $ 0.36 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL $ 74.96 $ 60.27 $ 52.64 $ 41.47 $ 30.05 

Note: Stabilization Fund payable on hours earned 
Work Ready Allowance $0.12 per hour worked 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A LONDON AREA 

WAGE RATES LOCAL UNION 473 

2025-2028 Collective Agreement 

Effective Date Increase 
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 
Material 

Handler # 2 
Material 

Handler # 1 
Probationary 

Employee 
100.00% 80.00% 70.00% 55.00% 40.00% 

28-Apr-24 $ 68.78 $ 55.22 $ 48.15 $ 34.95 $ 27.26 
04-May-25 $ 2.00 $ 70.7800 $ 56.8200 $ 49.5500 $ 38.9290 $ 28.0600 

$ 70.78 $ 56.82 $ 49.55 $ 38.93 $ 28.06 
03-May-26 $ 1.90 $ 72.6800 $ 58.3400 $ 50.8800 $ 39.9740 $ 28.8200 

$ 72.68 $ 58.34 $ 50.88 $ 39.97 $ 28.82 
02-May-27 $ 1.75 $ 74.4300 $ 59.7400 $ 52.1050 $ 40.9365 $ 29.5200 

$ 74.43 $ 59.74 $ 52.11 $ 40.94 $ 29.52 



APPENDIX “A” London Area (cont’d) 

Foreperson Premium: May 04, 2025 
Premium A $5.75 per hour 
Premium B $6.50 per hour 
Premium C $7.65 per hour 

See Clause 5 in Appendix "D" 

Shift Work Premium: All Classifications: $4.45 per hour Effective May 4, 2025 

Irregular Hours Premium: All Classifications: $4.15 per hour Effective May 4, 2025 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Work Ready Allowance: All Classifications 
per hour worked 

Zone Allowance per day: Zone 
▲1
2
3
4

May 04, 2025 
free zone 
$23.00 
$35.00 
$45.00 

▲After initial trip Travel Allowance per km shall be paid.

Board Allowance per day worked: 

Overtime Pay: 

Work Week: 

Show-up Time: 

May 04, 2025 
$153.00 

X1 1/2 General 
X2 on Holidays 
X2 Vehicle Assembly Plants & Battery Plants 
x 2 Sundays on all New Construction 

36 hours 

3 hours 
2 hours inclement weather 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended effective April 30, 2023. Conference Dues Promotion Trust Fund, and Union Dues Promotion Fund are 

included in the hourly rate and are to be deducted from employees wages after taxes and remitted together with 
employer’s contributions. 

2 Effective April 30, 2023. The $0.05 per hour employee contribution to the Travel/WRST Fund is included in the hourly 
rate and is to be deducted from employees wages after taxes and remitted together with employer’s contributions. The 
employee contribution pertains to the maintaining of Travel disbursements from the fund. 

3 Effective April 30, 2023. The $0.05 per hour employer contribution to the Travel/WRST Fund. The employer 
contribution pertains to the maintaining of delivery and administration costs of the work ready safety training 
disbursements from the fund. 

4 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

5 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

April 30, 2023 
$0.12 

Kms 
0-30
31-46
47-65
66-96

Monday to Thursday 4 x 9 or 
Tuesday to Friday 4 x 9 



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A HAMILTON/BRANTFORD/NIAGARA 

WAGE RATES LOCAL UNION 537 

Sunday, February 1, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 49.73 $ 45.98 $ 33.06 $ 29.57 $ 20.35 
VACATION PAY $ 4.97 $ 4.60 $ 3.31 $ 2.96 $ 2.04 
H & W * $ 4.92 $ 4.92 $ 4.92 $ 4.92 $ 4.92 
PENSION $ 8.86 $ 8.62 $ 6.31 $ - $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
U.D.P.F. $ 1.57 $ 1.46 $ 1.46 $ 1.46 $ 0.94 
BEREAVEMENT FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 1.75 $ 1.68 $ 1.15 $ 0.50 $ 0.48 

TOTAL PACKAGE $ 71.97 $ 67.43 $ 50.38 $ 39.58 $ 28.90 
INDUSTRY FUND $ 0.51 $ 0.51 $ 0.51 $ 0.51 $ 0.51 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
WORKER READINESS TRAINING FUND $ 0.15 $ 0.15 $ 0.15 $ 0.15 $ 0.15 

TOTAL $ 72.75 $ 68.21 $ 51.16 $ 40.36 $ 29.68 

Worker Readiness Training Allowance $0.25 per hour worked 
Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A HAMILTON/BRANTFORD/NIAGARA 

WAGE RATES LOCAL UNION 537 

Sunday, May 3, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 51.45 $ 47.60 $ 34.27 $ 30.53 $ 21.05 
VACATION PAY $ 5.15 $ 4.76 $ 3.43 $ 3.05 $ 2.10 
H & W * $ 4.92 $ 4.92 $ 4.92 $ 4.92 $ 4.92 
PENSION $ 8.86 $ 8.62 $ 6.31 $ - $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
U.D.P.F. $ 1.57 $ 1.46 $ 1.46 $ 1.46 $ 0.94 
BEREAVEMENT FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 1.75 $ 1.68 $ 1.15 $ 0.50 $ 0.48 

TOTAL PACKAGE $ 73.87 $ 69.21 $ 51.71 $ 40.63 $ 29.66 
INDUSTRY FUND $ 0.51 $ 0.51 $ 0.51 $ 0.51 $ 0.51 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
WORKER READINESS TRAINING FUND $ 0.15 $ 0.15 $ 0.15 $ 0.15 $ 0.15 

TOTAL $ 74.65 $ 69.99 $ 52.49 $ 41.41 $ 30.44 

Worker Readiness Training Allowance $0.25 per hour worked 
Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A HAMILTON/BRANTFORD/NIAGARA 

WAGE RATES LOCAL UNION 537 

Sunday, May 2, 2027 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 53.05 $ 49.09 $ 35.39 $ 31.40 $ 21.68 
VACATION PAY $ 5.30 $ 4.91 $ 3.54 $ 3.14 $ 2.17 
H & W * $ 4.92 $ 4.92 $ 4.92 $ 4.92 $ 4.92 
PENSION $ 8.86 $ 8.62 $ 6.31 $ - $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
U.D.P.F. $ 1.57 $ 1.46 $ 1.46 $ 1.46 $ 0.94 
BEREAVEMENT FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 1.75 $ 1.68 $ 1.15 $ 0.50 $ 0.48 

TOTAL PACKAGE $ 75.62 $ 70.85 $ 52.94 $ 41.59 $ 30.36 
INDUSTRY FUND $ 0.51 $ 0.51 $ 0.51 $ 0.51 $ 0.51 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
WORKER READINESS TRAINING FUND $ 0.15 $ 0.15 $ 0.15 $ 0.15 $ 0.15 

TOTAL $ 76.40 $ 71.63 $ 53.72 $ 42.37 $ 31.14 

Worker Readiness Training Allowance $0.25 per hour worked 
Note: Stabilization Fund payable on hours earned 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A HAMILTON/BRANTFORD/NIAGARA 

WAGE RATES LOCAL UNION 537 

2025-2028 Collective Agreement 

Effective Date Increase 
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 
Material 

Handler # 2 
Material 

Handler # 1 
Probationary 

Employee 
100.00% 93.66% 70.00% 55.00% 40.00% 

01-Dec-24 $ 69.97 $ 65.56 $ 48.98 $ 35.36 $ 28.10 
04-May-25 $ 2.00 $ 71.9700 $ 67.4332 $ 50.3800 $ 39.5835 $ 28.9000 

$ 71.97 $ 67.43 $ 50.38 $ 39.58 $ 28.90 
03-May-26 $ 1.90 $ 73.8700 $ 69.2127 $ 51.7100 $ 40.6285 $ 29.6600 

$ 73.87 $ 69.21 $ 51.71 $ 40.63 $ 29.66 
02-May-27 $ 1.75 $ 75.6200 $ 70.8518 $ 52.9350 $ 41.5910 $ 30.3600 

$ 75.62 $ 70.85 $ 52.94 $ 41.59 $ 30.36 



APPENDIX “A” Hamilton/Brantford/Niagara Area (cont’d) 
** Refer to revised Zone and Allowance, Effective May 3, 2026 ** 

Foreperson Premium: May 04, 2025 
Foreperson A 3 - 10 men $5.75 per hour 
Foreperson B 11 - 20 men $7.19 per hour 
Foreperson C Over 20 men $8.63 per hour 

Shift Work Premium: Sheeter/Decker: $6.00 per hour Effective May 4, 2025 
Other classifications at appropriate percentage: 

Probationary 
40% 

Irregular Hours Premium: All Classifications: $6.00 per hour Effective May 4, 2025 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Worker Readiness Training Allowance: $0.25 per hour worked 

Zone Allowance per day: Free Zone: 32 kilometers from Hamilton City Hall, Effective May 3, 2026 
Zone 
1 
2 
3 

May 03, 2026 
free zone 
$32.00 
$45.00 

Until May 3, 2026 the amounts for the Zone Allowances will be paid at the rates 
that the Employers have contracted for and/or bid on for the existing projects. 
For determination of zone, see Clause 17.1 b of Appendix A 

Board Allowance per day worked: $140.00 Effective May 15, 2022 

Parking: 

Overtime Pay: 

Employer to secure and/or pay for adequate project parking on all projects within 
the geographic scope of Local 537 - Hamilton, Niagara and Brantford Areas. 
Where the employee pays for parking and is entitled to reimbursement, the 
employer will reimburse the employee no later than the pay period of the 
following week that receipts and claim are submitted. 

X2 
X1 1/2 Maintenance Work 

Work Week: 40 hours 

Show-up Time: 3 hours 
2 hours inclement weather 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Union Dues Promotion Fund is taxable. 

2 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund is included in the hourly rate 
and is to be deducted from employees wages after taxes and remitted together with employer’s contributions. 

3 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

4 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

5 Bereavement Fund - employer ($0.02) & employee ($0.03) funded for each hour worked. To be remitted together with 
employer’s contributions. 

MH # 1 MH # 2 SDA 
55% 70% 93.66% 

Kms 
0-32 
33-48 
49-80 

 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.27 $ 1.27 $ 1.27 $ 1.27 $ 1.27 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A WATERLOO-WELLINGTON AREA 

WAGE RATES LOCAL UNION 562 

Sunday, February 1, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 51.39 $ 40.05 $ 34.49 $ 26.43 $ 18.05 
VACATION PAY $ 5.14 $ 4.00 $ 3.45 $ 2.64 $ 1.81 
H & W * $ 5.45 $ 5.45 $ 5.45 $ 5.45 $ 5.45 
PENSION $ 7.88 $ 6.40 $ 5.56 $ 4.02 $ 3.24 
LOCAL TRAINING $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.00 $ 0.76 $ 0.62 $ 0.37 $ 0.25 

TOTAL PACKAGE $ 71.00 $ 56.80 $ 49.71 $ 39.05 $ 28.94 
INDUSTRY FUND $ 0.35 $ 0.35 $ 0.35 $ 0.35 $ 0.35 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 71.61 $ 57.41 $ 50.32 $ 39.66 $ 29.55 

Safety Training Program $0.15 per hour worked per employee 
Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.27 $ 1.27 $ 1.27 $ 1.27 $ 1.27 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A WATERLOO-WELLINGTON AREA 

WAGE RATES LOCAL UNION 562 

Sunday, May 3, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 52.78 $ 41.09 $ 35.36 $ 27.05 $ 18.41 
VACATION PAY $ 5.28 $ 4.11 $ 3.54 $ 2.70 $ 1.84 
H & W * $ 5.70 $ 5.70 $ 5.70 $ 5.70 $ 5.70 
PENSION $ 8.00 $ 6.52 $ 5.68 $ 4.14 $ 3.36 
LOCAL TRAINING $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.00 $ 0.76 $ 0.62 $ 0.37 $ 0.25 

TOTAL PACKAGE $ 72.90 $ 58.32 $ 51.04 $ 40.10 $ 29.70 
INDUSTRY FUND $ 0.35 $ 0.35 $ 0.35 $ 0.35 $ 0.35 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 73.51 $ 58.93 $ 51.65 $ 40.71 $ 30.31 

Safety Training Program $0.15 per hour worked per employee 
Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.27 $ 1.27 $ 1.27 $ 1.27 $ 1.27 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A WATERLOO-WELLINGTON AREA 

WAGE RATES LOCAL UNION 562 

Sunday, May 2, 2027 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 54.15 $ 42.14 $ 36.25 $ 27.69 $ 18.82 
VACATION PAY $ 5.42 $ 4.21 $ 3.63 $ 2.77 $ 1.88 
H & W * $ 5.95 $ 5.95 $ 5.95 $ 5.95 $ 5.95 
PENSION $ 8.00 $ 6.52 $ 5.68 $ 4.14 $ 3.36 
LOCAL TRAINING $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.00 $ 0.76 $ 0.62 $ 0.37 $ 0.25 

TOTAL PACKAGE $ 74.66 $ 59.72 $ 52.27 $ 41.06 $ 30.40 
INDUSTRY FUND $ 0.35 $ 0.35 $ 0.35 $ 0.35 $ 0.35 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 75.27 $ 60.33 $ 52.88 $ 41.67 $ 31.01 

Safety Training Program $0.15 per hour worked per employee 
Note: Stabilization Fund payable on hours earned 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A WATERLOO-WELLINGTON AREA 

WAGE RATES LOCAL UNION 562 

2025-2028 Collective Agreement 

Effective Date Increase 
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 
Material 

Handler # 2 
Material 

Handler # 1 
Probationary 

Employee 
100.00% 80.00% 70.00% 55.00% 40.00% 

28-Apr-24 $ 69.00 $ 55.99 $ 48.31 $ 35.12 $ 28.14 
04-May-25 $ 2.00 $ 71.0000 $ 56.8000 $ 49.7100 $ 39.0500 $ 28.9400 

$ 71.00 $ 56.80 $ 49.71 $ 39.05 $ 28.94 
03-May-26 $ 1.90 $ 72.9000 $ 58.3200 $ 51.0400 $ 40.0950 $ 29.7000 

$ 72.90 $ 58.32 $ 51.04 $ 40.10 $ 29.70 
02-May-27 $ 1.75 $ 74.6500 $ 59.7200 $ 52.2650 $ 41.0575 $ 30.4000 

$ 74.65 $ 59.72 $ 52.27 $ 41.06 $ 30.40 



APPENDIX “A” Waterloo-Wellington Area (cont’d) 

Foreperson Premium: May 04, 2025 
$5.75 per hour 

Sub-Foreperson 
Premium: 

May 04, 2025 
$3.00 

Shift Work Premium: 
Sheeter-Decker: 

Irregular Hours Premium: May 04, 2025 May 03, 2026 May 02, 2027 
All Classifications: $3.75 $3.90 $4.00 per hour 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: Free Zone: 25 kilometers from Region of Waterloo International Tower 
Zone 
1 
2 
3 
4 
5 

May 04, 2025 
free zone 
$13.00 
$25.00 
$37.00 
$56.00 

For determination of zone, see Clause 17.5 

Board Allowance per workday: May 04, 2025 
$145.00 

May 02, 2027 
$160.00 

Parking: 

Overtime Pay: 

Where members are working on jobs in Local 562’s area and parking is an 
expense to the member, the respective contract or will reimburse the member for 
the parking expense upon remittance of a receipt. 

X1 1/2 until 12:00 midnight (Saturday incl.) 
X2 from 12:01 a.m. to 7:00 a.m. 
X2 on Sundays and Holidays 

Work Week: 40 hours 

Show-up Time: 3 hours 
2 hours inclement weather 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues are included 

in the hourly rate and are to be deducted from employees wages after taxes and remitted together with employer’s 
contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162. 

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

May 03, 2026 May 02, 2027 
$3.15 $3. 30 per hour 

May 04, 2025 May 03, 2026 May 02, 2027 
2nd shift: $3.90 $4.00 $4.10 per hour 
3rd shift $5.00 $5.20 $5.40 per hour 
Other Classifications at appropriate percentage: 

Pr obationary MH # 1 MH# 2 SDA 
40% 55% 70% 80.82% 

Kms 
0-25 
26-32 
33-70 
71-115 
116-125 

 
May 03, 2026 
$150.00 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A SAULT STE. MARIE AREA 

WAGE RATES LOCAL UNION 504 

Sunday, February 1, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 
Material 

Handler # 2 
Material 

Handler # 1 
Probationary 

Employee 

HOURLY RATE $ 49.75 $ 45.76 $ 35.82 $ 27.61 $ 21.67 
VACATION PAY $ 4.98 $ 4.58 $ 3.58 $ 2.76 $ 2.17 
H & W * $ 4.38 $ 4.38 $ 4.38 $ 4.38 $ 4.38 
PENSION $ 10.98 $ 7.00 $ 5.15 $ 3.59 $ 2.61 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 70.56 $ 62.19 $ 49.40 $ 38.81 $ 31.30 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 71.13 $ 62.76 $ 49.97 $ 39.38 $ 31.87 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.97 $ 1.97 $ 1.97 $ 1.97 $ 1.97 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A SAULT STE. MARIE AREA 

WAGE RATES LOCAL UNION 504 

Sunday, May 3, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 
Material 

Handler # 2 
Material 

Handler # 1 
Probationary 

Employee 

HOURLY RATE $ 50.55 $ 47.08 $ 36.85 $ 28.36 $ 22.18 
VACATION PAY $ 5.05 $ 4.71 $ 3.68 $ 2.84 $ 2.22 
H & W * $ 4.58 $ 4.58 $ 4.58 $ 4.58 $ 4.58 
PENSION $ 11.81 $ 7.01 $ 5.15 $ 3.60 $ 2.61 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 72.46 $ 63.85 $ 50.73 $ 39.85 $ 32.06 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 73.03 $ 64.42 $ 51.30 $ 40.42 $ 32.63 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 2.12 $ 2.12 $ 2.12 $ 2.12 $ 2.12 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A SAULT STE. MARIE AREA 

WAGE RATES LOCAL UNION 504 

Sunday, May 2, 2027 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 51.60 $ 47.40 $ 37.78 $ 29.06 $ 22.64 
VACATION PAY $ 5.16 $ 4.74 $ 3.78 $ 2.91 $ 2.26 
H & W * $ 4.78 $ 4.78 $ 4.78 $ 4.78 $ 4.78 
PENSION $ 12.20 $ 8.00 $ 5.15 $ 3.60 $ 2.61 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 74.21 $ 65.39 $ 51.96 $ 40.82 $ 32.76 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 74.78 $ 65.96 $ 52.53 $ 41.39 $ 33.33 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 2.27 $ 2.27 $ 2.27 $ 2.27 $ 2.27 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A SAULT STE. MARIE AREA 

WAGE RATES LOCAL UNION 504 

2025-2028 Collective Agreement 

Effective Date Increase 
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 
Material 

Handler # 2 
Material 

Handler # 1 
Probationary 

Employee 
100.00% 87.77% 70.00% 55.00% 40.00% 

28-Apr-24 $ 68.56 $ 60.43 $ 48.00 $ 35.23 $ 30.50 
04-May-25 $ 2.00 $ 70.5600 $ 62.1854 $ 49.4000 $ 38.8080 $ 31.3000 

$ 70.56 $ 62.19 $ 49.40 $ 38.81 $ 31.30 
03-May-26 $ 1.90 $ 72.4600 $ 63.8530 $ 50.7300 $ 39.8530 $ 32.0600 

$ 72.46 $ 63.85 $ 50.73 $ 39.85 $ 32.06 
02-May-27 $ 1.75 $ 74.2100 $ 65.3890 $ 51.9550 $ 40.8155 $ 32.7600 

$ 74.21 $ 65.39 $ 51.96 $ 40.82 $ 32.76 



APPENDIX “A” Sault Ste. Marie Area (cont’d) 

Foreperson Premium: May 15, 2022 
$4.40 per hour 

Sub-Foreperson Premium: 

Shift Work Premium: 

Irregular Hours Premium: 

May 01, 2015 
$2.50 per hour 

Sheeter-Decker: 2nd 
3rd 

Other Classifications at appropriate p 
Probationary 

40% 

Sheet-Decker: $3.00 per hour 
Other Classifications at appropriate percentage: 

Probationary 
40% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: 

Board Allowance per day worked: 

Overtime Pay: 

Free Zone: 24 kilometers from City Hall in Sault Ste. Marie. 
Zone 
1 
2 
3 
For determination of zone, see Clause 17

May 04, 2025 
$150.00 

X2 
X1 1/2 Maintenance Work 

Work Week: 40 hours 

Show-up Time: 3 hours 
2 hours inclement weather 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

4 Travel Fund - employee funded by $0.10 for each hour worked, effective February 1, 2026. To be remitted together 
with employer’s contributions. 

5 The employer shall provide coveralls to all members on mining sites. 

6 The employer shall provide metatarsal work boots to all workers coming into the area on travel cards and 
scheduled to work on industrial sites requiring this type of foot wear. 

7 The employer shall provide leather work gloves to all employees working in the siding and decking sector of the industry. 

shift $2.77 per hour 
shift $3.93 

ercentage: 
per hour 

MH # 1 MH # 2 SDA 
55% 70 % 87.77% 

MH # 1 MH # 2 SDA 
55% 70 % 87.77% 

Kms May 01, 2015 
0-24 free zone 
25-56 $25.28 
over 56▲ $39.45 ▲ when in travel status

May 03, 2026 May 02, 2027 
$155.00 $160 00 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.97 $ 1.97 $ 1.97 $ 1.97 $ 1.97 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A SUDBURY AREA 

WAGE RATES LOCAL UNION 504 

Sunday, February 1, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 49.13 $ 43.77 $ 35.55 $ 26.58 $ 20.27 
VACATION PAY $ 4.91 $ 4.38 $ 3.56 $ 2.66 $ 2.03 
H & W * $ 4.38 $ 4.38 $ 4.38 $ 4.38 $ 4.38 
PENSION $ 11.41 $ 9.01 $ 5.50 $ 4.63 $ 4.63 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
STABIL. FUND $ 1.25 $ 1.10 $ 0.63 $ 0.63 $ 0.50 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 71.55 $ 63.11 $ 50.09 $ 39.35 $ 32.28 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 72.12 $ 63.68 $ 50.66 $ 39.92 $ 32.85 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 2.12 $ 2.12 $ 2.12 $ 2.12 $ 2.12 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A SUDBURY AREA 

WAGE RATES LOCAL UNION 504 

Sunday, May 3, 2026 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 50.30 $ 44.70 $ 36.58 $ 27.35 $ 20.78 
VACATION PAY $ 5.03 $ 4.47 $ 3.66 $ 2.73 $ 2.08 
H & W * $ 4.58 $ 4.58 $ 4.58 $ 4.58 $ 4.58 
PENSION $ 11.82 $ 9.46 $ 5.50 $ 4.64 $ 4.63 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
STABIL. FUND $ 1.25 $ 1.10 $ 0.63 $ 0.63 $ 0.50 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 73.45 $ 64.78 $ 51.42 $ 40.40 $ 33.04 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 74.02 $ 65.35 $ 51.99 $ 40.97 $ 33.61 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 2.27 $ 2.27 $ 2.27 $ 2.27 $ 2.27 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A SUDBURY AREA 

WAGE RATES LOCAL UNION 504 

Sunday, May 2, 2027 

Sheeter/ 
Decker 

Sheeter/ 
Decker 
Assistant 

Material 
Handler # 2 

Material 
Handler # 1 

Probationary 
Employee 

HOURLY RATE $ 51.35 $ 45.90 $ 37.51 $ 28.02 $ 21.24 
VACATION PAY $ 5.13 $ 4.59 $ 3.75 $ 2.80 $ 2.12 
H & W * $ 4.78 $ 4.78 $ 4.78 $ 4.78 $ 4.78 
PENSION $ 12.22 $ 9.47 $ 5.51 $ 4.66 $ 4.63 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
STABIL. FUND $ 1.25 $ 1.10 $ 0.63 $ 0.63 $ 0.50 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 75.20 $ 66.31 $ 52.65 $ 41.36 $ 33.74 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 75.77 $ 66.88 $ 53.22 $ 41.93 $ 34.31 

Note: Stabilization Fund payable on hours earned 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX A SUDBURY AREA 

WAGE RATES LOCAL UNION 504 

2025-2028 Collective Agreement 

Effective Date Increase 
Sheeter/ 
Decker 

Sheeter/ 
Decker 

Assistant 
Material 

Handler # 2 
Material 

Handler # 1 
Probationary 

Employee 
100.00% 87.84% 70.00% 55.00% 40.00% 

28-Apr-24 $ 69.55 $ 61.35 $ 48.69 $ 35.98 $ 31.48 
04-May-25 $ 2.00 $ 71.5500 $ 63.1068 $ 50.0900 $ 39.3525 $ 32.2800 

$ 71.55 $ 63.11 $ 50.09 $ 39.35 $ 32.28 
03-May-26 $ 1.90 $ 73.4500 $ 64.7758 $ 51.4200 $ 40.3975 $ 33.0400 

$ 73.45 $ 64.78 $ 51.42 $ 40.40 $ 33.04 
02-May-27 $ 1.75 $ 75.2000 $ 66.3130 $ 52.6450 $ 41.3600 $ 33.7400 

$ 75.20 $ 66.31 $ 52.65 $ 41.36 $ 33.74 



APPENDIX “A” Sudbury Area (cont’d) 

Foreperson Premium: May 15, 2022 
$4.40 per hour 

Shift Work Premium: 

Irregular Hours Premium: 

Sheeter-Decker: 2nd 
3rd 

Other Classifications at appropriate percentage 
Probationary 

40% 

Sheet-Decker: $3.00 per hour 
Other Classifications at appropriate percentage: 

Probationary 
40% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: Free Zone: refer to Clause 17.5 for starting points 
Zone 
1 
2 

May 01, 2015 
free zone 
Travel Allowance from kilometer 1 

For determination of zone, see Clause 17.5 

Board Allowance per day worked: May 04, 2025 May 02, 2027 
$150.00 $160.00 

Overtime Pay: X2 

Work Week: 36 hours 

Show-up Time: 3 hours 
2 hours inclement weather 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

4 Travel Fund - employee funded by by $0.10 for each hour worked, effective February 1, 2026. To be remitted together 
with employer’s contributions. 

5 The employer shall provide coveralls to all members on mining sites. 

6 The employer shall provide metatarsal work boots to all workers coming into the area on travel cards and scheduled to 
work on industrial sites requiring this type of foot wear. 

7 The employer shall provide leather work gloves to all employees working in the siding and decking sector of the 
industry. 

shift $3.04 per hour 
shift $4.79 per hour 

MH # 1 MH # 2 SDA 
55% 70& 87.84% 

MH # 1 MH # 2 SDA 
55% 70% 87.84% 

Kms 
0-32 
32-80 

 
May 03, 2026 
$155.00 



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX B HAMILTON/BRANTFORD/NIAGARA 

WAGE RATES LOCAL UNION 537 

Sunday, February 1, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 49.91 $ 26.89 $ 30.00 $ 30.19 $ 35.87 $ 41.89 
VACATION PAY $ 4.99 $ 2.69 $ 3.00 $ 3.02 $ 3.59 $ 4.19 
H & W * $ 4.92 $ 4.92 $ 4.92 $ 4.92 $ 4.92 $ 4.92 
PENSION $ 8.86 $ - $ - $ 3.15 $ 3.49 $ 3.82 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
U.D.P.F. $ 1.57 $ 0.94 $ 1.04 $ 1.15 $ 1.57 $ 1.57 
BEREAVEMENT FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 1.75 $ 0.48 $ 0.56 $ 0.82 $ 1.10 $ 1.36 

TOTAL PACKAGE $ 72.17 $ 36.09 $ 39.69 $ 43.42 $ 50.71 $ 57.92 
INDUSTRY FUND $ 0.51 $ 0.51 $ 0.51 $ 0.51 $ 0.51 $ 0.51 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
WORKER READINESS TRAINING FUND $ 0.15 $ 0.15 $ 0.15 $ 0.15 $ 0.15 $ 0.15 

TOTAL $ 72.95 $ 36.87 $ 40.47 $ 44.20 $ 51.49 $ 58.70 

Worker Readiness Training Allowance $0.25 per hour worked 
Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX B HAMILTON/BRANTFORD/NIAGARA 

WAGE RATES LOCAL UNION 537 

Sunday, May 3, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 51.64 $ 27.75 $ 30.95 $ 31.23 $ 37.08 $ 43.27 
VACATION PAY $ 5.16 $ 2.78 $ 3.10 $ 3.12 $ 3.71 $ 4.33 
H & W * $ 4.92 $ 4.92 $ 4.92 $ 4.92 $ 4.92 $ 4.92 
PENSION $ 8.86 $ - $ - $ 3.15 $ 3.49 $ 3.82 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
U.D.P.F. $ 1.57 $ 0.94 $ 1.04 $ 1.15 $ 1.57 $ 1.57 
BEREAVEMENT FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 1.75 $ 0.48 $ 0.56 $ 0.82 $ 1.10 $ 1.36 

TOTAL PACKAGE $ 74.07 $ 37.04 $ 40.74 $ 44.56 $ 52.04 $ 59.44 
INDUSTRY FUND $ 0.51 $ 0.51 $ 0.51 $ 0.51 $ 0.51 $ 0.51 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
WORKER READINESS TRAINING FUND $ 0.15 $ 0.15 $ 0.15 $ 0.15 $ 0.15 $ 0.15 

TOTAL $ 74.85 $ 37.82 $ 41.52 $ 45.34 $ 52.82 $ 60.22 

Worker Readiness Training Allowance $0.25 per hour worked 
Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX B HAMILTON/BRANTFORD/NIAGARA 

WAGE RATES LOCAL UNION 537 

Sunday, May 2, 2027 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 53.23 $ 28.55 $ 31.83 $ 32.18 $ 38.20 $ 44.55 
VACATION PAY $ 5.32 $ 2.85 $ 3.18 $ 3.22 $ 3.82 $ 4.46 
H & W * $ 4.92 $ 4.92 $ 4.92 $ 4.92 $ 4.92 $ 4.92 
PENSION $ 8.86 $ - $ - $ 3.15 $ 3.49 $ 3.82 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
U.D.P.F. $ 1.57 $ 0.94 $ 1.04 $ 1.15 $ 1.57 $ 1.57 
BEREAVEMENT FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 1.75 $ 0.48 $ 0.56 $ 0.82 $ 1.10 $ 1.36 

TOTAL PACKAGE $ 75.82 $ 37.91 $ 41.70 $ 45.61 $ 53.27 $ 60.85 
INDUSTRY FUND $ 0.51 $ 0.51 $ 0.51 $ 0.51 $ 0.51 $ 0.51 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
WORKER READINESS TRAINING FUND $ 0.15 $ 0.15 $ 0.15 $ 0.15 $ 0.15 $ 0.15 

TOTAL $ 76.60 $ 38.69 $ 42.48 $ 46.39 $ 54.05 $ 61.63 

Worker Readiness Training Allowance $0.25 per hour worked 
Note: Stabilization Fund payable on hours earned 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX B HAMILTON/BRANTFORD/NIAGARA 

WAGE RATES LOCAL UNION 537 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

1st yr 2nd yr 3rd yr 4th yr 5th yr 

100.00% 50.00% 55.00% 60.00% 70.00% 80.00% 
01-Dec-24 $ 70.17 $ 31.58 $ 35.20 $ 42.22 $ 49.31 $ 56.32 
04-May-25 $ 2.00 $ 72.1700 $ 36.0850 $ 39.6935 $ 43.4200 $ 50.7100 $ 57.9200 

$ 72.17 $ 36.09 $ 39.69 $ 43.42 $ 50.71 $ 57.92 
03-May-26 $ 1.90 $ 74.0700 $ 37.0350 $ 40.7385 $ 44.5600 $ 52.0400 $ 59.4400 

$ 74.07 $ 37.04 $ 40.74 $ 44.56 $ 52.04 $ 59.44 
02-May-27 $ 1.75 $ 75.8200 $ 37.9100 $ 41.7010 $ 45.6100 $ 53.2650 $ 60.8400 

$ 75.82 $ 37.91 $ 41.70 $ 45.61 $ 53.27 $ 60.84 

** 1st & 2nd year Apprentice Total Package Rate is adjusted; 1st year to 50% and 2nd year to 55% of Journeyperson's Total 
Package effective May 4, 2025. The appropriate percentages shall be applied to premiums and with respect to wage increases 
beyond the term of the 2025-2028 Collective Agreement. 



APPENDIX “B” Hamilton/Brantford/Niagara Area (cont’d) 

Foreperson Premium: May 04, 2025 
Foreperson A 3 - 10 men $5.75 per hour 
Foreperson B 11 - 20 men $7.19 per hour 
Foreperson C Over 20 men $8.63 per hour 

Shift Work Premium Premium: 

Irregular Hours Premium: 

Apprentices: at appr
1st yr 
50% 

Journeyperson: $6.00 per 
hour All Classifications 

Effective May 4, 2025 

5th yr 
80% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Worker Readiness Training Allowance: $0.25 per hour worked 

Zone Allowance per day: Zone Effective May 4, 2025 
1 free zone 
2 $18.00 
3 $32.00 
4 $45.00 
For determination of zone, see Clause 17.1 

Board Allowance per day worked: 
May 04, 2025 
$140.00 

May 02, 2027 
$160.00 

Parking: 

Overtime Pay: 

Work Week: 

Employer to secure and/or pay for adequate project parking on all projects within 
the geographic scope of Local 537 - Hamilton, Niagara and Brantford Areas. 
Where the employee pays for parking and is entitled to reimbursement, the 
employer will reimburse the employee no later than the pay period of the 
following week that receipts and claim are submitted. 

X2 
X1 1/2 Maintenance Work 

36 hours 

Show-up Time: 3 hours 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Union Dues Promotion Fund is taxable. 

2 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund is included in the hourly rate 
and is to be deducted from employees wages after taxes and remitted together with employer’s contributions. 

3 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

4 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

5 Bereavement Fund - employer ($0.02) & employee ($0.03) funded for each hour worked. To be remitted together with 
employer’s contributions. 

Journeyperson: $6.00 per hour Effective May 4, 2025 

2nd yr 3rd yr 4th yr 
55% 60 % 70% 

Kms 
0-25 
26-32 
33-48 
49-80 

May 03, 2026 
$150.00 

Monday to Friday 4 x 8 + 4 on Friday or 
Monday to Thursday 4 x 9 or 
Tuesday to Friday 4 x 9 

 opriate perc entage:



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
LOCAL TRAINING FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.67 $ 0.96 $ 1.05 $ 1.15 $ 1.29 $ 1.41 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX C KINGSTON AREA 

WAGE RATES LOCAL UNION 269 

Sunday, February 1, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 48.16 $ 22.90 $ 24.96 $ 29.35 $ 34.08 $ 38.75 
VACATION PAY $ 4.82 $ 2.29 $ 2.50 $ 2.93 $ 3.41 $ 3.88 
H & W * $ 3.66 $ 3.66 $ 3.66 $ 3.66 $ 3.66 $ 3.66 
PENSION $ 12.45 $ 5.61 $ 6.80 $ 7.93 $ 9.07 $ 10.20 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
RECREATION FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 2.00 $ 1.00 $ 1.10 $ 1.20 $ 1.40 $ 1.60 

TOTAL PACKAGE $ 71.26 $ 35.63 $ 39.19 $ 45.24 $ 51.79 $ 58.26 
INDUSTRY FUND $ 0.49 $ 0.49 $ 0.49 $ 0.49 $ 0.49 $ 0.49 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 71.87 $ 36.24 $ 39.80 $ 45.85 $ 52.40 $ 58.87 

Note: Stabilization Fund payable on hours earned 
Work Ready Safety Training. See Note 5. 



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
LOCAL TRAINING FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.74 $ 1.03 $ 1.12 $ 1.22 $ 1.36 $ 1.49 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX C KINGSTON AREA 

WAGE RATES LOCAL UNION 269 

Sunday, May 3, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 49.66 $ 23.54 $ 25.69 $ 30.15 $ 35.06 $ 39.91 
VACATION PAY $ 4.97 $ 2.35 $ 2.57 $ 3.02 $ 3.51 $ 3.99 
H & W * $ 3.91 $ 3.91 $ 3.91 $ 3.91 $ 3.91 $ 3.91 
PENSION $ 12.45 $ 5.61 $ 6.80 $ 7.93 $ 9.07 $ 10.20 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
RECREATION FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 2.00 $ 1.00 $ 1.10 $ 1.20 $ 1.40 $ 1.60 

TOTAL PACKAGE $ 73.16 $ 36.58 $ 40.24 $ 46.38 $ 53.12 $ 59.78 
INDUSTRY FUND $ 0.49 $ 0.49 $ 0.49 $ 0.49 $ 0.49 $ 0.49 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 73.77 $ 37.19 $ 40.85 $ 46.99 $ 53.73 $ 60.39 

Note: Stabilization Fund payable on hours earned 
Work Ready Safety Training. See Note 5. 



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
LOCAL TRAINING FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.81 $ 1.10 $ 1.19 $ 1.29 $ 1.43 $ 1.56 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX C KINGSTON AREA 

WAGE RATES LOCAL UNION 269 

Sunday, May 2, 2027 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 51.03 $ 24.11 $ 26.34 $ 30.88 $ 35.95 $ 40.95 
VACATION PAY $ 5.10 $ 2.41 $ 2.63 $ 3.09 $ 3.60 $ 4.10 
H & W * $ 4.16 $ 4.16 $ 4.16 $ 4.16 $ 4.16 $ 4.16 
PENSION $ 12.45 $ 5.61 $ 6.80 $ 7.93 $ 9.07 $ 10.20 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
RECREATION FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 2.00 $ 1.00 $ 1.10 $ 1.20 $ 1.40 $ 1.60 

TOTAL PACKAGE $ 74.91 $ 37.46 $ 41.20 $ 47.43 $ 54.35 $ 61.18 
INDUSTRY FUND $ 0.49 $ 0.49 $ 0.49 $ 0.49 $ 0.49 $ 0.49 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 75.52 $ 38.07 $ 41.81 $ 48.04 $ 54.96 $ 61.79 

Note: Stabilization Fund payable on hours earned 
Work Ready Safety Training. See Note 5. 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX C KINGSTON AREA 

WAGE RATES LOCAL UNION 269 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

1st yr 2nd yr 3rd yr 4th yr 5th yr 

100.00% 50.00% 55.00% 60.00% 70.00% 80.00% 
28-Apr-24 $ 69.26 $ 31.17 $ 37.78 $ 44.04 $ 50.39 $ 56.66 
04-May-25 $ 2.00 $ 71.2600 $ 35.6300 $ 39.1930 $ 45.2400 $ 51.7900 $ 58.2600 

$ 71.26 $ 35.63 $ 39.19 $ 45.24 $ 51.79 $ 58.26 
03-May-26 $ 1.90 $ 73.1600 $ 36.5800 $ 40.2380 $ 46.3800 $ 53.1200 $ 59.7800 

$ 73.16 $ 36.58 $ 40.24 $ 46.38 $ 53.12 $ 59.78 
02-May-27 $ 1.75 $ 74.9100 $ 37.4550 $ 41.2005 $ 47.4300 $ 54.3450 $ 61.1800 

$ 74.91 $ 37.46 $ 41.20 $ 47.43 $ 54.35 $ 61.18 

** 1st & 2nd year Apprentice Total Package Rate is adjusted; 1st year to 50% and 2nd year to 55% of Journeyperson's Total 
Package effective May 4, 2025. The appropriate percentages shall be applied to premiums and with respect to wage increases 
beyond the term of the 2025-2028 Collective Agreement. 



APPENDIX “C” Kingston Area (cont’d) 

Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
$5.25 $5.50 $5.75 per hour 

Sub-Foreperson 
Premium: 

May 04, 2025 
$2.95 

Shift Work Premium Premium: 

Irregular Hours Premium: 

Journeyperson: $3.45 per hour 
Apprentices at appropriate percentage

1st yr 
50% 

Journeyperson: $3.30 per 
hour All Classifications 

 

Effective May 4, 2025 

5th yr 
80% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 
To a maximum set out as Board Allowance. 

Work Ready Safety Training: See Note 5 

Zone Allowance per day: Free Zone: 25 kilometers from City Hall in Kingston. 
Zone 
1 
2 
3 
4 
5 
For determination of zone, see Clause 17.1 

Board Allowance per calendar day: May 04, 2025 
$145.00 

May 02, 2027 
$160.00 

Overtime Pay: X2 

Emergency Work Hours: Friday Afternoon 12:00 - 4:30 at regular rate. 

Work Week: 36 hours 

Show-up Time: 3 hours 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Local Training Fund Employer’s payment contribution of $0.05 is 

included in Industry Fund. Employee's payment contribution of $0.05 is included in the hourly rate and is to be deducted 
from the employee's wages after taxes and remitted together with the employer's contribution. 

2 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund and Union Dues are included 
in the hourly rate and are to be deducted from employees wages after taxes and remitted together with employer’s 
contributions. 

3 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

4 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee.

5 Work Ready Safety Training Pragram , effective November 1, 2025. All LU269 members are to be dispatch ready 
with valid Safety Training consisting of; Working at Heights, Workplace Hazardous Materials Information System 
(WHMIS) & Worker Health and Safety Awareness (4 Step). LU269 is responsible for administering the safety training 
program to their members on their own time and outside of normal working hours. Costs for training are borne by Local 
Association (MCA-Kingston). 

May 03, 2026 Ma y 02, 2027 
$3.05 $3. 15 per hour 

Effective May 4, 2025 

3rd yr 4th yr 
55% 60 % 70% 

Kms Ma y 04, 2025 May 02, 2027 
0-25 free zone free zone 
26-32 $13 00 $14.00 
33-48 $24 00 $25.00 
49-80 $30 00 $30.00 
81-113 $41 00 $41.00 

May 03, 2026 
$150.00 

2nd yr 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX D LONDON AREA 

WAGE RATES LOCAL UNION 473 

Sunday, February 1, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 51.07 $ 24.43 $ 26.23 $ 26.27 $ 32.53 $ 38.67 
VACATION PAY $ 5.11 $ 2.44 $ 2.62 $ 2.63 $ 3.25 $ 3.87 
H & W * $ 5.23 $ 5.23 $ 5.23 $ 5.23 $ 5.23 $ 5.23 
PENSION $ 6.23 $ 1.81 $ 3.22 $ 6.23 $ 6.23 $ 6.23 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 3.02 $ 1.36 $ 1.51 $ 1.81 $ 2.11 $ 2.42 

TOTAL PACKAGE $ 70.78 $ 35.39 $ 38.93 $ 42.29 $ 49.47 $ 56.54 
INDUSTRY FUND $ 0.36 $ 0.36 $ 0.36 $ 0.36 $ 0.36 $ 0.36 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL $ 71.31 $ 35.92 $ 39.46 $ 42.82 $ 50.00 $ 57.07 
Note: Stabilization Fund payable on hours earned 
Work Ready Allowance $0.12 per hour worked 

HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.91 $ 1.29 $ 1.39 $ 1.48 $ 1.58 $ 1.67 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX D LONDON AREA 

WAGE RATES LOCAL UNION 473 

Sunday, May 3, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 52.63 $ 25.12 $ 27.00 $ 27.14 $ 33.56 $ 39.88 
VACATION PAY $ 5.26 $ 2.51 $ 2.70 $ 2.71 $ 3.36 $ 3.99 
H & W * $ 5.23 $ 5.23 $ 5.23 $ 5.23 $ 5.23 $ 5.23 
PENSION $ 6.42 $ 2.00 $ 3.41 $ 6.42 $ 6.42 $ 6.42 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 3.02 $ 1.36 $ 1.51 $ 1.81 $ 2.11 $ 2.42 

TOTAL PACKAGE $ 72.68 $ 36.34 $ 39.97 $ 43.43 $ 50.80 $ 58.06 
INDUSTRY FUND $ 0.36 $ 0.36 $ 0.36 $ 0.36 $ 0.36 $ 0.36 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL $ 73.21 $ 36.87 $ 40.50 $ 43.96 $ 51.33 $ 58.59 
Note: Stabilization Fund payable on hours earned 
Work Ready Allowance $0.12 per hour worked 

HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.91 $ 1.29 $ 1.39 $ 1.48 $ 1.58 $ 1.67 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX D LONDON AREA 

WAGE RATES LOCAL UNION 473 

Sunday, May 2, 2027 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 54.05 $ 25.75 $ 27.72 $ 27.93 $ 34.52 $ 40.99 
VACATION PAY $ 5.41 $ 2.58 $ 2.77 $ 2.79 $ 3.45 $ 4.10 
H & W * $ 5.23 $ 5.23 $ 5.23 $ 5.23 $ 5.23 $ 5.23 
PENSION $ 6.60 $ 2.18 $ 3.59 $ 6.60 $ 6.60 $ 6.60 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 3.02 $ 1.36 $ 1.51 $ 1.81 $ 2.11 $ 2.42 

TOTAL PACKAGE $ 74.43 $ 37.22 $ 40.94 $ 44.48 $ 52.03 $ 59.46 
INDUSTRY FUND $ 0.36 $ 0.36 $ 0.36 $ 0.36 $ 0.36 $ 0.36 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL $ 74.96 $ 37.75 $ 41.47 $ 45.01 $ 52.56 $ 59.99 
Note: Stabilization Fund payable on hours earned 
Work Ready Allowance $0.12 per hour worked 

HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.91 $ 1.29 $ 1.39 $ 1.48 $ 1.58 $ 1.67 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX D LONDON AREA 

WAGE RATES LOCAL UNION 473 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

1st yr 2nd yr 3rd yr 4th yr 5th yr 

100.00% 50.00% 55.00% 60.00% 70.00% 80.00% 
28-Apr-24 $ 68.78 $ 30.95 $ 34.22 $ 41.09 $ 48.07 $ 54.94 
04-May-25 $ 2.00 $ 70.7800 $ 35.3900 $ 38.9290 $ 42.2900 $ 49.4700 $ 56.5400 

$ 70.78 $ 35.39 $ 38.93 $ 42.29 $ 49.47 $ 56.54 
03-May-26 $ 1.90 $ 72.6800 $ 36.3400 $ 39.9740 $ 43.4300 $ 50.8000 $ 58.0600 

$ 72.68 $ 36.34 $ 39.97 $ 43.43 $ 50.80 $ 58.06 
02-May-27 $ 1.75 $ 74.4300 $ 37.2150 $ 40.9365 $ 44.4800 $ 52.0250 $ 59.4600 

$ 74.43 $ 37.22 $ 40.94 $ 44.48 $ 52.03 $ 59.46 

** 1st & 2nd year Apprentice Total Package Rate is adjusted; 1st year to 50% and 2nd year to 55% of Journeyperson's Total 
Package effective May 4, 2025. The appropriate percentages shall be applied to premiums and with respect to wage increases 
beyond the term of the 2025-2028 Collective Agreement. 



APPENDIX “D” London Area (cont’d) 

Foreperson Premium: May 04, 2025 
Premium A $5.75 per hour 
Premium B $6.50 per hour 
Premium C $7.65 per hour 

See Clause 5 in Appendix "D" 

Shift Work Premium Premium: All Classifications: $4.45 per hour Effective May 4, 2025 

Irregular Hours Premium: All Classifications: $4.15 per hour Effective May 4, 2025 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Work Ready Allowance: 

Zone Allowance per day: 

Board Allowance per day worked: 

Overtime Pay: 

Work Week: 

All Classification 
p 

Zone 
▲1
2
3
4
▲After initial trip Travel Allowance per km shall be paid.

May 04, 2025 
$153.00 

X1 1/2 General 
X2 on Holidays 
X2 Vehicle Assembly Plants & Battery Plants 
x 2 Sundays on all New Construction 

36 hours 

Show-up Time: 3 hours 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended effective April 30, 2023. Conference Dues Promotion Trust Fund, and Union Dues Promotion Fund are 

included in the hourly rate and are to be deducted from employees wages after taxes and remitted together with 
employer’s contributions. 

2 Effective April 30, 2023. The $0.05 per hour employee contribution to the Travel/WRST Fund is included in the hourly 
rate and is to be deducted from employees wages after taxes and remitted together with employer’s contributions. The 
employee contribution pertains to the maintaining of Travel disbursements from the fund. 

3 Effective April 30, 2023. The $0.05 per hour employer contribution to the Travel/WRST Fund. The employer 
contribution pertains to the maintaining of delivery and administration costs of the work ready safety training 
disbursements from the fund. 

4 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

5 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

s April 30, 2023 
er hour worked  $0.12 

Kms May 04, 2025 
0-30 free zone 
31-46 $23.00 
47-65 $35.00 
66-96 $45.00 

Monday to Thursday 4 x 9 or 
Tuesday to Friday 4 x 9 



HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX E OTTAWA AREA 

WAGE RATES LOCAL UNION 47 

Sunday, February 1, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 49.43 $ 24.38 $ 26.85 $ 29.25 $ 34.33 $ 39.37 
VACATION PAY $ 4.94 $ 2.44 $ 2.68 $ 2.92 $ 3.43 $ 3.94 
H & W * $ 4.76 $ 4.76 $ 4.76 $ 4.76 $ 4.76 $ 4.76 
PENSION $ 10.35 $ 2.00 $ 2.87 $ 6.26 $ 7.26 $ 8.26 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SMART TRAINING FUND $ 0.53 $ 0.53 $ 0.53 $ 0.53 $ 0.53 $ 0.53 
U.D.P.F. (See note 1) $ 1.60 $ 1.60 $ 1.60 $ 1.60 $ 1.60 $ 1.60 
TRAVEL FUND $ - $ - $ - $ - $ - $ - 
BEREAVEMENT FUND $ 0.03 $ 0.03 $ 0.03 $ 0.03 $ 0.03 $ 0.03 
STABIL. FUND $ 0.20 $ 0.08 $ 0.10 $ 0.12 $ 0.14 $ 0.16 

TOTAL PACKAGE $ 72.04 $ 36.02 $ 39.62 $ 45.67 $ 52.28 $ 58.85 
INDUSTRY FUND $ 0.54 $ 0.54 $ 0.54 $ 0.54 $ 0.54 $ 0.54 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
WORKER READINESS TRAINING FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 

TOTAL $ 72.88 $ 36.86 $ 40.46 $ 46.51 $ 53.12 $ 59.69 

Note: Stabilization Fund payable on hours earned 

Regional Allowance $1.35 per hour worked ** 
Work Ready Allowance $0.20 per hour worked ** 
**Regional Allowance & Work Ready Allowance to be included on weekly payroll as taxable earnings for each hour worked 



HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX E OTTAWA AREA 

WAGE RATES LOCAL UNION 47 

Sunday, May 3, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 51.15 $ 25.25 $ 27.80 $ 30.28 $ 35.54 $ 40.76 
VACATION PAY $ 5.12 $ 2.52 $ 2.78 $ 3.03 $ 3.55 $ 4.08 
H & W * $ 4.76 $ 4.76 $ 4.76 $ 4.76 $ 4.76 $ 4.76 
PENSION $ 10.35 $ 2.00 $ 2.87 $ 6.26 $ 7.26 $ 8.26 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SMART TRAINING FUND $ 0.53 $ 0.53 $ 0.53 $ 0.53 $ 0.53 $ 0.53 
U.D.P.F. (See note 1) $ 1.60 $ 1.60 $ 1.60 $ 1.60 $ 1.60 $ 1.60 
TRAVEL FUND $ - $ - $ - $ - $ - $ - 
BEREAVEMENT FUND $ 0.03 $ 0.03 $ 0.03 $ 0.03 $ 0.03 $ 0.03 
STABIL. FUND $ 0.20 $ 0.08 $ 0.10 $ 0.12 $ 0.14 $ 0.16 

TOTAL PACKAGE $ 73.94 $ 36.97 $ 40.67 $ 46.81 $ 53.61 $ 60.37 
INDUSTRY FUND $ 0.54 $ 0.54 $ 0.54 $ 0.54 $ 0.54 $ 0.54 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
WORKER READINESS TRAINING FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 

TOTAL $ 74.78 $ 37.81 $ 41.51 $ 47.65 $ 54.45 $ 61.21 

Note: Stabilization Fund payable on hours earned 

Regional Allowance $1.45 per hour worked ** 
Work Ready Allowance $0.20 per hour worked ** 
**Regional Allowance & Work Ready Allowance to be included on weekly payroll as taxable earnings for each hour worked 



HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX E OTTAWA AREA 

WAGE RATES LOCAL UNION 47 

Sunday, May 2, 2027 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 52.75 $ 26.05 $ 28.67 $ 31.24 $ 36.65 $ 42.03 
VACATION PAY $ 5.27 $ 2.60 $ 2.87 $ 3.12 $ 3.66 $ 4.20 
H & W * $ 4.76 $ 4.76 $ 4.76 $ 4.76 $ 4.76 $ 4.76 
PENSION $ 10.35 $ 2.00 $ 2.87 $ 6.26 $ 7.26 $ 8.26 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SMART TRAINING FUND $ 0.53 $ 0.53 $ 0.53 $ 0.53 $ 0.53 $ 0.53 
U.D.P.F. (See note 1) $ 1.60 $ 1.60 $ 1.60 $ 1.60 $ 1.60 $ 1.60 
TRAVEL FUND $ - $ - $ - $ - $ - $ - 
BEREAVEMENT FUND $ 0.03 $ 0.03 $ 0.03 $ 0.03 $ 0.03 $ 0.03 
STABIL. FUND $ 0.20 $ 0.08 $ 0.10 $ 0.12 $ 0.14 $ 0.16 

TOTAL PACKAGE $ 75.69 $ 37.85 $ 41.63 $ 47.86 $ 54.83 $ 61.77 
INDUSTRY FUND $ 0.54 $ 0.54 $ 0.54 $ 0.54 $ 0.54 $ 0.54 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
WORKER READINESS TRAINING FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 

TOTAL $ 76.53 $ 38.69 $ 42.47 $ 48.70 $ 55.67 $ 62.61 

Note: Stabilization Fund payable on hours earned 

Regional Allowance $1.55 per hour worked ** 
Work Ready Allowance $0.20 per hour worked ** 
**Regional Allowance & Work Ready Allowance to be included on weekly payroll as taxable earnings for each hour worked 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX E OTTAWA AREA 

WAGE RATES LOCAL UNION 47 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

1st yr 2nd yr 3rd yr 4th yr 5th yr 

100.00% 50.00% 55.00% 60.00% 70.00% 80.00% 
28-Apr-24 $ 70.04 $ 31.52 $ 38.09 $ 44.47 $ 50.88 $ 57.25 
04-May-25 $ 2.00 $ 72.0440 $ 36.0220 $ 39.6242 $ 45.6680 $ 52.2780 $ 58.8500 

$ 72.04 $ 36.02 $ 39.62 $ 45.67 $ 52.28 $ 58.85 
03-May-26 $ 1.90 $ 73.9440 $ 36.9720 $ 40.6692 $ 46.8080 $ 53.6080 $ 60.3700 

$ 73.94 $ 36.97 $ 40.67 $ 46.81 $ 53.61 $ 60.37 
02-May-27 $ 1.75 $ 75.6940 $ 37.8470 $ 41.6317 $ 47.8580 $ 54.8330 $ 61.7700 

$ 75.69 $ 37.85 $ 41.63 $ 47.86 $ 54.83 $ 61.77 

** 1st & 2nd year Apprentice Total Package Rate is adjusted; 1st year to 50% and 2nd year to 55% of Journeyperson's Total 
Package effective May 4, 2025. The appropriate percentages shall be applied to premiums and with respect to wage increases 
beyond the term of the 2025-2028 Collective Agreement. 



APPENDIX “E” Ottawa Area (cont’d) 

Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Up to & including nine employees $5.20 $5.40 $5.50 per hour 
Ten or more employess $7.00 $7.50 $8.00 per hour 

Shift Work Premium Premium: 
All Clasifications 

May 04, 2025 
$5.50 per hour 

Irregular Hours Premium: 
All Clasifications 

May 04, 2025 
$5.50 per hour 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Regional Allowance: All Classifications 
per hour worked 

Worker Readiness Training Allowance: All Classifications May 04, 2025 
per hour worked $0.20 

Zone Allowance per day: Free Zone: 
Ottawa 
Cornwall 
Pembroke 

For determination of zone, see Clause 17.1 

Board Allowance each day worked or reported for: May 04, 2025 
$145.00 

May 02, 2027 
$160.00 

Parking: The employer will provide for vehicle parking at no charge to the employee. There 
will be no walking time payable to and from jobsite. The employer will make every 
possible effort to provide parking in close proximity to the jobsite to a maximum of 
1500m. If the employer cannot provide parking, employees shall, upon 
presentation of a valid parking receipt, be reimbursed actual expense to a 
maximum of: 

May 04, 2025 
$23.00 

May 02, 2027 
$25.00 

Overtime Pay: X2 

Work Week: 36 hours 

Show-up Time: 3 hours 

Lay-off: 8 hours minimum notice to union office, no lay-off in first 4 hours, 2 hours 
severance. 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Union Dues Promotion Fund is taxable. 

2 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund is included in the hourly rate and 
is to be deducted from employees wages after taxes and remitted together with employer’s contributions. 

3 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

4 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

5 Bereavement Fund - employee funded by $0.03 for each hour worked, effective February 1, 2026. To be remitted 
together with employer’s contributions. 

May 04, 2025 May 03, 2026 May 02, 2027 
$1.35 $1.45 $1.55 

Kms 
0-24 
0-24 
0-24 

May 03, 2026 
$150.00 

May 03, 2026 
$24.00 



APPENDIX “E” Ottawa Area (cont’d) 

Notes (cont'd): 
6 Travel Fund - employee funded for each hour worked. To be remitted together with employer’s contributions. 

7 SMART Training Fund is non-taxable and therefore, is not included as earnings for the employee. 

8 Local Training Fund is employer and employee funded by $0.08 each for each hour worked. It is non-taxable and 
therefore, not included as earnings for the employee. 

9 Work Ready Safety Training Fund is employer funded by $0.10 per hour worked. 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX G SARNIA AREA 

WAGE RATES LOCAL UNION 235 

Sunday, February 1, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 51.04 $ 24.55 $ 27.00 $ 29.94 $ 35.30 $ 40.55 
VACATION PAY $ 5.10 $ 2.46 $ 2.70 $ 2.99 $ 3.53 $ 4.06 
H & W * $ 4.78 $ 4.78 $ 4.78 $ 4.78 $ 4.78 $ 4.78 
PENSION $ 10.12 $ 3.60 $ 4.50 $ 5.95 $ 6.95 $ 7.95 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
STABIL. FUND $ 1.50 $ 0.75 $ 0.80 $ 0.90 $ 1.05 $ 1.20 

TOTAL PACKAGE $ 72.80 $ 36.40 $ 40.04 $ 44.82 $ 51.87 $ 58.80 
INDUSTRY FUND $ 0.61 $ 0.61 $ 0.61 $ 0.61 $ 0.61 $ 0.61 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
APPRENTICESHIP FUND $ - $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 

TOTAL $ 73.53 $ 37.53 $ 41.17 $ 45.95 $ 53.00 $ 59.93 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX G SARNIA AREA 

WAGE RATES LOCAL UNION 235 

Sunday, May 3, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 52.23 $ 25.14 $ 27.58 $ 30.65 $ 36.09 $ 41.43 
VACATION PAY $ 5.22 $ 2.51 $ 2.76 $ 3.07 $ 3.61 $ 4.14 
H & W * $ 4.89 $ 4.89 $ 4.89 $ 4.89 $ 4.89 $ 4.89 
PENSION $ 10.35 $ 3.70 $ 4.65 $ 6.05 $ 7.15 $ 8.20 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
STABIL. FUND $ 1.75 $ 0.85 $ 0.95 $ 1.05 $ 1.20 $ 1.40 

TOTAL PACKAGE $ 74.70 $ 37.35 $ 41.09 $ 45.97 $ 53.20 $ 60.32 
INDUSTRY FUND $ 0.61 $ 0.61 $ 0.61 $ 0.61 $ 0.61 $ 0.61 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
APPRENTICESHIP FUND $ - $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 

TOTAL $ 75.43 $ 38.48 $ 42.22 $ 47.10 $ 54.33 $ 61.45 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX G SARNIA AREA 

WAGE RATES LOCAL UNION 235 

Sunday, May 2, 2027 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 53.35 $ 25.61 $ 28.13 $ 31.23 $ 36.79 $ 42.24 
VACATION PAY $ 5.34 $ 2.56 $ 2.81 $ 3.12 $ 3.68 $ 4.22 
H & W * $ 5.00 $ 5.00 $ 5.00 $ 5.00 $ 5.00 $ 5.00 
PENSION $ 10.50 $ 3.80 $ 4.75 $ 6.20 $ 7.30 $ 8.40 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
STABIL. FUND $ 2.00 $ 1.00 $ 1.10 $ 1.20 $ 1.40 $ 1.60 

TOTAL PACKAGE $ 76.45 $ 38.23 $ 42.05 $ 47.01 $ 54.43 $ 61.72 
INDUSTRY FUND $ 0.61 $ 0.61 $ 0.61 $ 0.61 $ 0.61 $ 0.61 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
APPRENTICESHIP FUND $ - $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 

TOTAL $ 77.18 $ 39.36 $ 43.18 $ 48.14 $ 55.56 $ 62.85 

Note: Stabilization Fund payable on hours earned 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX G SARNIA AREA 

WAGE RATES LOCAL UNION 235 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

1st yr 2nd yr 3rd yr 4th yr 5th yr 

100.00% 50.00% 55.00% 60.00% 70.00% 80.00% 
28-Apr-24 $ 70.80 $ 31.86 $ 36.89 $ 43.62 $ 50.47 $ 57.20 
04-May-25 $ 2.00 $ 72.8000 $ 36.4000 $ 40.0400 $ 44.8200 $ 51.8700 $ 58.8000 

$ 72.80 $ 36.40 $ 40.04 $ 44.82 $ 51.87 $ 58.80 
03-May-26 $ 1.90 $ 74.7000 $ 37.3500 $ 41.0850 $ 45.9600 $ 53.2000 $ 60.3200 

$ 74.70 $ 37.35 $ 41.09 $ 45.96 $ 53.20 $ 60.32 
02-May-27 $ 1.75 $ 76.4500 $ 38.2250 $ 42.0475 $ 47.0100 $ 54.4250 $ 61.7200 

$ 76.45 $ 38.23 $ 42.05 $ 47.01 $ 54.43 $ 61.72 

** 1st & 2nd year Apprentice Total Package Rate is adjusted; 1st year to 50% and 2nd year to 55% of Journeyperson's Total 
Package effective May 4, 2025. The appropriate percentages shall be applied to premiums and with respect to wage increases 
beyond the term of the 2025-2028 Collective Agreement. 



APPENDIX “G” Sarnia Area (cont’d) 

Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
$5.25 $5.50 $5.75 per hour 

Sub-Foreperson 
Premium: 

May 04, 2025 
$4.45 

Shift Work Premium: Journeyperson: $4.50 per hour
Apprentices at appropriate 
percentage 

1st yr 
50% 

5th yr 
80% 

Irregular Hours Premium: All Classifications: $4.50 per hour Effective May 4, 2025 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: Zone 
1 

2 

For determination of zone, see Clause 17.1 

Board Allowance per day worked: May 04, 2025 
$145.00 

May 02, 2027 
$160.00 

Overtime Pay: X2 

Work Week: 36 hours 

Show-up Time: 3 hours 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162. 

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

May 03, 2026 May 02, 2027
$4.65 $4. 75 per hour 

Effective May 4, 2025 

3rd yr 4th yr 
55% 60 % 70% 

May 15, 2022 
Free Zone: 43 kilometers radius from Sarnia City Hall within 
Lambton County. 
Travel Allowance paid for remainder of Lambton County 
excluding Zone 1 

May 03, 2026 
$150.00 

2nd yr 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX H SAULT STE. MARIE AREA 

WAGE RATES LOCAL UNION 504 

Sunday, February 1, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 49.73 $ 25.12 $ 27.75 $ 34.27 $ 39.89 $ 45.60 
VACATION PAY $ 4.97 $ 2.51 $ 2.77 $ 3.43 $ 3.99 $ 4.56 
H & W * $ 4.38 $ 4.38 $ 4.38 $ 4.38 $ 4.38 $ 4.38 
PENSION $ 11.01 $ 2.80 $ 3.44 $ 5.13 $ 8.75 $ 9.04 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 70.56 $ 35.28 $ 38.81 $ 47.68 $ 57.48 $ 64.05 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 71.13 $ 35.85 $ 39.38 $ 48.25 $ 58.05 $ 64.62 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.97 $ 1.97 $ 1.97 $ 1.97 $ 1.97 $ 1.97 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX H SAULT STE. MARIE AREA 

WAGE RATES LOCAL UNION 504 

Sunday, May 3, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 50.55 $ 25.79 $ 28.50 $ 35.20 $ 41.08 $ 46.90 
VACATION PAY $ 5.06 $ 2.58 $ 2.85 $ 3.52 $ 4.11 $ 4.69 
H & W * $ 4.58 $ 4.58 $ 4.58 $ 4.58 $ 4.58 $ 4.58 
PENSION $ 11.80 $ 2.81 $ 3.45 $ 5.15 $ 8.76 $ 9.12 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 72.46 $ 36.23 $ 39.85 $ 48.92 $ 59.00 $ 65.76 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 73.03 $ 36.80 $ 40.42 $ 49.49 $ 59.57 $ 66.33 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 2.12 $ 2.12 $ 2.12 $ 2.12 $ 2.12 $ 2.12 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX H SAULT STE. MARIE AREA 

WAGE RATES LOCAL UNION 504 

Sunday, May 2, 2027 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 51.60 $ 26.41 $ 29.20 $ 36.05 $ 42.17 $ 48.15 
VACATION PAY $ 5.16 $ 2.64 $ 2.92 $ 3.61 $ 4.22 $ 4.82 
H & W * $ 4.78 $ 4.78 $ 4.78 $ 4.78 $ 4.78 $ 4.78 
PENSION $ 12.20 $ 2.81 $ 3.45 $ 5.15 $ 8.76 $ 9.13 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 74.21 $ 37.11 $ 40.82 $ 50.06 $ 60.40 $ 67.35 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 74.78 $ 37.68 $ 41.39 $ 50.63 $ 60.97 $ 67.92 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 2.27 $ 2.27 $ 2.27 $ 2.27 $ 2.27 $ 2.27 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX H SAULT STE. MARIE AREA 

WAGE RATES LOCAL UNION 504 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

1st yr 2nd yr 3rd yr 4th yr 5th yr 

100.00% 50.00% 55.00% 65.00% 80.00% 90.00% 
28-Apr-24 $ 68.56 $ 30.85 $ 36.89 $ 46.38 $ 55.88 $ 62.25 
04-May-25 $ 2.00 $ 70.5600 $ 35.2800 $ 38.8080 $ 47.6800 $ 57.4800 $ 64.0500 

$ 70.56 $ 35.28 $ 38.81 $ 47.68 $ 57.48 $ 64.05 
03-May-26 $ 1.90 $ 72.4600 $ 36.2300 $ 39.8530 $ 48.9150 $ 59.0000 $ 65.7600 

$ 72.46 $ 36.23 $ 39.85 $ 48.92 $ 59.00 $ 65.76 
02-May-27 $ 1.75 $ 74.2100 $ 37.1050 $ 40.8155 $ 50.0525 $ 60.4000 $ 67.3350 

$ 74.21 $ 37.11 $ 40.82 $ 50.05 $ 60.40 $ 67.34 

** 1st & 2nd year Apprentice Total Package Rate is adjusted; 1st year to 50% and 2nd year to 55% of Journeyperson's Total 
Package effective May 4, 2025. The appropriate percentages shall be applied to premiums and with respect to wage increases 
beyond the term of the 2025-2028 Collective Agreement. 



APPENDIX “H” Sault Ste. Marie Area (cont’d) 

Foreperson Premium: May 15, 2022 
$4.40 per hour 

Sub-Foreperson 
Premium: 

Shift Work Premium: 

Irregular Hours Premium: 

May 01, 2015 
$2.50 per hour 

Journeyperson: 

Apprentices at a 
1st yr 
50% 

Journeyperson: $3.00 per hour 
Apprentices at appropriate percentage: 

1st yr 
50% 

5th yr 
90% 

5th yr 
90% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: Free Zone: 24 kilometers from City Hall in Sault Ste. Marie. 
Zone 
1 
2 
3 
For determination of zone, see Clause 17 

Board Allowance per day worked: 

Overtime Pay: 

May 04, 2025 
$150.00 

X2 
X1 1/2 Maintenance Work 

May 02, 2027 
$160.00 

Work Week: 40 hours 

Show-up Time: 3 hours 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

4 Travel Fund - employee funded by by $0.10 for each hour worked, effective February 1, 2026. To be remitted together 
with employer’s contributions. 

5 The employer shall provide coveralls to all members on mining sites. 

6 The employer shall provide metatarsal work boots to all workers coming into the area on travel cards and 
scheduled to work on industrial sites requiring this type of foot wear. 

2nd shift $2.77 per hour 
3rd shift $3.93 
ppropriate percentage: 

per hour 

2nd yr 3rd yr 4th yr 
55% 65% 80% 

2nd yr 3rd yr 4th yr 
55% 65 % 80% 

Kms May 01, 2015 
0-24 free zone 
25-56 $25. 28 
over 56▲ $39. 45 ▲ when in travel status

 
May 03, 2026 
$155.00 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX I SUDBURY AREA 

WAGE RATES LOCAL UNION 504 

Sunday, February 1, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 49.14 $ 25.84 $ 27.55 $ 32.50 $ 37.47 $ 46.32 
VACATION PAY $ 4.91 $ 2.58 $ 2.75 $ 3.25 $ 3.75 $ 4.63 
H & W * $ 4.38 $ 4.38 $ 4.38 $ 4.38 $ 4.38 $ 4.38 
PENSION $ 11.40 $ 2.01 $ 3.52 $ 4.03 $ 5.00 $ 8.11 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
STABIL. FUND $ 1.25 $ 0.50 $ 0.68 $ 0.75 $ 0.88 $ 1.13 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 71.55 $ 35.78 $ 39.35 $ 45.38 $ 51.95 $ 65.04 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 72.12 $ 36.35 $ 39.92 $ 45.95 $ 52.52 $ 65.61 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.97 $ 1.97 $ 1.97 $ 1.97 $ 1.97 $ 1.97 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX I SUDBURY AREA 

WAGE RATES LOCAL UNION 504 

Sunday, May 3, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 50.32 $ 26.52 $ 28.32 $ 33.12 $ 38.49 $ 47.35 
VACATION PAY $ 5.03 $ 2.65 $ 2.83 $ 3.31 $ 3.85 $ 4.73 
H & W * $ 4.58 $ 4.58 $ 4.58 $ 4.58 $ 4.58 $ 4.58 
PENSION $ 11.80 $ 2.01 $ 3.52 $ 4.29 $ 5.01 $ 8.49 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
STABIL. FUND $ 1.25 $ 0.50 $ 0.68 $ 0.75 $ 0.88 $ 1.13 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 73.45 $ 36.73 $ 40.40 $ 46.52 $ 53.28 $ 66.75 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 74.02 $ 37.30 $ 40.97 $ 47.09 $ 53.85 $ 67.32 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 2.12 $ 2.12 $ 2.12 $ 2.12 $ 2.12 $ 2.12 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX I SUDBURY AREA 

WAGE RATES LOCAL UNION 504 

Sunday, May 2, 2027 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 51.36 $ 27.13 $ 29.01 $ 33.89 $ 39.43 $ 48.60 
VACATION PAY $ 5.14 $ 2.71 $ 2.90 $ 3.39 $ 3.94 $ 4.86 
H & W * $ 4.78 $ 4.78 $ 4.78 $ 4.78 $ 4.78 $ 4.78 
PENSION $ 12.20 $ 2.01 $ 3.52 $ 4.29 $ 5.01 $ 8.49 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
STABIL. FUND $ 1.25 $ 0.50 $ 0.68 $ 0.75 $ 0.88 $ 1.13 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 75.20 $ 37.60 $ 41.36 $ 47.57 $ 54.51 $ 68.33 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 75.77 $ 38.17 $ 41.93 $ 48.14 $ 55.08 $ 68.90 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 2.27 $ 2.27 $ 2.27 $ 2.27 $ 2.27 $ 2.27 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX I SUDBURY AREA 

WAGE RATES LOCAL UNION 504 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

1st yr 2nd yr 3rd yr 4th yr 5th yr 

100.00% 50.00% 55.00% 60.00% 70.00% 90.00% 
28-Apr-24 $ 69.55 $ 31.30 $ 37.87 $ 44.18 $ 50.55 $ 63.24 
04-May-25 $ 2.00 $ 71.5500 $ 35.7750 $ 39.3525 $ 45.3840 $ 51.9530 $ 65.0410 

$ 71.55 $ 35.78 $ 39.35 $ 45.38 $ 51.95 $ 65.04 
03-May-26 $ 1.90 $ 73.4500 $ 36.7250 $ 40.3975 $ 46.5240 $ 53.2830 $ 66.7510 

$ 73.45 $ 36.73 $ 40.40 $ 46.52 $ 53.28 $ 66.75 
02-May-27 $ 1.75 $ 75.2000 $ 37.6000 $ 41.3600 $ 47.5740 $ 54.5080 $ 68.3260 

$ 75.20 $ 37.60 $ 41.36 $ 47.57 $ 54.51 $ 68.33 

** 1st & 2nd year Apprentice Total Package Rate is adjusted; 1st year to 50% and 2nd year to 55% of Journeyperson's Total 
Package effective May 4, 2025. The appropriate percentages shall be applied to premiums and with respect to wage increases 
beyond the term of the 2025-2028 Collective Agreement. 



APPENDIX “I” Sudbury Area (cont’d) 

Foreperson Premium: May 15, 2022 
$4.40 per hour 

Shift Work Premium: 

Irregular Hours Premium: 

Journeyperson: 

Apprentices at a 
1st yr 
50% 

Journeyperson:$ 3.00 per hour

Apprentices at apppriate percentage 

1st yr 
50% 

5th yr 
90% 

5th yr 
90% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: Free Zone: refer to Clause 17.5 for starting points 
Zone 
1 
2 

May 01, 2015 
free zone 
Travel Allowance from kilometer 1 

For determination of zone, see Clause 17.5 

Board Allowance per day worked: May 04, 2025 
$150.00 

May 02, 2027 
$160.00 

Overtime Pay: X2 

Work Week: 

Show-up Time: 

Lay-off: 

Union Dues Deduction: 

36 hours 

3 hours 

2 hours notice 

Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

4 Travel Fund - employee funded by by $0.10 for each hour worked, effective February 1, 2026. To be remitted together 
with employer’s contributions. 

5 The employer shall provide coveralls to all members on mining sites. 

6 The employer shall provide metatarsal work boots to all workers coming into the area on travel cards and 
scheduled to work on industrial sites requiring this type of foot wear. 

2nd shift $3.04 per hour 
3rd shift $4.79 per hour 

2nd yr 3rd yr 4th yr 
55% 60% 70% 

3rd yr 4th yr 2nd yr 
55% 60% 70% 

Kms 
0-32 
32-80 

 
May 03, 2026 
$155.00 

ppropriate percentage: 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX J 

WAGE RATES 

THUNDER BAY AREA 

LOCAL UNION 397 

Sunday, February 1, 2026 

− Apprentices − 

Journeypers
on 

1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 51.60 $ 28.59 $ 28.81 $ 30.80 $ 36.88 $ 42.90 
VACATION PAY $ 5.16 $ 2.86 $ 2.88 $ 3.08 $ 3.69 $ 4.29 
H & W * $ 4.13 $ 4.13 $ 4.13 $ 4.13 $ 4.13 $ 4.13 
PENSION $ 10.39 $ - $ 3.33 $ 6.65 $ 6.65 $ 6.65 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 71.40 $ 35.70 $ 39.27 $ 44.78 $ 51.47 $ 58.09 
INDUSTRY FUND $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 

TOTAL $ 72.17 $ 36.47 $ 40.04 $ 45.55 $ 52.24 $ 58.86 

Safety Training Allowance $0.18 per hour worked 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.24 $ 1.24 $ 1.24 $ 1.24 $ 1.24 $ 1.24 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX J THUNDER BAY AREA 

WAGE RATES LOCAL UNION 397 

Sunday, February 1, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 51.60 $ 28.59 $ 28.81 $ 30.80 $ 36.88 $ 42.90 
VACATION PAY $ 5.16 $ 2.86 $ 2.88 $ 3.08 $ 3.69 $ 4.29 
H & W * $ 4.13 $ 4.13 $ 4.13 $ 4.13 $ 4.13 $ 4.13 
PENSION $ 10.39 $ - $ 3.33 $ 6.65 $ 6.65 $ 6.65 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 71.40 $ 35.70 $ 39.27 $ 44.78 $ 51.47 $ 58.09 
INDUSTRY FUND $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 

TOTAL $ 72.17 $ 36.47 $ 40.04 $ 45.55 $ 52.24 $ 58.86 

Safety Training Allowance $0.18 per hour worked 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.24 $ 1.24 $ 1.24 $ 1.24 $ 1.24 $ 1.24 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX J THUNDER BAY AREA 

WAGE RATES LOCAL UNION 397 

Sunday, May 3, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 53.33 $ 29.45 $ 29.75 $ 31.84 $ 38.09 $ 44.28 
VACATION PAY $ 5.33 $ 2.95 $ 2.98 $ 3.18 $ 3.81 $ 4.43 
H & W * $ 4.13 $ 4.13 $ 4.13 $ 4.13 $ 4.13 $ 4.13 
PENSION $ 10.39 $ - $ 3.33 $ 6.65 $ 6.65 $ 6.65 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 73.30 $ 36.65 $ 40.31 $ 45.92 $ 52.80 $ 59.61 
INDUSTRY FUND $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 

TOTAL $ 74.07 $ 37.42 $ 41.08 $ 46.69 $ 53.57 $ 60.38 

Safety Training Allowance $0.18 per hour worked 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.24 $ 1.24 $ 1.24 $ 1.24 $ 1.24 $ 1.24 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX J THUNDER BAY AREA 

WAGE RATES LOCAL UNION 397 

Sunday, May 2, 2027 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 54.92 $ 30.25 $ 30.64 $ 32.79 $ 39.21 $ 45.55 
VACATION PAY $ 5.49 $ 3.02 $ 3.06 $ 3.28 $ 3.92 $ 4.56 
H & W * $ 4.13 $ 4.13 $ 4.13 $ 4.13 $ 4.13 $ 4.13 
PENSION $ 10.39 $ - $ 3.33 $ 6.65 $ 6.65 $ 6.65 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 75.05 $ 37.52 $ 41.28 $ 46.97 $ 54.03 $ 61.01 
INDUSTRY FUND $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 

TOTAL $ 75.82 $ 38.29 $ 42.05 $ 47.74 $ 54.80 $ 61.78 

Safety Training Allowance $0.18 per hour worked 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.24 $ 1.24 $ 1.24 $ 1.24 $ 1.24 $ 1.24 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX J THUNDER BAY AREA 

WAGE RATES LOCAL UNION 397 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

1st yr 2nd yr 3rd yr 4th yr 5th yr 

100.00% 50.00% 55.00% 60.00% 70.00% 80.00% 
28-Apr-24 $ 69.40 $ 31.23 $ 37.16 $ 43.58 $ 50.07 $ 56.49 
04-May-25 $ 2.00 $ 71.3980 $ 35.6990 $ 39.2689 $ 44.7810 $ 51.4710 $ 58.0900 

$ 71.40 $ 35.70 $ 39.27 $ 44.78 $ 51.47 $ 58.09 
03-May-26 $ 1.90 $ 73.2980 $ 36.6490 $ 40.3139 $ 45.9210 $ 52.8010 $ 59.6100 

$ 73.30 $ 36.65 $ 40.31 $ 45.92 $ 52.80 $ 59.61 
02-May-27 $ 1.75 $ 75.0480 $ 37.5240 $ 41.2764 $ 46.9710 $ 54.0260 $ 61.0100 

$ 75.05 $ 37.52 $ 41.28 $ 46.97 $ 54.03 $ 61.01 

** 1st & 2nd year Apprentice Total Package Rate is adjusted; 1st year to 50% and 2nd year to 55% of Journeyperson's Total 
Package effective May 4, 2025. The appropriate percentages shall be applied to premiums and with respect to wage increases 
beyond the term of the 2025-2028 Collective Agreement. 



APPENDIX “J” Thunder Bay Area (cont’d) 

Foreperson Premium: Effective May 4, 2025 
Foreperson $5.75 per hour 
(A) Foreperson $6.50 per hour 

Refer to Clause 5 for details 

Shift Work Premium: Field: 
Shop: 

Irregular Hours Premium: All classifications: $3.25 per hour Effective May 15, 2022 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 
Refer to Clause 17 for details 

Safety Training Allowance:  $0.18 per hour worked Effective May 4, 2025 

Zone Allowance per day: Free Zone: City Limits 

Parking: Effective May 4, 2025 
The employer will provide for vehicle parking at no charge to the employee. 
There will be no walking time payable to and from job site. The employer will 
make every possible effort to provide parking in close proximity to the job site, if 
the employer cannot provide parking, employees shall, upon presentation of a 
valid parking receipt, be reimbursed actual expenses to a maximum of: 

$20.00 per day rembursed with with reciept 

Board Allowance each day worked or reported for: 

OR suitable hotel accommodation plus 

May 04, 2025 
$165.00 
$75.00 

Overtime Pay: X2 (see Note 4 below) 

Work Week: 40 hours 

Show-up Time: 3 hours 

Lay-off: 1 hour notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues are included 

in the hourly rate and are to be deducted from employees wages after taxes and remitted together with employer’s 
contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

4 Overtime Pay: Contact Local 397 for modified overtime provisions. 

All classifications: $3.25 per hour Effective May 15, 2022 
All classifications: Effective May 15, 2022 

2nd shift: $1.30 per h ur Effective May 15, 2022 
3rd shift: $1.40 per h ur Effective May 15, 2022 

May 03, 2026 May 02, 2027 
$175.00 $18 .00 
$80.00 $80 00 per day 



APPENDIX K 

WAGE RATES 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

TORONTO AREA (INCLUDING BARRIE AND PETERBOROUGH AREAS) 

LOCAL UNION 30 

Sunday, May 3, 2026 

Journeyperson 1st yr 2nd yr 

− Apprentices − 

3rd yr 4th yr 5th yr 

HOURLY RATE $ 51.25 $ 27.02 $ 30.35 $ 33.68 $ 35.24 $ 40.81 
VACATION PAY $ 5.13 $ 2.70 $ 3.03 $ 3.37 $ 3.52 $ 4.08 
H & W * $ 4.41 $ 4.41 $ 4.41 $ 4.41 $ 4.41 $ 4.41 
PENSION $ 12.16 $ 2.23 $ 2.23 $ 2.23 $ 7.87 $ 9.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.00 $ 0.50 $ 0.55 $ 0.60 $ 0.70 $ 0.80 
DE NOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL PACKAGE $ 74.19 $ 37.10 $ 40.81 $ 44.53 $ 51.98 $ 59.36 
LOCAL INDUSTRY FUND $ 0.21 $ 0.21 $ 0.21 $ 0.21 $ 0.21 $ 0.21 
PROVINCIAL INDUSTRY FUND $ 0.22 $ 0.22 $ 0.22 $ 0.22 $ 0.22 $ 0.22 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 74.74 $ 37.65 $ 41.36 $ 45.08 $ 52.53 $ 59.91 

Regional Allowance $5.70 per hour worked 
Work Ready Allowance $0.22 per hour worked 
Note: Stabilization Fund payable on hours worked & return to the hourly rate for the overtime earned. See Appendix "K" Clause 13.5 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.48 $ 0.74 $ 0.82 $ 0.89 $ 1.04 $ 1.19 



APPENDIX K 

WAGE RATES 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

TORONTO AREA (INCLUDING BARRIE AND PETERBOROUGH AREAS) 

LOCAL UNION 30 

Sunday, May 2, 2027 

Journeyperson 1st yr 2nd yr 

− Apprentices − 

3rd yr 4th yr 5th yr 

HOURLY RATE $ 52.85 $ 27.81 $ 31.22 $ 34.64 $ 36.35 $ 42.08 
VACATION PAY $ 5.29 $ 2.78 $ 3.12 $ 3.46 $ 3.64 $ 4.21 
H & W * $ 4.41 $ 4.41 $ 4.41 $ 4.41 $ 4.41 $ 4.41 
PENSION $ 12.16 $ 2.23 $ 2.23 $ 2.23 $ 7.87 $ 9.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.00 $ 0.50 $ 0.55 $ 0.60 $ 0.70 $ 0.80 
DE NOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL PACKAGE $ 75.95 $ 37.97 $ 41.77 $ 45.58 $ 53.21 $ 60.76 
LOCAL INDUSTRY FUND $ 0.21 $ 0.21 $ 0.21 $ 0.21 $ 0.21 $ 0.21 
PROVINCIAL INDUSTRY FUND $ 0.22 $ 0.22 $ 0.22 $ 0.22 $ 0.22 $ 0.22 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 76.50 $ 38.52 $ 42.32 $ 46.13 $ 53.76 $ 61.31 

Regional Allowance $6.30 per hour worked 
Work Ready Allowance $0.23 per hour worked 
Note: Stabilization Fund payable on hours worked & return to the hourly rate for the overtime earned. See Appendix "K" Clause 13.5 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.52 $ 0.76 $ 0.84 $ 0.91 $ 1.06 $ 1.22 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX K TORONTO AREA (INCLUDING BARRIE AND PETERBOROUGH AREAS) 

WAGE RATES LOCAL UNION 30 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

1st yr 2nd yr 3rd yr 4th yr 5th yr 

100.00% 50.00% 55.00% 60.00% 70.00% 80.00% 
28-Apr-24 $ 70.29 $ 31.63 $ 35.19 $ 42.19 $ 49.25 $ 56.24 
4-May-25 $ 2.00 $ 72.2900 $ 36.1450 $ 39.7595 $ 43.3900 $ 50.6500 $ 57.8400 

$ 72.29 $ 36.15 $ 39.76 $ 43.39 $ 50.65 $ 57.84 
3-May-26 $ 1.90 $ 74.1900 $ 37.0950 $ 40.8045 $ 44.5300 $ 51.9800 $ 59.3600 

$ 74.19 $ 37.10 $ 40.80 $ 44.53 $ 51.98 $ 59.36 
2-May-27 $ 1.75 $ 75.9400 $ 37.9700 $ 41.7670 $ 45.5800 $ 53.2050 $ 60.7600 

$ 75.94 $ 37.97 $ 41.77 $ 45.58 $ 53.21 $ 60.76 

** 1st & 2nd year Apprentice Total Package Rate is adjusted; 1st year to 50% and 2nd year to 55% of Journeyperson's Total 
Package effective May 4, 2025. The appropriate percentages shall be applied to premiums and with respect to wage increases 
beyond the term of the 2025-2028 Collective Agreement. 



APPENDIX “K” Toronto Area (including Barrie and Peterborough Areas) (cont’d) 

Foreperson Premium: May 04, 2025 
$5.25 

May 03, 2026 
$5.55 

May 02, 2027 
$5.85 per hour 

Sub-Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
$3.40 $3.60 $3.80 per hour 

Shift Work Premium Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Journeyperson: $4.00 $4.50 $5.00 per hour 

Apprentices at appropriate percentage: 
1st yr 2nd yr 3rd yr 4th yr 5th yr 
50% 55% 60% 70% 80% 

Irregular Hours Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Journeyperson: $4.00 $4.50 $5.00 per hour 

Apprentices at appropriate percentage: 
1st yr 2nd yr 3rd yr 4th yr 5th yr 
50% 55% 60% 70% 80% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Regional Allowance: All Classifications May 04, 2025 May 03, 2026 May 02, 2027 
per hour worked $5.05 $5.70 $6.30 

Worker Readiness Training Allowance: All Classifications May 04, 2025 May 03, 2026 May 02, 2027 
per hour worked $0.21 $0.22 $0.23 

Zone Allowance per day: Zone Kms May 04, 2025 May 03, 2026 May 02, 2027 
▲1 0-46 $21.32 $23.32 $25.32 
2 46-113 $20.52 $21.52 $22.52 
▲Including Toronto Island jobs.
For determination of zones, see Clauses 17.1 through 17.3

Board Allowance per day worked: May 04, 2025 May 03, 2026 May 02, 2027 
$150.00 $160.00 $160.00 

Overtime Pay: X2 
X1 1/2 In-Plant Work (not including automotive assembly plants) 

Work Week: 36 hours 

Show-up Time: 3 hours 

Lay-off: Prior day or, if same day, 1 hour notice with pay plus 1 hour severance pay. 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues are included 

in the hourly rate and are to be deducted from employees wages after taxes and remitted together with employer’s 
contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

3 Wages to be paid in sealed envelope. 

4 De Novo Fund - employer ($0.02) and employee ($0.08) funded by each for each hour worked. To be remitted together 
with employer’s contributions. 

5 Bereavement Fund - employer funded by $0.02 for each hour worked. To be remitted together with employer’s 
contributions. 



APPENDIX “K” Toronto Area (including Barrie and Peterborough Areas) (cont’d) 

Notes (cont'd): 
6 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

7 Work Ready Safety Training: Effective December 31, 2023, the Work Ready Safety Training (WRST) contribution is 
reduced from $0.03 per hour to $0.00 per hour. Fund reserves will be used for delivery of WRST until depleted. The 
existing WRST contribution of $0.03 per hour, including an increase of $0.05 per hour, total of $0.08, is contributed to 
the Industry Fund. The Industry Fund contribution has increased from $0.34 per hour to $0.43 per hour, inclusive of 
$0.01 per hour SMACNA Assessment and the $0.08 per hour apportioned for delivery of WRST once the existing Work 
Ready Safety Training Fund has been depleted. 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX L WATERLOO-WELLINGTON AREA 

WAGE RATES LOCAL UNION 562 

Sunday, February 1, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 51.39 $ 26.13 $ 28.19 $ 29.17 $ 34.77 $ 40.27 
VACATION PAY $ 5.14 $ 2.61 $ 2.82 $ 2.92 $ 3.48 $ 4.03 
H & W * $ 5.45 $ 5.45 $ 5.45 $ 5.45 $ 5.45 $ 5.45 
PENSION $ 7.88 $ 0.92 $ 2.08 $ 4.79 $ 5.56 $ 6.33 
LOCAL TRAINING $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.00 $ 0.25 $ 0.37 $ 0.50 $ 0.62 $ 0.75 

TOTAL PACKAGE $ 71.00 $ 35.50 $ 39.05 $ 42.97 $ 50.02 $ 56.97 
INDUSTRY FUND $ 0.35 $ 0.35 $ 0.35 $ 0.35 $ 0.35 $ 0.35 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 71.61 $ 36.11 $ 39.66 $ 43.58 $ 50.63 $ 57.58 

Safety Training Program $0.15 per hour worked per employee 
Note: Stabilization Fund payable on hours earned 

HOURLY UNION DUES DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.27 $ 1.27 $ 1.27 $ 1.27 $ 1.27 $ 1.27 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX L WATERLOO-WELLINGTON AREA 

WAGE RATES LOCAL UNION 562 

Sunday, May 3, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 52.78 $ 26.65 $ 28.80 $ 29.87 $ 35.65 $ 41.32 
VACATION PAY $ 5.28 $ 2.67 $ 2.88 $ 2.99 $ 3.56 $ 4.13 
H & W * $ 5.70 $ 5.70 $ 5.70 $ 5.70 $ 5.70 $ 5.70 
PENSION $ 8.00 $ 1.04 $ 2.20 $ 4.91 $ 5.68 $ 6.45 
LOCAL TRAINING $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.00 $ 0.25 $ 0.37 $ 0.50 $ 0.62 $ 0.75 

TOTAL PACKAGE $ 72.90 $ 36.45 $ 40.09 $ 44.11 $ 51.35 $ 58.49 
INDUSTRY FUND $ 0.35 $ 0.35 $ 0.35 $ 0.35 $ 0.35 $ 0.35 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 73.51 $ 37.06 $ 40.70 $ 44.72 $ 51.96 $ 59.10 

Safety Training Program $0.15 per hour worked per employee 
Note: Stabilization Fund payable on hours earned 

HOURLY UNION DUES DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND 0.32 0.32 0.32 0.32 0.32 0.32 
UNION DUES PROMOTION FUND 1.27 1.27 1.27 1.27 1.27 1.27 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX L WATERLOO-WELLINGTON AREA 

WAGE RATES LOCAL UNION 562 

Sunday, May 2, 2027 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 54.15 $ 27.22 $ 29.45 $ 30.60 $ 36.53 $ 42.36 
VACATION PAY $ 5.41 $ 2.72 $ 2.95 $ 3.06 $ 3.65 $ 4.24 
H & W * $ 5.95 $ 5.95 $ 5.95 $ 5.95 $ 5.95 $ 5.95 
PENSION $ 8.00 $ 1.04 $ 2.20 $ 4.91 $ 5.68 $ 6.45 
LOCAL TRAINING $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.00 $ 0.25 $ 0.37 $ 0.50 $ 0.62 $ 0.75 

TOTAL PACKAGE $ 74.65 $ 37.32 $ 41.06 $ 45.16 $ 52.57 $ 59.89 
INDUSTRY FUND $ 0.35 $ 0.35 $ 0.35 $ 0.35 $ 0.35 $ 0.35 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 75.26 $ 37.93 $ 41.67 $ 45.77 $ 53.18 $ 60.50 

Safety Training Program $0.15 per hour worked per employee 
Note: Stabilization Fund payable on hours earned 

HOURLY UNION DUES DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.27 $ 1.27 $ 1.27 $ 1.27 $ 1.27 $ 1.27 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX L WATERLOO-WELLINGTON AREA 

WAGE RATES LOCAL UNION 562 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

1st yr 2nd yr 3rd yr 4th yr 5th yr 

100.00% 50.00% 55.00% 60.00% 70.00% 80.00% 
28-Apr-24 $ 69.00 $ 31.05 $ 35.01 $ 41.77 $ 48.62 $ 55.37 
04-May-25 $ 2.00 $ 70.9960 $ 35.4980 $ 39.0478 $ 42.9670 $ 50.0190 $ 56.9710 

$ 71.00 $ 35.50 $ 39.05 $ 42.97 $ 50.02 $ 56.97 
03-May-26 $ 1.90 $ 72.8960 $ 36.4480 $ 40.0928 $ 44.1070 $ 51.3490 $ 58.4910 

$ 72.90 $ 36.45 $ 40.09 $ 44.11 $ 51.35 $ 58.49 
02-May-27 $ 1.75 $ 74.6460 $ 37.3230 $ 41.0553 $ 45.1570 $ 52.5740 $ 59.8910 

$ 74.65 $ 37.32 $ 41.06 $ 45.16 $ 52.57 $ 59.89 

** 1st & 2nd year Apprentice Total Package Rate is adjusted; 1st year to 50% and 2nd year to 55% of Journeyperson's Total 
Package effective May 4, 2025. The appropriate percentages shall be applied to premiums and with respect to wage increases 
beyond the term of the 2025-2028 Collective Agreement. 



APPENDIX “L” Waterloo-Wellington Area (cont’d) 

Foreperson Premium: May 04, 2025 
$5.75 per hour 

Sub-Foreperson 
Premium: 

May 04, 2025 
$3.00 

Shift Work Premium Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Journeyperson: 2nd shift: $3.90 $4.00 $4.10 per hour 

3rd shift $5.00 $5.20 $5.40 per hour 
Apprentices at appropriate percentage: 

1st yr 2nd yr 3rd yr 4th yr 5th yr 
50% 55% 60% 70% 80% 

Irregular Hours Premium: May 04, 2025 May 03, 2026 May 02, 2027 
All Classifications: $3.75 $3.90 $4.00 per hour 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: Free Zone: 25 kilometers from Region of Waterloo International Tower 
Zone 
1 
2 
3 
4 
5 

May 04, 2025 
free zone 
$13.00 
$25.00 
$37.00 
$56.00 

For determination of zone, see Clause 17.5 

Board Allowance per workday: May 04, 2025 
$145.00 

May 02, 2027 
$160.00 

Parking: 

Overtime Pay: 

Work Week: 

Where members are working on jobs in Local 562’s area and parking is an 
expense to the member, the respective contract or will reimburse the member for 
the parking expense upon remittance of a receipt. 

X1 1/2 until 12:00 midnight (Saturday incl.) 
X2 from 12:01 a.m. to 7:00 a.m. 
X2 on Sundays and Holidays 

Site: 40 hours (36 hours if specified) 
Shop: 38 hours 

Show-up Time: 3 hours 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues are included 

in the hourly rate and are to be deducted from employees wages after taxes and remitted together with employer’s 
contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162. 

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

May 03, 2026 May 02, 2027 
$3.15 $3. 30 per hour 

Kms 
0-25 
26-32 
33-70 
71-115 
116-125 

 
May 03, 2026 
$150.00 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX M WINDSOR/CHATHAM AREA 

WAGE RATES LOCAL UNION 235 

Sunday, February 1, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 50.68 $ 24.36 $ 26.70 $ 28.92 $ 34.40 $ 40.20 
VACATION PAY $ 5.07 $ 2.44 $ 2.67 $ 2.89 $ 3.44 $ 4.02 
H & W * $ 4.78 $ 4.78 $ 4.78 $ 4.78 $ 4.78 $ 4.78 
PENSION $ 9.75 $ 3.44 $ 4.42 $ 5.50 $ 6.55 $ 7.18 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.50 $ 0.75 $ 0.80 $ 0.90 $ 1.05 $ 1.20 

TOTAL PACKAGE $ 72.02 $ 36.01 $ 39.61 $ 43.23 $ 50.46 $ 57.62 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
APPRENTICESHIP FUND $ - $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 72.62 $ 37.01 $ 40.61 $ 44.23 $ 51.46 $ 58.62 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX M WINDSOR/CHATHAM AREA 

WAGE RATES LOCAL UNION 235 

Sunday, May 3, 2026 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 51.85 $ 24.89 $ 28.35 $ 29.67 $ 35.20 $ 40.87 
VACATION PAY $ 5.19 $ 2.49 $ 2.83 $ 2.97 $ 3.52 $ 4.09 
H & W * $ 4.89 $ 4.89 $ 4.89 $ 4.89 $ 4.89 $ 4.89 
PENSION $ 10.00 $ 3.60 $ 4.50 $ 5.55 $ 6.74 $ 7.65 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 1.75 $ 0.85 $ 0.95 $ 1.05 $ 1.20 $ 1.40 

TOTAL PACKAGE $ 73.92 $ 36.96 $ 41.76 $ 44.37 $ 51.79 $ 59.14 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
APPRENTICESHIP FUND $ - $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 74.52 $ 37.96 $ 42.76 $ 45.37 $ 52.79 $ 60.14 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX M WINDSOR/CHATHAM AREA 

WAGE RATES LOCAL UNION 235 

Sunday, May 2, 2027 

− Apprentices − 

Journeyperson 1st yr 2nd yr 3rd yr 4th yr 5th yr 

HOURLY RATE $ 52.94 $ 25.32 $ 27.85 $ 30.30 $ 35.94 $ 41.68 
VACATION PAY $ 5.29 $ 2.53 $ 2.78 $ 3.03 $ 3.59 $ 4.17 
H & W * $ 5.00 $ 5.00 $ 5.00 $ 5.00 $ 5.00 $ 5.00 
PENSION $ 10.20 $ 3.75 $ 4.65 $ 5.65 $ 6.85 $ 7.85 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 2.00 $ 1.00 $ 1.10 $ 1.20 $ 1.40 $ 1.60 

TOTAL PACKAGE $ 75.67 $ 37.84 $ 41.62 $ 45.42 $ 53.02 $ 60.54 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
APPRENTICESHIP FUND $ - $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 76.27 $ 38.84 $ 42.62 $ 46.42 $ 54.02 $ 61.54 

Note: Stabilization Fund payable on hours earned 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX M WINDSOR/CHATHAM AREA 

WAGE RATES LOCAL UNION 235 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

1st yr 2nd yr 3rd yr 4th yr 5th yr 

100.00% 50.00% 55.00% 60.00% 70.00% 80.00% 
28-Apr-24 $ 70.02 $ 31.51 $ 35.06 $ 42.03 $ 49.06 $ 56.02 
04-May-25 $ 2.00 $ 72.0200 $ 36.0100 $ 39.6110 $ 43.2300 $ 50.4600 $ 57.6200 

$ 72.02 $ 36.01 $ 39.61 $ 43.23 $ 50.46 $ 57.62 
03-May-26 $ 1.90 $ 73.9200 $ 36.9600 $ 41.7560 $ 44.3700 $ 51.7900 $ 59.1400 

$ 73.92 $ 36.96 $ 41.76 $ 44.37 $ 51.79 $ 59.14 
02-May-27 $ 1.75 $ 75.6700 $ 37.8350 $ 41.6185 $ 45.4200 $ 53.0150 $ 60.5400 

$ 75.67 $ 37.84 $ 41.62 $ 45.42 $ 53.02 $ 60.54 

** 1st & 2nd year Apprentice Total Package Rate is adjusted; 1st year to 50% and 2nd year to 55% of Journeyperson's Total 
Package effective May 4, 2025. The appropriate percentages shall be applied to premiums and with respect to wage increases 
beyond the term of the 2025-2028 Collective Agreement. 



APPENDIX “M” Windsor/Chatham Area (cont’d) 

Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
$5.25 $5.50 $5.75 per hour 

Shift Work Premium: 

Irregular Hours Premium: 

Journeyperson: 

Apprentices at a 
1st yr 
50% 

Journeyperson: $5.50 per hour
$ Apprentices at appropriate percentages

1st yr 
50% 

5th yr 
80% 

th yr 
80% 

Travel Allowance: Maximum milea 

Zone Allowance per day: May 15, 2022 
Zone 
Free Zone 
$50.00 
For determinat 
Free Zone 
$50.00 
For determination of zone, see Clause 17.6 & 17.7 

Board Allowance per day worked: May 04, 2025 
$145.00 

May 02, 2027 
$160.00 

Overtime Pay: Windsor - 
Chatham - 

Work Week: 40 hours 

Show-up Time: 3 hours 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162. 

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

Windsor-Essex County 
Kent County 

Chatham - Kent County 
Essex County 

2nd shift: $4.52 0 per hour 
3rd shift $9.05 0 per hour 

2nd yr 3rd yr 4th yr 
55% 60% 70% 

Effective May 4, 2025 

2nd yr 3rd yr 4th yr 5 
55% 60% 70% 

Revenue Agency. 

ion of zone, see Clause 17.1 & 17.2
24 kilometers radius from Chatham-Kent Civic Centre. 
per day worked 

May 03, 2026 
$150.00 

X2 
X1.5 first 4 hours beyond regular shift 
X2 thereafter 
X1.5 Saturdays first 8 hours 
X2 thereafter 
X2 Sundays and Holidays 

ppropriate percentage: 

ge rate allowed by Canada

40 kilometers radius from Windsor International Airport. 
per day worked 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE TORONTO AREA (INCLUDING BARRIE AND PETERBOROUGH AREAS) 

WAGE RATES LOCAL UNION 30 

Sunday, March 1, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 41.64 $ 33.48 $ 30.90 $ 28.31 $ 28.18 
VACATION PAY $ 4.16 $ 3.35 $ 3.09 $ 2.83 $ 2.82 
H & W * $ 4.41 $ 4.41 $ 4.41 $ 4.41 $ 4.41 
PENSION $ 10.15 $ 8.42 $ 7.70 $ 6.98 $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 0.85 $ 0.70 $ 0.65 $ 0.60 $ 0.50 
DE NOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL PACKAGE $ 61.45 $ 50.60 $ 46.99 $ 43.37 $ 36.15 
INDUSTRY FUND $ 0.43 $ 0.43 $ 0.43 $ 0.43 $ 0.43 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 62.00 $ 51.15 $ 47.54 $ 43.92 $ 36.70 

Regional Allowance $5.05 per hour worked 
Work Ready Allowance $0.21 per hour worked 
Note: Stabilization Fund payable on hours worked & return to the hourly rate for the overtime earned. See Appendix 
"K" Clause 13.5 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.23 $ 1.01 $ 0.94 $ 0.87 $ 0.72 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.26 $ 1.04 $ 0.97 $ 0.89 $ 0.74 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE TORONTO AREA (INCLUDING BARRIE AND PETERBOROUGH AREAS) 

WAGE RATES LOCAL UNION 30 

Sunday, May 3, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 43.11 $ 34.69 $ 32.03 $ 29.35 $ 29.05 
VACATION PAY $ 4.31 $ 3.47 $ 3.20 $ 2.93 $ 2.90 
H & W * $ 4.41 $ 4.41 $ 4.41 $ 4.41 $ 4.41 
PENSION $ 10.15 $ 8.42 $ 7.70 $ 6.98 $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 0.85 $ 0.70 $ 0.65 $ 0.60 $ 0.50 
DE NOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL PACKAGE $ 63.07 $ 51.93 $ 48.23 $ 44.51 $ 37.10 
INDUSTRY FUND $ 0.43 $ 0.43 $ 0.43 $ 0.43 $ 0.43 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 63.62 $ 52.48 $ 48.78 $ 45.06 $ 37.65 

Regional Allowance $5.70 per hour worked 
Work Ready Allowance $0.22 per hour worked 
Note: Stabilization Fund payable on hours worked & return to the hourly rate for the overtime earned. See Appendix 
"K" Clause 13.5 



 HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.29 $ 1.06 $ 0.99 $ 0.91 $ 0.76 

 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE TORONTO AREA (INCLUDING BARRIE AND PETERBOROUGH AREAS) 

WAGE RATES    LOCAL UNION 30 

Sunday, May 2, 2027 
     

− TAB Technicians − 
 Tech V Tech IV Tech III Tech II Tech I 

 
HOURLY RATE $ 44.45 $ 35.81 $ 33.05 $ 30.30 $ 29.85 
VACATION PAY $ 4.45 $ 3.58 $ 3.31 $ 3.03 $ 2.99 
H & W * $ 4.41 $ 4.41 $ 4.41 $ 4.41 $ 4.41 
PENSION $ 10.15 $ 8.42 $ 7.70 $ 6.98 $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 0.85 $ 0.70 $ 0.65 $ 0.60 $ 0.50 
DE NOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

 
TOTAL PACKAGE $ 64.55 $ 53.16 $ 49.36 $ 45.56 $ 37.99 
INDUSTRY FUND $ 0.43 $ 0.43 $ 0.43 $ 0.43 $ 0.43 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

 
TOTAL $ 65.10 $ 53.71 $ 49.91 $ 46.11 $ 38.54 

 
Regional Allowance $6.30 per hour worked 
Work Ready Allowance $0.23 per hour worked 
Note: Stabilization Fund payable on hours worked & return to the hourly rate for the overtime earned. See Appendix 
"K" Clause 13.5 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE TORONTO AREA (INCLUDING BARRIE AND PETERBOROUGH AREAS) 

WAGE RATES  LOCAL UNION 30 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

100.00% 85.00% 70.00% 65.00% 60.00% 50.00% 
28-Apr-24 $ 70.29 $ 59.75 $ 49.20 $ 45.69 $ 42.17 $ 35.15 
04-May-25 $ 2.00 $ 72.2900 $ 61.4500 $ 50.6000 $ 46.9900 $ 43.3700 $ 36.1500 

$ 72.29 $ 61.45 $ 50.60 $ 46.99 $ 43.37 $ 36.15 
03-May-26 $ 1.90 $ 74.1900 $ 63.0650 $ 51.9300 $ 48.2250 $ 44.5100 $ 37.1000 

$ 74.19 $ 63.07 $ 51.93 $ 48.23 $ 44.51 $ 37.10 
02-May-27 $ 1.75 $ 75.9400 $ 64.5525 $ 53.1550 $ 49.3625 $ 45.5600 $ 37.9750 

$ 75.94 $ 64.55 $ 53.16 $ 49.36 $ 45.56 $ 37.98 



APPENDIX “P” Toronto Area (including Barrie and Peterborough Areas) (cont’d) 

Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Sheet Metal Journeyperson: $5.25 $5.55 $5.85 per hour 

Other Classifications at appropriate percentage: 
TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Sub-Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Sheet Metal Journeyperson: $3.40 $3.60 $3.80 per hour 

Other Classifications at appropriate percentage: 
TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Shift Work Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Sheet Metal Journeyperson: $4.00 $4.50 $5.00 per hour 

Other Classifications at appropriate percentage: 
TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Irregular Hours Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Sheet Metal Journeyperson: $4.00 $4.50 $5.00 per hour 

Other Classifications at appropriate percentage: 
TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Regional Allowance: All Classifications May 04, 2025 May 03, 2026 May 02, 2027 
per hour worked $5.05 $5.70 $6.30 

Worker Readiness Training Allowance: All Classifications May 04, 2025 May 03, 2026 May 02, 2027 
per hour worked $0.21 $0.22 $0.23 

Zone Allowance per day: Zone Kms May 04, 2025 May 03, 2026 May 02, 2027 
▲1 0-46 $21.32 $23.32 $25.32 
2 46-113 $20.52 $21.52 $22.52 
▲Including Toronto Island jobs.
For determination of zones, see Clauses 17.1 through 17.3 of Appendix K 

Board Allowance per day worked: May 04, 2025 
$150.00 

May 02, 2027 
$160.00 

For determination of board, see Clauses 17.5 of Appendix K 

Overtime Pay: 

Work Week: 

X2 
X1 1/2 In-Plant Work (not including automotive assembly plants) 

37.5 hours 

Show-up Time: 3 hours 

Lay-off: Prior day or, if same day, 1 hour notice with pay plus 1 hour severance pay. 

Union Dues Deduction: Yes 

May 03, 2026 
$160.00 

8 hours per day Monday to Thursday and 5.5 hours on Friday or 
9.5 hours per day Monday to Wednessday and 9 hours on 
Thursday 



APPENDIX “P” Toronto Area (including Barrie and Peterborough Areas) (cont’d) 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues are included in 

the hourly rate and are to be deducted from employees wages after taxes and remitted together with employer’s 
contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

3 Wages to be paid in sealed envelope. 

4 De Novo Fund - employer ($0.02) and employee ($0.08) funded for each hour worked. To be remitted together with 
employer’s contributions. 

5 Bereavement Fund - employer funded by $0.02 for each hour worked. To be remitted together with employer’s 
contributions. 

6 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

7 Work Ready Safety Training Fund - Effective December 31, 2023, the Work Ready Safety Training (WRST) 
contribution is reduced from $0.03 per hour to $0.00 per hour. Fund reserves will be used for delivery of WRST until 
depleted. The existing WRST contribution of $0.03 per hour, including an increase of $0.05 per hour, total of $0.08, is 
contributed to the Industry Fund. The Industry Fund contribution has increased from $0.34 per hour to $0.43 per hour, 
inclusive of $0.01 per hour SMACNA Assessment and the $0.08 per hour apportioned for delivery of WRST once the 
existing Work Ready Safety Training Fund has been depleted. 



HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE OTTAWA AREA 

WAGE RATES LOCAL UNION 47 

Sunday, February 1, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 41.20 $ 32.78 $ 29.98 $ 27.18 $ 21.56 
VACATION PAY $ 4.12 $ 3.28 $ 3.00 $ 2.72 $ 2.16 
H & W * $ 4.76 $ 4.76 $ 4.76 $ 4.76 $ 4.76 
PENSION $ 8.80 $ 7.25 $ 6.73 $ 6.21 $ 5.18 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SMART TRAINING FUND $ 0.53 $ 0.53 $ 0.53 $ 0.53 $ 0.53 
U.D.P.F. (See note 1) $ 1.60 $ 1.60 $ 1.60 $ 1.60 $ 1.60 
TRAVEL FUND $ - $ - $ - $ - $ - 
BEREAVEMENT FUND $ 0.03 $ 0.03 $ 0.03 $ 0.03 $ 0.03 
STABIL. FUND $ - $ - $ - $ - $ - 

TOTAL PACKAGE $ 61.24 $ 50.43 $ 46.83 $ 43.23 $ 36.02 
INDUSTRY FUND $ 0.54 $ 0.54 $ 0.54 $ 0.54 $ 0.54 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
WORKER READINESS TRAINING FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 

TOTAL $ 62.08 $ 51.27 $ 47.67 $ 44.07 $ 36.86 

Note: Stabilization Fund payable on hours earned 

Regional Allowance $1.35 per hour worked ** 
Work Ready Allowance $0.20 per hour worked ** 
**Regional Allowance & Work Ready Allowance to be included on weekly payroll as taxable earnings for each 

hour worked 



HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE OTTAWA AREA 

WAGE RATES LOCAL UNION 47 

Sunday, May 3, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 42.67 $ 33.99 $ 31.11 $ 28.22 $ 22.43 
VACATION PAY $ 4.27 $ 3.40 $ 3.11 $ 2.82 $ 2.24 
H & W * $ 4.76 $ 4.76 $ 4.76 $ 4.76 $ 4.76 
PENSION $ 8.80 $ 7.25 $ 6.73 $ 6.21 $ 5.18 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SMART TRAINING FUND $ 0.53 $ 0.53 $ 0.53 $ 0.53 $ 0.53 
U.D.P.F. (See note 1) $ 1.60 $ 1.60 $ 1.60 $ 1.60 $ 1.60 
TRAVEL FUND $ - $ - $ - $ - $ - 
BEREAVEMENT FUND $ 0.03 $ 0.03 $ 0.03 $ 0.03 $ 0.03 
STABIL. FUND $ - $ - $ - $ - $ - 

TOTAL PACKAGE $ 62.86 $ 51.76 $ 48.07 $ 44.37 $ 36.97 
INDUSTRY FUND $ 0.54 $ 0.54 $ 0.54 $ 0.54 $ 0.54 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
WORKER READINESS TRAINING FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 

TOTAL $ 63.70 $ 52.60 $ 48.91 $ 45.21 $ 37.81 

Note: Stabilization Fund payable on hours earned 

Regional Allowance $1.45 per hour worked ** 
Work Ready Allowance $0.20 per hour worked ** 
**Regional Allowance & Work Ready Allowance to be included on weekly payroll as taxable earnings for each 

hour worked 



HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE OTTAWA AREA 

WAGE RATES LOCAL UNION 47 

Sunday, May 2, 2027 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 44.02 $ 35.11 $ 32.14 $ 29.17 $ 23.23 
VACATION PAY $ 4.40 $ 3.51 $ 3.21 $ 2.92 $ 2.32 
H & W * $ 4.76 $ 4.76 $ 4.76 $ 4.76 $ 4.76 
PENSION $ 8.80 $ 7.25 $ 6.73 $ 6.21 $ 5.18 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SMART TRAINING FUND $ 0.53 $ 0.53 $ 0.53 $ 0.53 $ 0.53 
U.D.P.F. (See note 1) $ 1.60 $ 1.60 $ 1.60 $ 1.60 $ 1.60 
TRAVEL FUND $ - $ - $ - $ - $ - 
BEREAVEMENT FUND $ 0.03 $ 0.03 $ 0.03 $ 0.03 $ 0.03 
STABIL. FUND $ - $ - $ - $ - $ - 

TOTAL PACKAGE $ 64.34 $ 52.99 $ 49.20 $ 45.42 $ 37.85 
INDUSTRY FUND $ 0.54 $ 0.54 $ 0.54 $ 0.54 $ 0.54 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.08 $ 0.08 $ 0.08 $ 0.08 $ 0.08 
WORKER READINESS TRAINING FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 

TOTAL $ 65.18 $ 53.83 $ 50.04 $ 46.26 $ 38.69 

Note: Stabilization Fund payable on hours earned 

Regional Allowance $1.55 per hour worked ** 
Work Ready Allowance $0.20 per hour worked ** 
**Regional Allowance & Work Ready Allowance to be included on weekly payroll as taxable earnings for each 

hour worked 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE OTTAWA AREA 

WAGE RATES LOCAL UNION 47 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

100.00% 85.00% 70.00% 65.00% 60.00% 50.00% 
28-Apr-24 $ 70.04 $ 59.54 $ 49.03 $ 45.53 $ 42.03 $ 35.02 
04-May-25 $ 2.00 $ 72.0440 $ 61.2400 $ 50.4300 $ 46.8300 $ 43.2300 $ 36.0200 

$ 72.04 $ 61.24 $ 50.43 $ 46.83 $ 43.23 $ 36.02 
03-May-26 $ 1.90 $ 73.9440 $ 62.8550 $ 51.7600 $ 48.0650 $ 44.3700 $ 36.9700 

$ 73.94 $ 62.86 $ 51.76 $ 48.07 $ 44.37 $ 36.97 
02-May-27 $ 1.75 $ 75.6940 $ 64.3425 $ 52.9850 $ 49.2025 $ 45.4200 $ 37.8450 

$ 75.69 $ 64.34 $ 52.99 $ 49.20 $ 45.42 $ 37.85 



APPENDIX “P” Ottawa Area (cont’d) 

Foreperson Premium: 
Sheet Metal Journeyperson May 04, 2025 May 03, 2026 May 02, 2027 

Up to nine employees: $5.20 $5.40 $5.50 per hour 
Ten or more employees: $7.00 $7.50 $8.00 per hour 

Other classifications at appropriate percentage 

TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Shift Work Premium: 

Irregular Hours Premium: 

Sheet Metal Journeyperson: $5.50 per hour 
Other classifications at appropriate percentage

TAB Tech V 

85% 

Sheet Metal Journ 
Other classificatio 

TAB Tech V 

85% 

 
 

Tech I 

50% 

 
 

Tech I 

50% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Regional Allowance: All Classifications 
per hour worked 

Worker Readiness Training Allowance: All Classifications May 04, 2025 
per hour worked $0.20 

Zone Allowance per day: Free Zone: 

Board Allowance each day worked or reported for: May 04, 2025 
$145.00 

May 02, 2027 
$160.00 

For determination of board, see Clause 17.2 of Appendix E 

Parking: The employer will provide for vehicle parking at no charge to the employee. There 
will be no walking time payable to and from jobsite. The employer will make every 
possible effort to provide parking in close proximity to the jobsite to a maximum of 
1500m. If the employer cannot provide parking, employees shall, upon 
presentation of a valid parking receipt, be reimbursed actual expense to a 
maximum of: 

May 04, 2025 
$23.00 

May 02, 2027 
$25.00 

For determination of parking, refer to Clause 17.8 of Appendix E 

Overtime Pay: X2 

Work Week: 36 hours 

Show-up Time: 3 hours 

Lay-off: 8 hours minimum notice to union office, no lay-off in first 4 hours, 2 hours 
severance. 

Union Dues Deduction: Yes 

Effective May 4, 2025 

TAB Tech IV TAB T ech III TAB Tech II TAB 

70% 65% 60% 

eyperson: $5.50 per hou 
ns at appropriate percen

r Effective May 4, 2025 
age 

TAB Tech IV TAB T ech III TAB Tech II TAB 

70% 65 60% 

May 04, 2025 May 03, 2026 May 02, 2027 
$1.35 $1.45 $1.55 

Kms 
0-24 Ottawa 
0-24 Cornwall 
0-24 Pembroke 
For determination of zone, see Clause 17.1 of Appendix E 

May 03, 2026 
$150.00 

May 03, 2026 
$24.00 

8 hours per day Monday to Thursday and 4 hours on Friday or 
9 hours per day Monday to Thursday 



APPENDIX “P” Ottawa Area (cont’d) 

Notes: 

1 Amended note effective December 4, 2022. Union Dues Promotion Fund is taxable. 

2 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund is included in the hourly rate and 
is to be deducted from employees wages after taxes and remitted together with employer’s contributions. 

3 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

4 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

5 Bereavement Fund - employee funded by $0.03 for each hour worked, effective February 1, 2026. To be remitted 
together with employer’s contributions. 

6 Travel Fund - employee funded for each hour worked. To be remitted together with employer’s contributions.

7 SMART Training Fund is non-taxable and therefore, is not included as earnings for the employee.

8 Local Training Fund is employer and employee funded by $0.08 each for each hour worked. It is non-taxable and 
therefore, not included as earnings for the employee. 

9 Work Ready Safety Training Fund is employer funded by $0.10 per hour worked. 



HOURLY UNION DUES DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE CHATHAM AREA 

WAGE RATES LOCAL UNION 235 

Sunday, February 1, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 44.55 $ 35.85 $ 33.50 $ 30.47 $ 25.06 
VACATION PAY $ 4.46 $ 3.59 $ 3.35 $ 3.05 $ 2.51 
H & W * $ 4.20 $ 4.20 $ 4.20 $ 4.20 $ 4.20 
PENSION $ 7.77 $ 6.53 $ 5.52 $ 5.25 $ 4.00 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 61.22 $ 50.41 $ 46.81 $ 43.21 $ 36.01 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 61.82 $ 51.01 $ 47.41 $ 43.81 $ 36.61 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE CHATHAM AREA 

WAGE RATES LOCAL UNION 235 

Sunday, May 3, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 45.82 $ 36.91 $ 34.46 $ 31.37 $ 25.75 
VACATION PAY $ 4.58 $ 3.69 $ 3.45 $ 3.14 $ 2.57 
H & W * $ 4.20 $ 4.20 $ 4.20 $ 4.20 $ 4.20 
PENSION $ 8.00 $ 6.70 $ 5.70 $ 5.40 $ 4.20 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 62.84 $ 51.74 $ 48.05 $ 44.35 $ 36.96 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 63.44 $ 52.34 $ 48.65 $ 44.95 $ 37.56 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE CHATHAM AREA 

WAGE RATES LOCAL UNION 235 

Sunday, May 2, 2027 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 46.94 $ 37.75 $ 35.22 $ 32.10 $ 26.41 
VACATION PAY $ 4.69 $ 3.78 $ 3.52 $ 3.21 $ 2.64 
H & W * $ 4.20 $ 4.20 $ 4.20 $ 4.20 $ 4.20 
PENSION $ 8.25 $ 7.00 $ 6.00 $ 5.65 $ 4.35 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 64.32 $ 52.97 $ 49.18 $ 45.40 $ 37.84 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 64.92 $ 53.57 $ 49.78 $ 46.00 $ 38.44 

Note: Stabilization Fund payable on hours earned 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE CHATHAM AREA 

WAGE RATES  LOCAL UNION 235 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

100.00% 85.00% 70.00% 65.00% 60.00% 50.00% 
28-Apr-24 $ 70.02 $ 59.52 $ 49.01 $ 45.51 $ 42.01 $ 35.01 
04-May-25 $ 2.00 $ 72.0200 $ 61.2200 $ 50.4100 $ 46.8100 $ 43.2100 $ 36.0100 

$ 72.02 $ 61.22 $ 50.41 $ 46.81 $ 43.21 $ 36.01 
03-May-26 $ 1.90 $ 73.9200 $ 62.8350 $ 51.7400 $ 48.0450 $ 44.3500 $ 36.9600 

$ 73.92 $ 62.84 $ 51.74 $ 48.05 $ 44.35 $ 36.96 
02-May-27 $ 1.75 $ 75.6700 $ 64.3225 $ 52.9650 $ 49.1825 $ 45.4000 $ 37.8350 

$ 75.67 $ 64.32 $ 52.97 $ 49.18 $ 45.40 $ 37.84 



APPENDIX “P” Chatham Area (cont’d) 

Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Sheet Metal Journeyperson: $5.25 $5.50 $5.75 per hour 

Other Classifications at appropriate percentage: 
TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Shift Work Premium: 

Irregular Hours Premium: 

Sheet Metal 

Other Classifications at appropriate percentage
TAB Tech V 

85% 

Sheet Metal Journeyperson: $4.50 per hour 
Other Classifications at appropriate percentage

TAB Tech V 
85% 

per hour 
per hour 

TAB Tech I 
50% 

 

Tech I 
% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: 

Essex County 

May 15, 2022 
Zone 
Free Zone 
$50.00 
For determination of zone, see Clause 17.6 & 17.7 of Appendix M 

Board Allowance per day worked: May 04, 2025 
$145.00 

May 02, 2027 
$160.00 

For determination of board, see Clause 17.8 of Appendix M 

Overtime Pay: 

Work Week: 

Show-up Time: 

X1.5 first 4 hours beyond regular shift 
X2 thereafter 
X1.5 Saturdays first 8 hours 
X2 thereafter 
X2 Sundays and Holidays 

40 hours 

3 hours 
2 hours inclement weather 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162. 

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

Journeyperson: 2nd shift     
3rd shift 

$4.5100 
$9.0250 

TAB Tech IV TAB T ech III TAB Tech II 
70% 65 % 60% 

Effective May 4, 2025 

TAB Tech IV ech III TAB Tech II TAB 
70% 65 60% 50

24 kilometers radius from Chatham-Kent Civic Centre. 
per day worked 

May 03, 2026 
$150.00 

8 hours per day Monday to Friday 
Refer to Clause 10.4 of Appendix M 

TAB T 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE SARNIA AREA 

WAGE RATES LOCAL UNION 235 

Sunday, February 1, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 45.00 $ 36.15 $ 34.50 $ 31.00 $ 25.50 
VACATION PAY $ 4.50 $ 3.61 $ 3.45 $ 3.10 $ 2.55 
H & W * $ 4.20 $ 4.20 $ 4.20 $ 4.20 $ 4.20 
PENSION $ 7.94 $ 6.76 $ 4.93 $ 5.14 $ 3.91 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ - $ - $ - $ - $ - 

TOTAL PACKAGE $ 61.88 $ 50.96 $ 47.32 $ 43.68 $ 36.40 
INDUSTRY FUND $ 0.61 $ 0.61 $ 0.61 $ 0.61 $ 0.61 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 62.61 $ 51.69 $ 48.05 $ 44.41 $ 37.13 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE SARNIA AREA 

WAGE RATES LOCAL UNION 235 

Sunday, May 3, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 46.25 $ 37.14 $ 35.05 $ 31.80 $ 26.10 
VACATION PAY $ 4.63 $ 3.71 $ 3.51 $ 3.18 $ 2.61 
H & W * $ 4.20 $ 4.20 $ 4.20 $ 4.20 $ 4.20 
PENSION $ 8.18 $ 7.00 $ 5.56 $ 5.40 $ 4.20 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ - $ - $ - $ - $ - 

TOTAL PACKAGE $ 63.50 $ 52.29 $ 48.56 $ 44.82 $ 37.35 
INDUSTRY FUND $ 0.61 $ 0.61 $ 0.61 $ 0.61 $ 0.61 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 64.23 $ 53.02 $ 49.29 $ 45.55 $ 38.08 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE SARNIA AREA 

WAGE RATES LOCAL UNION 235 

Sunday, May 2, 2027 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 47.45 $ 38.10 $ 35.95 $ 32.55 $ 26.75 
VACATION PAY $ 4.75 $ 3.81 $ 3.59 $ 3.26 $ 2.68 
H & W * $ 4.20 $ 4.20 $ 4.20 $ 4.20 $ 4.20 
PENSION $ 8.34 $ 7.17 $ 5.71 $ 5.62 $ 4.36 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ - $ - $ - $ - $ - 

TOTAL PACKAGE $ 64.98 $ 53.52 $ 49.69 $ 45.87 $ 38.23 
INDUSTRY FUND $ 0.61 $ 0.61 $ 0.61 $ 0.61 $ 0.61 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 65.71 $ 54.25 $ 50.42 $ 46.60 $ 38.96 

Note: Stabilization Fund payable on hours earned 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE SARNIA AREA 

WAGE RATES  LOCAL UNION 235 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

100.00% 85.00% 70.00% 65.00% 60.00% 50.00% 
28-Apr-24 $ 70.80 $ 60.18 $ 49.56 $ 46.02 $ 42.48 $ 35.40 
04-May-25 $ 2.00 $ 72.7980 $ 61.8800 $ 50.9600 $ 47.3200 $ 43.6800 $ 36.4000 

$ 72.80 $ 61.88 $ 50.96 $ 47.32 $ 43.68 $ 36.40 
03-May-26 $ 1.90 $ 74.6980 $ 63.4950 $ 52.2900 $ 48.5550 $ 44.8200 $ 37.3500 

$ 74.70 $ 63.50 $ 52.29 $ 48.56 $ 44.82 $ 37.35 
02-May-27 $ 1.75 $ 76.4480 $ 64.9825 $ 53.5150 $ 49.6925 $ 45.8700 $ 38.2250 

$ 76.45 $ 64.98 $ 53.52 $ 49.69 $ 45.87 $ 38.23 



APPENDIX “P” Sarnia Area (cont’d) 

Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Sheet Metal Journeyperson: $5.25 $5.50 $5.75 per hour 

Other Classifications at appropriate percentage: 
TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Sub-Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Sheet Metal Journeyperson: $4.45 $4.65 $4.75 per hour 

Other Classifications at appropriate percentage: 
TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Shift Work Premium: 

Irregular Hours Premium: 

Sheet Metal Journeyman: $4.50 per hour
 Other Classifications at appropriate percentages

TAB Tech V 
85% 

Sheet Metal Journeyperson: $4.50 per hour
Other Classifications at appropriate percentage

TAB Tech V 
85% 

 
 

Tech I 

 
 

Tech I 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: Zone 

1 

2 

For determination of zone, see Clause 17.1 OF Appendix G 

Board Allowance per day worked: May 04, 2025 
$145.00 

May 02, 2027 
$160.00 

For determination of board, see Clause 17.5 of Appendix G 

Overtime Pay: X2 

Work Week: 36 hours 

Show-up Time: 3 hours 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162. 

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

OSM Bulletin #07-26 2025-2028 PROVINCIAL COLLECTIVE AGREEMENT 
Test and Balance Wage Schedules Effective March 1, 2026 to May 2, 2027 

Page 77 of 168 

Effective May 4, 2025 

TAB Tech IV TAB Tech III TAB Tech II TAB 
70% 65 % 60% 50%

Effective May 4, 2025 

TAB Tech IV TAB Tech III TAB Tech II TAB 
70% 65 % 60% 50%

May 15, 2022 
Free Zone: 43 kilometers radius from Sarnia City Hall within 
Lambton County. 

Travel Allowance paid for remainder of Lambton County 
excluding Zone 1 

May 03, 2026 
$150.00 

8 hours per day Monday to Thursday and 4 hours on Friday or 
9 hours per day Monday to Thursday or 
9 hours per day Tuesday to Friday 



HOURLY UNION DUES DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE WINDSOR AREA 

WAGE RATES LOCAL UNION 235 

Sunday, February 1, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 44.55 $ 35.85 $ 33.50 $ 30.47 $ 25.06 
VACATION PAY $ 4.46 $ 3.59 $ 3.35 $ 3.05 $ 2.51 
H & W * $ 4.20 $ 4.20 $ 4.20 $ 4.20 $ 4.20 
PENSION $ 7.77 $ 6.53 $ 5.52 $ 5.25 $ 4.00 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 61.22 $ 50.41 $ 46.81 $ 43.21 $ 36.01 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 61.82 $ 51.01 $ 47.41 $ 43.81 $ 36.61 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE WINDSOR AREA 

WAGE RATES LOCAL UNION 235 

Sunday, May 3, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 45.82 $ 36.91 $ 34.46 $ 31.37 $ 25.75 
VACATION PAY $ 4.58 $ 3.69 $ 3.45 $ 3.14 $ 2.57 
H & W * $ 4.20 $ 4.20 $ 4.20 $ 4.20 $ 4.20 
PENSION $ 8.00 $ 6.70 $ 5.70 $ 5.40 $ 4.20 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 62.84 $ 51.74 $ 48.05 $ 44.35 $ 36.96 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 63.44 $ 52.34 $ 48.65 $ 44.95 $ 37.56 

Note: Stabilization Fund payable on hours earned 



HOURLY UNION DUES DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.96 $ 1.96 $ 1.96 $ 1.96 $ 1.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE WINDSOR AREA 

WAGE RATES LOCAL UNION 235 

Sunday, May 2, 2027 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 46.94 $ 37.75 $ 35.22 $ 32.10 $ 26.41 
VACATION PAY $ 4.69 $ 3.78 $ 3.52 $ 3.21 $ 2.64 
H & W * $ 4.20 $ 4.20 $ 4.20 $ 4.20 $ 4.20 
PENSION $ 8.25 $ 7.00 $ 6.00 $ 5.65 $ 4.35 
DENOVO $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
HELMETS TO HARDHATS $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 64.32 $ 52.97 $ 49.18 $ 45.40 $ 37.84 
INDUSTRY FUND $ 0.46 $ 0.46 $ 0.46 $ 0.46 $ 0.46 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
BEREAVEMENT FUND $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

TOTAL $ 64.92 $ 53.57 $ 49.78 $ 46.00 $ 38.44 

Note: Stabilization Fund payable on hours earned 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE WINDSOR AREA 

WAGE RATES  LOCAL UNION 235 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

100.00% 85.00% 70.00% 65.00% 60.00% 50.00% 
28-Apr-24 $ 70.02 $ 59.52 $ 49.01 $ 45.51 $ 42.01 $ 35.01 
04-May-25 $ 2.00 $ 72.0200 $ 61.2200 $ 50.4100 $ 46.8100 $ 43.2100 $ 36.0100 

$ 72.02 $ 61.22 $ 50.41 $ 46.81 $ 43.21 $ 36.01 
03-May-26 $ 1.90 $ 73.9200 $ 62.8350 $ 51.7400 $ 48.0450 $ 44.3500 $ 36.9600 

$ 73.92 $ 62.84 $ 51.74 $ 48.05 $ 44.35 $ 36.96 
02-May-27 $ 1.75 $ 75.6700 $ 64.3225 $ 52.9650 $ 49.1825 $ 45.4000 $ 37.8350 

$ 75.67 $ 64.32 $ 52.97 $ 49.18 $ 45.40 $ 37.84 



APPENDIX “P” Windsor Area (cont’d) 

Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Sheet Metal Journeyperson: $5.25 $5.50 $5.75 per hour 

Other Classifications at appropriate percentage: 
TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Shift Work Premium: 

Irregular Hours Premium: 

Sheet Metal 

Other Classific
TAB Tech V 

85% 

Sheet Metal Journeyperson: $4.50 per hour 
Other Classifications at appropriate percentage

TAB Tech V 
85% 

per hour 
per hour 

TAB Tech I 
50% 

 

Tech I 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: May 15, 2022 
Zone 
Free Zone 
$50.00 
For determination of zone, see Clause 17.1 & 17.2 of Appendix M 

Board Allowance per day worked: May 04, 2025 
$145.00 

May 02, 2027 
$160.00 

For determination of board, see Clause 17.4 of Appendix M 

Overtime Pay: X2 

Work Week: 40 hours 

Show-up Time: 3 hours 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162. 

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

Windsor-Essex County 
Kent County 

Journeyperson: 2nd shi ft: $4.5250 
$9.0500 

TAB Tech IV TAB Tech III TAB Tech II 
70% 65% 60% 

Effective May 4, 2025 

TAB Tech IV TAB T ech III TAB Tech II TAB 
70% 65 60% 50%

40 kilometers radius from Windsor International Airport. 
per day worked 

May 03, 2026 
$150.00 

8 hours per day Monday to Friday 
Refer to Clause 10.4 of Appendix M 

3rd shif t 
 ations at appropriate perc entage:



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
LOCAL TRAINING FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.46 $ 1.25 $ 1.18 $ 1.11 $ 0.96 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE KINGSTON AREA 

WAGE RATES LOCAL UNION 269 

Sunday, February 1, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 38.67 $ 31.18 $ 29.10 $ 28.03 $ 22.17 
VACATION PAY $ 3.87 $ 3.12 $ 2.91 $ 2.80 $ 2.22 
H & W * $ 3.66 $ 3.66 $ 3.66 $ 3.66 $ 3.66 
PENSION $ 12.45 $ 10.00 $ 8.73 $ 6.35 $ 5.66 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
RECREATION FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 1.75 $ 1.75 $ 1.75 $ 1.75 $ 1.75 

TOTAL PACKAGE $ 60.57 $ 49.88 $ 46.32 $ 42.76 $ 35.63 
INDUSTRY FUND $ 0.49 $ 0.49 $ 0.49 $ 0.49 $ 0.49 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 61.18 $ 50.49 $ 46.93 $ 43.37 $ 36.24 

Note: Stabilization Fund payable on hours earned 
Work Ready Safety Training. See Note 5. 



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
LOCAL TRAINING FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.53 $ 1.32 $ 1.25 $ 1.18 $ 1.03 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE KINGSTON AREA 

WAGE RATES LOCAL UNION 269 

Sunday, May 3, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 39.92 $ 32.16 $ 30.00 $ 28.84 $ 22.81 
VACATION PAY $ 3.99 $ 3.22 $ 3.00 $ 2.88 $ 2.28 
H & W * $ 3.91 $ 3.91 $ 3.91 $ 3.91 $ 3.91 
PENSION $ 12.45 $ 10.00 $ 8.73 $ 6.35 $ 5.66 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
RECREATION FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 1.75 $ 1.75 $ 1.75 $ 1.75 $ 1.75 

TOTAL PACKAGE $ 62.19 $ 51.21 $ 47.56 $ 43.90 $ 36.58 
INDUSTRY FUND $ 0.49 $ 0.49 $ 0.49 $ 0.49 $ 0.49 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 62.80 $ 51.82 $ 48.17 $ 44.51 $ 37.19 

Note: Stabilization Fund payable on hours earned 
Work Ready Safety Training. See Note 5. 



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
LOCAL TRAINING FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.60 $ 1.39 $ 1.32 $ 1.25 $ 1.10 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE KINGSTON AREA 

WAGE RATES LOCAL UNION 269 

Sunday, May 2, 2027 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 41.04 $ 33.05 $ 30.80 $ 29.56 $ 23.38 
VACATION PAY $ 4.10 $ 3.31 $ 3.08 $ 2.96 $ 2.34 
H & W * $ 4.16 $ 4.16 $ 4.16 $ 4.16 $ 4.16 
PENSION $ 12.45 $ 10.00 $ 8.73 $ 6.35 $ 5.66 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
RECREATION FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ 1.75 $ 1.75 $ 1.75 $ 1.75 $ 1.75 

TOTAL PACKAGE $ 63.67 $ 52.44 $ 48.69 $ 44.95 $ 37.46 
INDUSTRY FUND $ 0.49 $ 0.49 $ 0.49 $ 0.49 $ 0.49 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 64.28 $ 53.05 $ 49.30 $ 45.56 $ 38.07 

Note: Stabilization Fund payable on hours earned 
Work Ready Safety Training. See Note 5. 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE KINGSTON AREA 

WAGE RATES  LOCAL UNION 269 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

100.00% 85.00% 70.00% 65.00% 60.00% 50.00% 
28-Apr-24 $ 69.26 $ 58.87 $ 48.48 $ 45.02 $ 41.56 $ 34.63 
04-May-25 $ 2.00 $ 71.2600 $ 60.5700 $ 49.8800 $ 46.3200 $ 42.7600 $ 35.6300 

$ 71.26 $ 60.57 $ 49.88 $ 46.32 $ 42.76 $ 35.63 
03-May-26 $ 1.90 $ 73.1600 $ 62.1850 $ 51.2100 $ 47.5550 $ 43.9000 $ 36.5800 

$ 73.16 $ 62.19 $ 51.21 $ 47.56 $ 43.90 $ 36.58 
02-May-27 $ 1.75 $ 74.9100 $ 63.6725 $ 52.4350 $ 48.6925 $ 44.9500 $ 37.4550 

$ 74.91 $ 63.67 $ 52.44 $ 48.69 $ 44.95 $ 37.46 



APPENDIX “P” Kingston Area (cont’d) 

Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Sheet Metal 
Journeyperson: 

$5.25 $5.50 $5.75 per hour 

Other classifications at appropriate percentage 
TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Sub-Foreperson Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Sheet Metal 
Journeyperson: 

$2.95 $3.05 $3.15 per hour 

Other classifications at appropriate percentage 
TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Shift Work Premium: 

Irregular Hours Premium: 

Travel Allowance: 

Sheet Metal Journeyperson: $3.45 per hour 
Other classifications at appropriate percentage

TAB Tech V 
85% 

Sheet Metal Journeyperson: $3.30 per hour
Other classifications at appropriate percentage

TAB Tech V 
85% 

Maximum mileage rate allowed by Canada Revenue Agency. 
To a maximum set out as Board Allowance. 

 
 

Tech I 
50% 

 

Tech I 
50% 

Work Ready Allowance: See Note 5 

Zone Allowance per calendar day: Free Zone: 25 kilometers from City Hall in Kingston. 
Zone 
1 
2 
3 
4 
5 
For determination of zone, see Clause 17.2 of Appendix C 

Board Allowance per day worked: May 04, 2025 
$145.00 

May 02, 2027 
$160.00 

For determination of board, see Clause 17.2 of Appendix C 

Overtime Pay: X2 

Work Week: 36 hours 

Show-up Time: 3 hours 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Local Training Fund Employer’s payment contribution of $0.05 is included 

in Industry Fund. Employee's payment contribution of $0.05 is included in the hourly rate and is to be deducted from the 
employee's wages after taxes and remitted together with the employer's contribution. 

Effective May 4, 2025 

TAB Tech IV TAB T ech III TAB Tech II TAB 
70% 65 60% 

Effective May 4, 2025 

TAB Tech IV TAB T ech III TAB Tech II TAB 
70% 65 60% 

Kms Ma y 04, 2025 May 02, 2027 
0-25 free zone free zone 
26-32 $13 00 $14.00 
33-48 $24 00 $25.00 
49-80 $30 00 $30.00 
81-113 $41 00 $41.00 

May 03, 2026 
$150.00 

8 hours per day Monday to Thursday and 4 hours on Friday or 
9 hours per day Monday to Thursday 



APPENDIX “P” Kingston Area (cont’d) 

Notes (cont'd): 

2 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund and Union Dues are included 
in the hourly rate and are to be deducted from employees wages after taxes and remitted together with employer’s 
contributions. 

3 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

4 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

5 Work Ready Safety Training Program , effective November 1, 2025. All LU269 members are to be dispatch ready with 
valid Safety Training consisting of; Working at Heights, Workplace Hazardous Materials Information System (WHMIS) & 
Worker Health and Safety Awareness (4 Step). LU269 is responsible for administering the safety training program to 
their members on their own time and outside of normal working hours. Costs for training are borne by Local Association 
(MCA-Kingston). 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE THUNDER BAY AREA 

WAGE RATES LOCAL UNION 397 

Sunday, February 1, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE -$ 11.05 -$ 9.91 -$ 9.91 -$ 9.91 -$ 3.86 
VACATION PAY -$ 1.11 -$ 0.99 -$ 0.99 -$ 0.99 -$ 0.39 
H & W * $ 4.13 $ 4.13 $ 4.13 $ 4.13 $ 4.13 
PENSION $ 7.90 $ 6.65 $ 6.65 $ 6.65 $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE -$ 0.01 -$ 0.00 -$ 0.00 -$ 0.00 $ 0.00 
INDUSTRY FUND $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 

TOTAL $ 0.76 $ 0.77 $ 0.77 $ 0.77 $ 0.77 

Safety Training Allowance $0.18 per hour worked for all classifications above. Paid over and above the listed rate. 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.24 $ 1.24 $ 1.24 $ 1.24 $ 1.24 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE THUNDER BAY AREA 

WAGE RATES LOCAL UNION 397 

Sunday, May 3, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 45.60 $ 36.74 $ 33.41 $ 30.07 $ 29.45 
VACATION PAY $ 4.56 $ 3.67 $ 3.34 $ 3.01 $ 2.95 
H & W * $ 4.13 $ 4.13 $ 4.13 $ 4.13 $ 4.13 
PENSION $ 7.90 $ 6.65 $ 6.65 $ 6.65 $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 62.31 $ 51.31 $ 47.65 $ 43.98 $ 36.65 
INDUSTRY FUND $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 

TOTAL $ 63.08 $ 52.08 $ 48.42 $ 44.75 $ 37.42 

Safety Training Allowance $0.18 per hour worked for all classifications above. Paid over and above the listed rate. 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.24 $ 1.24 $ 1.24 $ 1.24 $ 1.24 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE THUNDER BAY AREA 

WAGE RATES LOCAL UNION 397 

Sunday, May 2, 2027 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 46.95 $ 37.85 $ 34.44 $ 31.03 $ 30.25 
VACATION PAY $ 4.69 $ 3.79 $ 3.44 $ 3.10 $ 3.03 
H & W * $ 4.13 $ 4.13 $ 4.13 $ 4.13 $ 4.13 
PENSION $ 7.90 $ 6.65 $ 6.65 $ 6.65 $ - 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL PACKAGE $ 63.79 $ 52.54 $ 48.78 $ 45.03 $ 37.53 
INDUSTRY FUND $ 0.40 $ 0.40 $ 0.40 $ 0.40 $ 0.40 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 

TOTAL $ 64.56 $ 53.31 $ 49.55 $ 45.80 $ 38.30 

Safety Training Allowance $0.18 per hour worked for all classifications above. Paid over and above the listed rate. 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.24 $ 1.24 $ 1.24 $ 1.24 $ 1.24 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE THUNDER BAY AREA 

WAGE RATES  LOCAL UNION 397 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

100.00% 85.00% 70.00% 65.00% 60.00% 50.00% 
28-Apr-24 $ 69.40 $ 58.99 $ 48.58 $ 45.11 $ 41.64 $ 34.70 
04-May-25 $ 2.00 $ 71.4000 $ 60.6900 $ 49.9800 $ 46.4100 $ 42.8400 $ 35.7000 

$ 71.40 $ 60.69 $ 49.98 $ 46.41 $ 42.84 $ 35.70 
03-May-26 $ 1.90 $ 73.3000 $ 62.3050 $ 51.3100 $ 47.6450 $ 43.9800 $ 36.6500 

$ 73.30 $ 62.31 $ 51.31 $ 47.65 $ 43.98 $ 36.65 
02-May-27 $ 1.75 $ 75.0500 $ 63.7925 $ 52.5350 $ 48.7825 $ 45.0300 $ 37.5250 

$ 75.05 $ 63.79 $ 52.54 $ 48.78 $ 45.03 $ 37.53 



APPENDIX “P” Thunder Bay Area (cont’d) 

Foreperson Premium: Effective May 4, 2025 
Sheet Metal Journeyperson:Foreperson: $5.75 per hour 

(A) Foreperson: $6.50 per hour 
Refer to Clause 5 for details 
Other Classifications at appropriate percentage: 

TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 
85% 70% 65% 60% 50% 

Shift Work Premium: 

Irregular Hours Premium: 

Sheet Metal Journ
Other Classificati

TAB Tech V 
85% 

All classifications: $3.25 per hour Effective May 15, 2022 
Other Classifications at appropriate percentage: 

TAB Tech V 
85% 

TAB Tech I 
50% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Safety Training Allowance: 

Zone Allowance per day: 

Effective May 4, 2025 

Parking: 

Board Allowance e ach day worked or reported for: 

OR suitable hotel accommodation plus 
For determination of board, see Clause 17.3 of Appendix J 

per day 

Overtime Pay: X2 (see Note 4 below) 

Work Week: 40 hours 

Show-up Time: 3 hours 

Lay-off: 1 hour notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together with 
employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

4 Overtime Pay: Contact Local 397 for modified overtime provisions. 

Effective May 4, 2025 
The employer will provide for vehicle parking at no charge to the employee. There 
will be no walking time payable to and from job site. The employer will make every 
possible effort to provide parking in close proximity to the job site, if the employer 
cannot provide parking, employees shall, upon presentation of a valid parking 
receipt, be reimbursed actual expenses to a maximum of: 

$20.00 per day reimbursed with with receipt 
For determination of parking, see Clause 17.8 of Appendix J 

Effective May 15, 2022 

TAB Tech IV TAB T ech III TAB Tech II TAB Tech I 
70% 65 60% 50% 

TAB Tech IV TAB T ech III TAB Tech II 
70% 65 60% 

May 04, 2025 May 03, 2026 May 02, 2027 
$165.00 $175.0 0 $185.00 
$75.00 $80.00 $80.00 

9 hours per day Monday to Friday 
Refer to Clause 10.6 of Appendix J 

$0.18 per hour worked 

Free Zone: City Limits 

 eyperson: $3.25 per hou r (Field) 
 ons at appropriate percen tage:



HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.91 $ 1.67 $ 1.58 $ 1.48 $ 1.39 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE LONDON AREA 

WAGE RATES LOCAL UNION 473 

Sunday, February 1, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 41.96 $ 32.60 $ 29.65 $ 26.71 $ 20.41 
VACATION PAY $ 4.20 $ 3.26 $ 2.97 $ 2.67 $ 2.04 
H & W * $ 5.23 $ 5.23 $ 5.23 $ 5.23 $ 5.23 
PENSION $ 6.23 $ 6.23 $ 6.23 $ 6.23 $ 6.23 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 2.42 $ 2.11 $ 1.81 $ 1.51 $ 1.36 

TOTAL PACKAGE $ 60.16 $ 49.55 $ 46.01 $ 42.47 $ 35.39 
INDUSTRY FUND $ 0.36 $ 0.36 $ 0.36 $ 0.36 $ 0.36 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL $ 60.69 $ 50.08 $ 46.54 $ 43.00 $ 35.92 

Note: Stabilization Fund payable on hours earned 
Work Ready Allowance $0.12 per hour worked 



HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.91 $ 1.67 $ 1.58 $ 1.48 $ 1.39 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE LONDON AREA 

WAGE RATES LOCAL UNION 473 

Sunday, May 3, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 43.26 $ 33.64 $ 30.61 $ 27.57 $ 21.10 
VACATION PAY $ 4.33 $ 3.36 $ 3.06 $ 2.76 $ 2.11 
H & W * $ 5.23 $ 5.23 $ 5.23 $ 5.23 $ 5.23 
PENSION $ 6.42 $ 6.42 $ 6.42 $ 6.42 $ 6.42 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 2.42 $ 2.11 $ 1.81 $ 1.51 $ 1.36 

TOTAL PACKAGE $ 61.78 $ 50.88 $ 47.25 $ 43.61 $ 36.34 
INDUSTRY FUND $ 0.36 $ 0.36 $ 0.36 $ 0.36 $ 0.36 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL $ 62.31 $ 51.41 $ 47.78 $ 44.14 $ 36.87 

Note: Stabilization Fund payable on hours earned 
Work Ready Allowance $0.12 per hour worked 



HOURLY UNION DUES DEDUCTIONS. See notes 1 & 2. 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.91 $ 1.67 $ 1.58 $ 1.48 $ 1.39 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE LONDON AREA 

WAGE RATES LOCAL UNION 473 

Sunday, May 2, 2027 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 44.45 $ 34.59 $ 31.47 $ 28.36 $ 21.74 
VACATION PAY $ 4.44 $ 3.46 $ 3.15 $ 2.84 $ 2.17 
H & W * $ 5.23 $ 5.23 $ 5.23 $ 5.23 $ 5.23 
PENSION $ 6.60 $ 6.60 $ 6.60 $ 6.60 $ 6.60 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ 2.42 $ 2.11 $ 1.81 $ 1.51 $ 1.36 

TOTAL PACKAGE $ 63.26 $ 52.11 $ 48.38 $ 44.66 $ 37.22 
INDUSTRY FUND $ 0.36 $ 0.36 $ 0.36 $ 0.36 $ 0.36 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL / WRST FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL $ 63.79 $ 52.64 $ 48.91 $ 45.19 $ 37.75 

Note: Stabilization Fund payable on hours earned 
Work Ready Allowance $0.12 per hour worked 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE LONDON AREA 

WAGE RATES  LOCAL UNION 473 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

100.00% 85.00% 70.00% 65.00% 60.00% 50.00% 
28-Apr-24 $ 68.78 $ 58.46 $ 48.15 $ 44.71 $ 41.27 $ 34.39 
04-May-25 $ 2.00 $ 70.7800 $ 60.1600 $ 49.5500 $ 46.0100 $ 42.4700 $ 35.3900 

$ 70.78 $ 60.16 $ 49.55 $ 46.01 $ 42.47 $ 35.39 
03-May-26 $ 1.90 $ 72.6800 $ 61.7750 $ 50.8800 $ 47.2450 $ 43.6100 $ 36.3400 

$ 72.68 $ 61.78 $ 50.88 $ 47.25 $ 43.61 $ 36.34 
02-May-27 $ 1.75 $ 74.4300 $ 63.2625 $ 52.1050 $ 48.3825 $ 44.6600 $ 37.2150 

$ 74.43 $ 63.26 $ 52.11 $ 48.38 $ 44.66 $ 37.22 













PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE SAULT STE. MARIE AREA 

WAGE RATES  LOCAL UNION 504 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

100.00% 85.00% 70.00% 65.00% 60.00% 50.00% 
28-Apr-24 $ 68.56 $ 58.28 $ 47.99 $ 44.56 $ 41.14 $ 34.28 
04-May-25 $ 2.00 $ 70.5600 $ 59.9800 $ 49.3900 $ 45.8600 $ 42.3400 $ 35.2800 

$ 70.56 $ 59.98 $ 49.39 $ 45.86 $ 42.34 $ 35.28 
03-May-26 $ 1.90 $ 72.4600 $ 61.5950 $ 50.7200 $ 47.0950 $ 43.4800 $ 36.2300 

$ 72.46 $ 61.60 $ 50.72 $ 47.10 $ 43.48 $ 36.23 
02-May-27 $ 1.75 $ 74.2100 $ 63.0825 $ 51.9450 $ 48.2325 $ 44.5300 $ 37.1050 

$ 74.21 $ 63.08 $ 51.95 $ 48.23 $ 44.53 $ 37.11 



APPENDIX “P” Sault Ste. Marie Area (cont’d) 

Foreperson Premium: May 15, 2022 
Sheet Metal Journeyperson: $4.40 per hour 

Other Classifications at appropriate percentage: 
TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Sub-Foreperson Premium: May 01, 2015 
Sheet Metal Journeyperson: $2.50 per hour 

Other Classifications at appropriate percentage: 
TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Shift Work Premium: Sheet Metal 
Journeyperson 

: 2nd shift $2.77 per hour 

3rd shift $3.93 per hour 
Other Classifications at appropriate percentage: 

TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 
85% 70% 65% 60% 50% 

Irregular Hours Premium: Sheet Metal Journeyperson: $3.00 per hour 
Other Classifications at appropriate percentage: 

TAB Tech V 
85% 

Tech I 
% 

Travel Allowance: Maximum milea 

Zone Allowance per day: Free Zone: 24 k 
Zone 
1 
2 
3 
For determination of zone, see Clause 17.1 of Appendix H 

Board Allowance per day worked: May 04, 2025 
$150.00 

May 02, 2027 
$160.00 

For determination of board, see Clause 17.3 of Appendix H 

Overtime Pay: 

Work Week: 

X2 
X1 1/2 Maintenance Work 

40 hours 8 hours per day Monday to Friday 

Show-up Time: 3 hours 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

4 Travel Fund - employee funded by by $0.10 for each hour worked, effective February 1, 2026. To be remitted together 
with employer’s contributions. 

TAB Tech IV TAB Tech III TAB Tech II TAB 
70% 60

ge rate allowed by Canad

% 60% 50

a Revenue Agency. 

ilometers from City Hall 
Kms May 01 

in Sault Ste. Marie. 
, 2015 

0-24 free zone 
25-56 $25.28  
over 56▲ $39.45 ▲ when in travel status

May 03, 2026 
$155.00 



APPENDIX “P” Sault Ste. Marie Area (cont’d) 

Notes (cont'd): 
5 The employer shall provide coveralls to all members on mining sites. 

6 The employer shall provide metatarsal work boots to all workers coming into the area on travel cards and 
scheduled to work on industrial sites requiring this type of foot wear. 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE SUDBURY AREA 

WAGE RATES LOCAL UNION 504 

Sunday, February 1, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 43.51 $ 36.58 $ 34.21 $ 31.42 $ 26.29 
VACATION PAY $ 4.35 $ 3.66 $ 3.42 $ 3.14 $ 2.63 
H & W * $ 4.38 $ 4.38 $ 4.38 $ 4.38 $ 4.38 
PENSION $ 8.11 $ 5.00 $ 4.03 $ 3.52 $ 2.01 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 60.82 $ 50.09 $ 46.51 $ 42.93 $ 35.78 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 61.39 $ 50.66 $ 47.08 $ 43.50 $ 36.35 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.97 $ 1.97 $ 1.97 $ 1.97 $ 1.97 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE SUDBURY AREA 

WAGE RATES LOCAL UNION 504 

Sunday, May 3, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 44.45 $ 37.60 $ 34.92 $ 32.27 $ 26.97 
VACATION PAY $ 4.45 $ 3.76 $ 3.49 $ 3.23 $ 2.70 
H & W * $ 4.58 $ 4.58 $ 4.58 $ 4.58 $ 4.58 
PENSION $ 8.49 $ 5.01 $ 4.29 $ 3.52 $ 2.01 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 62.44 $ 51.42 $ 47.75 $ 44.07 $ 36.73 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 63.01 $ 51.99 $ 48.32 $ 44.64 $ 37.30 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 2.12 $ 2.12 $ 2.12 $ 2.12 $ 2.12 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE SUDBURY AREA 

WAGE RATES LOCAL UNION 504 

Sunday, May 2, 2027 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 45.62 $ 38.54 $ 35.76 $ 33.05 $ 27.59 
VACATION PAY $ 4.56 $ 3.85 $ 3.58 $ 3.30 $ 2.76 
H & W * $ 4.78 $ 4.78 $ 4.78 $ 4.78 $ 4.78 
PENSION $ 8.49 $ 5.01 $ 4.29 $ 3.52 $ 2.01 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
TRAVEL FUND $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
LOCAL TRAINING FUND $ 0.20 $ 0.20 $ 0.20 $ 0.20 $ 0.20 
DENOVO $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 

TOTAL PACKAGE $ 63.92 $ 52.65 $ 48.88 $ 45.12 $ 37.61 
INDUSTRY FUND $ 0.45 $ 0.45 $ 0.45 $ 0.45 $ 0.45 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 

TOTAL $ 64.49 $ 53.22 $ 49.45 $ 45.69 $ 38.18 

HOURLY UNION DUES & DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 2.27 $ 2.27 $ 2.27 $ 2.27 $ 2.27 



PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE SUDBURY AREA 

WAGE RATES  LOCAL UNION 504 

2025-2028 Collective Agreement 

Effective Date Increase Journeyperso
n 

TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

100.00% 85.00% 70.00% 65.00% 60.00% 50.00% 
28-Apr-24 $ 69.55 $ 59.12 $ 48.69 $ 45.21 $ 41.73 $ 34.78 
04-May-25 $ 2.00 $ 71.5500 $ 60.8200 $ 50.0900 $ 46.5100 $ 42.9300 $ 35.7800 

$ 71.55 $ 60.82 $ 50.09 $ 46.51 $ 42.93 $ 35.78 
03-May-26 $ 1.90 $ 73.4500 $ 62.4350 $ 51.4200 $ 47.7450 $ 44.0700 $ 36.7300 

$ 73.45 $ 62.44 $ 51.42 $ 47.75 $ 44.07 $ 36.73 
02-May-27 $ 1.75 $ 75.2000 $ 63.9225 $ 52.6450 $ 48.8825 $ 45.1200 $ 37.6050 

$ 75.20 $ 63.92 $ 52.65 $ 48.88 $ 45.12 $ 37.61 



APPENDIX “P” Sudbury Area (cont’d) 

Foreperson Premium: May 15, 2022 
Sheet Metal Journeyperson: $4.40 per hour 

Other Classifications at appropriate percentage: 
TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Shift Work Premium: 

Irregular Hours Premium: 

Sheet Metal 

Other Classifica 
TAB Tech V 

85% 

Sheet Metal Journeyperson: $3.00 per hour 
Other Classifications at appropriate percentage: 

TAB Tech V 
85% 

per hour 
per hour 

TAB Tech I 
50% 

TAB Tech I 
50% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: Free Zone: refer to Clause 17.5 of Appendix I, for starting points 
Zone 
1 
2 

May 01, 2015 
free zone 
Travel Allowance from kilometer 1 

For determination of zone, see Clause 17.5 of Appendix I 

Board Allowance per day worked: May 04, 2025 
$150.00 
For determinat 

Overtime Pay: X2 

Work Week: 36 hours 

Show-up Time: 3 hours 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues Promotion 

Fund are included in the hourly rate and are to be deducted from employees wages after taxes and remitted together 
with employer’s contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162.

3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

4 Travel Fund - employee funded by by $0.10 for each hour worked, effective February 1, 2026. To be remitted together 
with employer’s contributions. 

5 The employer shall provide coveralls to all members on mining sites. 

6 The employer shall provide metatarsal work boots to all workers coming into the area on travel cards and scheduled to 
work on industrial sites requiring this type of foot wear. 
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Journeyperson: 2nd shi ft $3.04 
3rd shif 

tions at appropriate perce
t $4.79 
ntage: 

TAB Tech IV TAB Tech III TAB Tech II 
70% 65% 60% 

TAB Tech IV TAB T ech III TAB Tech II 
70% 65 60% 

Kms 
0-32 
32-80 

 
May 03, 2026 May 02, 2027 
$155.00 $160.00 

ion of board, see Clause 17.7 of Appendix I 

8 hours per day Monday to Thursday and 4 hours on Friday or 
9 hours per day Monday to Thursday or 
9 hours per day Tuesday to Friday 



HOURLY UNION DUES & DEDUCTIONS. See notes 1 & 2. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE HAMILTON/BRANTFORD/NIAGARA 

WAGES RATES LOCAL UNION 537 

Sunday, February 1, 2026 

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

HOURLY RATE $ 43.08 $ 34.66 $ 31.85 $ 29.05 $ 23.44 
VACATION PAY $ 4.31 $ 3.47 $ 3.19 $ 2.90 $ 2.34 
H & W * $ 4.92 $ 4.92 $ 4.92 $ 4.92 $ 4.92 
PENSION $ 7.53 $ 6.20 $ 5.76 $ 5.32 $ 4.43 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
U.D.P.F. $ 1.33 $ 1.10 $ 1.02 $ 0.94 $ 0.79 
BEREAVEMENT FUND $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
STABIL. FUND $ - $ - $ - $ - $ - 

TOTAL PACKAGE $ 61.34 $ 50.52 $ 46.91 $ 43.30 $ 36.09 
INDUSTRY FUND $ 0.51 $ 0.51 $ 0.51 $ 0.51 $ 0.51 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
WORKER READINESS TRAINING FUND $ 0.15 $ 0.15 $ 0.15 $ 0.15 $ 0.15 

TOTAL $ 62.12 $ 51.30 $ 47.69 $ 44.08 $ 36.87 

Worker Readiness Training Allowance $0.25 per hour worked 
Note: Stabilization Fund payable on hours earned 















 HOURLY UNION DUES DEDUCTIONS. See note 1. 
CONFERENCE DUES PROMOTION FUND $ 0.32 $ 0.32 $ 0.32 $ 0.32 $ 0.32 
UNION DUES PROMOTION FUND $ 1.27 $ 1.27 $ 1.27 $ 1.27 $ 1.27 

 

PROVINCIAL COLLECTIVE AGREEMENT 
SCHEDULE OF MONETARY CONDITIONS 

APPENDIX P - TEST & BALANCE  WATERLOO-WELLINGTON AREA 

WAGE RATES   LOCAL UNION 562 

Sunday, May 3, 2026 
    

− TAB Technicians − 

Tech V Tech IV Tech III Tech II Tech I 

 
HOURLY RATE $ 44.81 $ 35.92 $ 32.96 $ 29.99 $ 24.06 
VACATION PAY $ 4.48 $ 3.59 $ 3.30 $ 3.00 $ 2.41 
H & W * $ 5.70 $ 5.70 $ 5.70 $ 5.70 $ 5.70 
PENSION $ 6.84 $ 5.68 $ 5.29 $ 4.91 $ 4.14 
LOCAL TRAINING $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
STABIL. FUND $ -  $ -  $ -  $ -  $ -  

 
TOTAL PACKAGE $ 61.97 $ 51.03 $ 47.39 $ 43.74 $ 36.45 
INDUSTRY FUND $ 0.35 $ 0.35 $ 0.35 $ 0.35 $ 0.35 
PROV. TRAINING TRUST FUND $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
SAFETY TRAINING $ 0.12 $ 0.12 $ 0.12 $ 0.12 $ 0.12 
LOCAL TRAINING $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

 
TOTAL $ 62.58 $ 51.64 $ 48.00 $ 44.35 $ 37.06 

 
Safety Training Program $0.15 per hour worked per employee 
Note: Stabilization Fund payable on hours earned 







APPENDIX “P” Waterloo-Wellington Area (cont’d) 

Foreperson Premium: May 04, 2025 
$5.75 per hour 

Sub-Foreperson 
Premium: 

May 04, 2025 
$3.00 

Shift Work Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Sheet Metal Journeyperson: 2nd shift: $3.90 $4.00 $4.10 per hour 

3rd shift $5.00 $5.20 $5.40 per hour 
Other Classifications at appropriate percentage: 

TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 
85% 70% 65% 60% 50% 

Irregular Hours Premium: May 04, 2025 May 03, 2026 May 02, 2027 
Sheet Metal Journeyperson: $3.75 $3.90 $4.00 per hour 

Other Classifications at appropriate percentage: 
TAB Tech V TAB Tech IV TAB Tech III TAB Tech II TAB Tech I 

85% 70% 65% 60% 50% 

Travel Allowance: Maximum mileage rate allowed by Canada Revenue Agency. 

Zone Allowance per day: Free Zone: 25 kilometers from Region of Waterloo International Tower 
Zone 
1 
2 
3 
4 
5 

May 04, 2025 
free zone 
$13.00 
$25.00 
$37.00 
$56.00 

For determination of zone, see Clause 17.5 of Appendix L 

Board Allowance per workday: May 04, 2025 
$145.00 

May 02, 2027 
$160.00 

For determination of board, see Clause 17.11 of Appendix L 

Parking: 

Overtime Pay: 

Work Week: 

Where members are working on jobs in Local 562’s area and parking is an 
expense to the member, the respective contract or will reimburse the member for 
the parking expense upon remittance of a receipt. 

For determination of parking, see Clause 17.11 of Appendix L 

X1 1/2 until 12:00 midnight (Saturday incl.) 
X2 from 12:01 a.m. to 7:00 a.m. 
X2 on Sundays and Holidays 

40 hours 8 hours per day Monday to Friday 

Show-up Time: 3 hours 

Lay-off: 2 hours notice 

Union Dues Deduction: Yes 

Notes: 
1 Amended note effective December 4, 2022. Conference Dues Promotion Trust Fund, and Union Dues are included 

in the hourly rate and are to be deducted from employees wages after taxes and remitted together with employer’s 
contributions. 

2 *Includes $0.03 to be used to comply with the requirements of WCB, Bill 162. 
3 Provincial Training Trust Fund of $0.12 is non-taxable and therefore, is not included as earnings for the employee. 

May 03, 2026 Ma y 02, 2027 
$3.15 $3. 30 per hour 

Kms 
0-25
26-32 
33-70 
71-115 
116-125 

May 03, 2026 
$150.00 


